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. Fichols ¢ oau ust B0, 1246

hze heen in the Burecu gince July 15, 1940, Hic¢ rnnurld
revort for 1943 was Wery (ood! anl he was syoroved Tor sveccies i ..orel,
1944, His 1944 revort was "Very Good." He ves nloced on mrobrtion in
ey, 1944, because of moor judgnent in the Tew Yor: Office. In Awust, L9544,
he was rated "Good" by Ilr. Conroy in Grade 1l. . His 1945 rsnnunl rewort,

<

however, in Mew York was "Very Good! in Grnde 11. We was vrated ”“*collent”

N

in the seme grade on June 3, 1945, and on Octover 18, 1945, His r-ting in

4
farch, 1946. in Grade 12 was 'Good." Mhe entire effiviency remort wrs
favorable. He hcs given five sneeches so fer in 1946 and he would ¢een
satisfactory znv this tyve of activity.

N
SN
N

Arthur Josenhﬁ&;rchessault 6 '

hils Agent is Assistoant Swmecial Apent in Cher;e in Detroit and
his 1945 efficiency revort was "Excellent. Eis 1946 efficiency re~ort was

W<

"Good " in a hirher Grade. r. Guerin svecificelly stated thot. his rating
of "Good!" was based on his nevmess in classification in Grode 13. He hes
given numerous speeches and seenms well-qualified.

~
‘
LN

] - \ N .-Q)
Clinton ¥W. Stein ) L

I. Stein was formerly Smeciol Agent in Charge st San Frencisco

and was removed becausc of moor judgment disvlayed. FHis ost recent efficiency
rating wvas YGood." The Xansas City Office where he wresently is nssigneld wes
told not %o use him on adminlstrative and related assignmerts. Stein iz ~ell-
qualified for speeches but' in view of the instructions slrea’y sent to i

Trnsas
City, no further action seens necessary &t this tinme. e
N AW Sy
/ W, ot
| ! )

A

|has been in the Burcau since June 30, 1941. He was myuroved

Tor speeches in September. 1943. His 1944 efficlency rating wos YGoold™
Grade 10.

in
He received a roting of "Very Good" in the some Grade in Cctober,
1944. His annual report for 1945 was '"Very. Good! in Grade 11. His 1946
report, however, was only "Fair." He was nlaced on nrobation and the Omcha
Office was advised by letter of Arril 16, 19465, not to use this Agent in
speaking jpgagements. Mo further action thus seens necessory

il

This Special Agent entered on duty July 15, 1840. He was amroved
for speeches before small proups in December, 1943. His 1944 annunl
was "Good" and during In—Serv1ce in tlay, 1944, he was roted os

. speoker in connectlon with a talk in In-Service. His 1945 efficiency

v

ab this tize. 0

7

rem0rt

remord
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Mr. Nichols - August 30, 1946

was '"GoodM and the same applied to his 1946 efficiency report. He has been

in Grade 12 since April, 1943. %Ale his recent efficiency reports have been
no better than "Good" in Grade CAF 12{:::::::]seems to be a falrly substantial
Agent and there avpears to be no reason why he cannot be used on speaklng
engagenents //“e has given two speeches in 1946.

— | YL

— : b7cC
[::::]entered-on duty Pebruary 10, 1941l. " His 1945 efficiency report
was 'Bxcellent.!" He received a rating of "Wery Good% on a special report in
1945. The NMew York Office rated him "Very Good" on speaking ability.
His 1946 report in Grade 12 was "Good" And the report was generally favorable.
He was in Grade 11 when he received his 1945 report of !"Excellent” and in a
volice instructors' training course in 1946, it was indicated that he was an .
interesting sweaker. It would appear this Agent is gualified for speeches.

He hasg givei/three in 1946. §Ae:[(6«1
Vincent Q\;~ugnes )

N

This Agent originally entered on duty in September, 1940. He was
amroved Tor speeches in July, 1941. He left the Bureau to go into the Armed
Services rnd caused consilerable trouble in attemdting %o get back in. It
seened avparent that hevesigned in an attenipt to gain a commission in the Marine
Corps. Fis 1946 efficiency revort was only "Good!" and in o special renort
in ilay, 1946, Mr. Brentley in Kansas City rated him 'Good." The Director
comiented in June, 1946, in connection with a mossible reazllocation for Hughes,
tP’ tis record had been too spotty, etc. He is presently assigned to the

Tashingbon Tield 0ffice. It is not believed that Hughes should be used for '

shecking eﬁpogements at this time. He gave none during 19456, (“vJ\{({“"“

l J L ] b6

biC
7 \ ,

This Agent has Deen in the Burcau since August 11, 1941. He was
reted MHxcellent! in Grade 11 on a shecial revort in Fe b“ucr" 1946, His
canuz) revort, however, weas "Good! in Grade CAF 12. I have nOoed nothing in
thls Agent's file which would indicate that he should not be used for speeche
In sy, 1946, 1o was rated ."Very Good! in the Speech School of the New York O;;lce.

\ ! e
] 555

has been in the Bureov since ¥srch, 1942. His 1843 report was
“Good " :nd he was ewwroved for speeches in June, 1943. He wss rated "Good™
in 1944 and "ery Good! on 2 smecial renort in Decenber, 1944. FHis 1945 annual
revort was "GoodW in Grede 11. In Sentenber, 1945, he ves rabed #Wery Good!
on a swecial renort snd in ilarch, 1946, he vas rated Good!" in Grade 11. He is
not ocubtstanding os an Acent. FHe Zas been used, however, on a number of speeches
acving given six so far in 1946 It is believed thet he should be used only
in energency situwstions.
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. nr. Lichols

Aurmst 50, 1945 .
| b6
I 7 b7C
g Yeen in the Zurean since June 1, 1942. He was rated
Goclh in 1943, Wory Grold! in 1944 ond 1945, ond ves ammroved for sheeches
iz Cetoder of 1943, Fe received ¢ rating of "Wery Good! on a smecial rewort
in Qclover, 12435, when he wes in Grode 11. Cn & shecisl report in Jonuary,
3
1242, he wprs rated only "Pair.! His 1846 annusl rating, however, wes 'Good.!
Ir hig efficiency report, lir. Brentley set forth 2 number of shorscomings of
tals verticuler Apent. It ie not believed 3het this Lgent shounld be msed as
o gherler,
RECOM EIDATICNI:: 1. t is suggested that the attached letters go - b6
forth to the Field concerning Agents[:::if::::], Hughes,| | and | | bic

o
crutioning Snecial Agents in Che

3. It is recommended that
are subnitied eech vear, ve make s

Attachnent

VAT tned

2. I% is believed also that s form letter should go to the Field

rge in regerd to using Agents who are not
outqtondlné in their investigative work.

at the time ennual efficiency ratings

further check on this nerticular ratter.

Respectfully,

“owy L

b6
b7C
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.Aandard Form No, 51, Rev.
Approved Dec. 1943
C. 8. G, Dept. Cir. No. 4568

As of -_-_r_czh_Bl,_J.%é .......
NILLIAM MARK FELT

Federal Bursau of Invaestigation

B

E

9 ANNUAL -
REPORT OF
EFFICIENCY RATING

FICIAL:
REGULAR (
PROBATIONAL

0

ADMINISTRATIVE-UNOFFICIAL

Form approved
Budget Bureau No. 50-R012.
Approval expires Mar. 30, 1945.

( )

-
}

X ) _ SPECIAL
or TRIAL PERIOD (

based on performance during period from Apxil 1, 1945... to --yarch-Bl,--l946

——Spacial. _Agan:t.g--C;A.E-'l?

(Name of employee) (Titl

Seattle Field Divisgion

of position, service, and grade)

{Organization—Indicate bureau, division, section, unit, field station)

ON LINES BELOW 1. Study the instructions in the Rating, Official’s Guide, C. S. C. Form CHECK ONE:
MARK EMPLOYEE No. 3823A.
. 2. Underline the elements which are especlally important in the posmon Administrative,

V if adequate 3. Rate only on elements pertinent to the position. supervisory, or

- if a. Do not rate on elements in italics except for employees in admin- ] N ’

= If weak istrative, supervisory, or planning posltuins functi planning....... O
3 3 b. Rate administrative supervisory an planning functions on

*+ if outstanding elements in dtalics. ’ All others......... &

e (1) Maintenance of equipment, tools, instruments.
) Mechanical skill,

(3) Skill in the application of techniques and pro-
cedures.

<ee=e- (4) Presentability of work (appropriateness of ar-
rangement and appearance of work).

) Attention to broad phases of assignments.
(6) Attention to pertinent detail.
Accuracy of operations.

ceeem (21)
- (22)

Effectiveness in planning broad programs.

Effectiveness in adapting the work progmm to
broader or related programs.

E ffectiveness in devising procedures.

Effectiveness in laying out work and establish-
ing standards of performance for subordi-
nates.

Effectiveness in directing, r emewmg, and check-
g the work of subordinates.

. e (26) Eﬁ"ectweness n mst/mctmg, training, and
- (8) Accuracy of final results. developing subordinates in the work.
——~(9) Accuracy of judgments or decisions. weemem (27) Effectiveness in promoting high working morale.

-~f=(10) Effectiveness in presenting ideas or facts. - (28)

e ( Industry.

—--2(12) Rate of progress on or completion of assign-  ~ (29)
ments. 3 .

--#(13) Amount of acceptable work produced. (Is mark =~ (30)
based on production xecords? o oweven—ioo.) — )

(Yes or no)

;%) Ability to organize his work.
--(15) Eﬁ'ectlveness in meetmg and dealing w1th

others.
~=(

Cooperativeness.
—-Z(U#) Initiative.
(18) Resourcefulness.
--5£=€19) Dependability.

eeen (B)

STA'

—*TA) group-of-Agents-on-raids--

Efectiveness in determining space, personnel,
and equipment needs.

Effectiveness in setting and obtaining adher-
-ence to time limits and deadlines.

Ability to make decisions.

Effectiveness in delegating

clearly defined
authority to act.

ANY OTHER ELEMENTS CONSIDERED

ility to direct and lead a

dangerous assignments,

ndabil /Capablll'by for or jad addn.t.:.onal .
7(20) Physical fitness for the work, -2 (C)responsibility. iT"“'F‘ ___________________ -
! STANDARD ‘Z Adjective
\,L(" _A Deviations must be explained on reverse side of this form - .§: rating
' Adjective rs \‘r@
. rating Qo Rating
Plus marks on all underlined elements, and no minus marks_ . coeoooee Excel E@{% °fﬁ°13'1— --G00D.. £ '
Plus marks on at least half of the underlined elements, and no minug~ & é’m A \
marks @%%' Mexz\good b
Check marks or better on a majority of underlined elemen@nd tan Rev1ewmg
minus marks overcompensated by plus marks , Good official - e
Check marks or better on a majority of underlined elements, and minus .
marks not overcompensated by plus marks air
Minus marks on at least half of the underlined elements Unsatisfactory

Rated by Q{._.\/mn-

Rewewed.yby ol

ignatm'e o£ ra.tingofﬁcml)

..‘_i'
PP

m e oy

Spe.cn.al--Awent Ain_Charge - March- ---l

assistam THrsofar
Foderal Erraas.

Title)

APR 1 1946

(b g 93 e up

(ngnature of Eevmvfng official)

Rating approved by efficiency ratlng committee

©. SIGOVERNMENY PRINTING OFFICE

16—261"

(Title)

o

(Date) .



l.."

Namg of Enifrloyeitgj;". Federal Bureau of Investigatione

2, Regis‘{;r‘a;n'b'l‘stﬂaﬁ‘g@ W MARK FELT
3. Age. ) ‘ I .
4e MAddress, - - xVaéhington
5\4 Marital Status; if married, give date. tarried - ’7~15—38
Number of "children, None . Number of otier dependents,
(
6, Title of Position, Special Agent
7 Date of'App-oin‘a_nent. i—é6—/+2
k‘8. Vdcation or type of work fow ¥ast five years, Lswyer
9. Brief background which quaht‘les registrant for present duties,
(See attachment) . : :
10. Annual Salary - as of date of deferment, CAT 10
il. Original Draft Classification, 3-4 bha-nged_ tos 3-B Date, '1-9—43
12, Iocal Boarci Nﬁmber and Location, 24, ‘v‘faslli.;lgton,-D. C,
13, . Order Number, 2931 | °
1.4' By whon was deferment requested? ;‘;ggrgggirzzzvg? Igigzgféz tion.
15, Reason éiven for deferment; if indispensabi_lity' claimed., Why?
(See attachment) ‘
16. ‘Length of deferment, '7-9-4.3‘:
17, Howvmany renewals of deferment. Noﬁe Dates,
18, What attempts ai replacement have been made, (See attachment)
.,“%};.\
Y
,jddress: [ ' |, General Qouns.el, #519 .01d House Office Building

b6
b7C

Ly N one e
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Seattle, Washingbton
March 26, 1946

Res WILLIAM MARK FELT
Special Agent

The following is submitted as the annual efficiency report on
the above captioned Agent:

This Agent makes a very good personal appearance. He is alert,
above average in intelligence, and has a friendly personality. He is neat
in dress. FELT has demonstrated considerable initiative in cases and other
work assigned to him and an ability to think and proceed with the minimum of
assistance, He gives attention to hig work and follows it through to a
logical conclusion.

The stenographers give Agent FELT a rating of *1.,2% in dictation,
W1% being excellent, 2" very good, No constructive criticism was offered.
This Agent is a satisfactory automobile driver. I have not had occasion to
hear him testify in court as he has had only limited opportunity to handle
criminal work since assignment in this division, From his appearance and
intelligence and based upon a knowledge of his work, I think that he would
do a very commendable job, FELT qualifies in the use of Bureau firearms
and can be used on assignments of a dangerous character. He is presently
agsigned to a physical surveillance and is operating in a very satisfactory
mammer. This Agent types but does not take shorthand.

FELT submits an average volume of reports which require very little
supervision, He is a very able agent in his contacts both in business and
in the law enforcement field, : This Agent has demonstrated an ability to
organize and handle his owm work and to accept the full responsibility there-
for, FELT is in good physical condition and capable of arduous physical
exertion.

This Agent has been assigned at the Seat of Government as a
Supervisor in Espionage investigations. He has experience in ths conduct
of other investigations of a National Defense typs, such as Sabotags and
Internal Security matters. He likewise hps considerable experience in the
general criminal investigabive field, having handled practically all of the
more usual types of such violations within the Bureau's jurisdiction. Thess
types include such casas as National Motor Vehicle Theft Act, Tllegal Wearing
of the Uniform, Impersonation, Extortion, et cetera. This Agent worked on
a technical surveillance for two months.

FELT has demonstrated an ability to properly supervise his own

work, keep it well organized, and direct it toward a logical conclusion. T
feel that he does have supervisory ability. In hig grade he is considered

GOOD, _
KU.MM

DC:Rd B "LELAND V, BOARIMAN, SAC
s/




" STANDARD FORM NO, 64 \ I ' t \
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O]ﬁce MWWMW » UNITED STATES GOVERNMENT

JEEaa
TO : W.‘R. GIAVIN h . A DATE: 2/ 12/4,6 lir, Toldon
FROM . ’E: gﬁﬁg;ym
~ " d. P, MOHR ﬂ ' , zg ?&‘g‘é‘“
SUBIR : . M, Ro:gn
T iz waRe TELT - T —
Special Agent / , 4 ' W
Seattle Field Division °  RE: REALIOCATION DA C—
Tele, Room  —
(V s Dot

Miss Gandy

This employee entered on duty as a Special Agent on 1/26/42 and- was
reallocated to CAF-11, $3800 per annum on 2/16/44. As a result of th
basic increase in salam.es effective 7/1/45 his salary was changed to
84300 per amun, On 7/%0/45 he was promoted to $4520 per anmum in grade
CAF~11 under the provisions of the Uniform Promotion Act. It is to be: \
.noted that this was a meritorious promotion. On 8/27/45 he was promote
to0 $4740 per annum in grade CAF-11 under the provisions of the Unifom .

" Promotion Act. He is now being considered for reallocation to CAF-12

85180 per annun. '

On 1/23/46 SAC Boardman rated him EXCRLLENT, A permanent brief of his
-file is attached.

BECOMENDATION Tt is recommended that he be reallocated to CAF-12
#5180 per annun.
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Hederal Burean of Inuestination

Hnited States Bepartment of Justice
2/1ft

Director

Federal Bureau of Investigation
United States Department of Justice
Washington, D, C,

Dear Sirs

For inclusion in the fund to be paid to the widow or designated bemeficiary of any Special
Agent of the Federal Bureau of Investigation, United States Department of Justice, who had contrib-
uted to this fund prior to February 28, 1946, and who dies from any cause except self-destruction while
enployed as a Special Agent, I am forwarding herewith (by CHECK - MUFswGRBERY the sum of ten dollars
($10,00), made payable to the Chief Clerk of said Buregu, to be included in said fund, Payment will
be made for death by self-destruction after the Agent has been a member of the fund for two years.
It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution
to said fund, which I understand is to be administered in the following manner:

The Director of the Bureau will appoint a committee which shall consider all matters per-
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend
appropriate action to the Director of the Bureau in pertinent matters, The Chief Clerk of said
Bureau shall receive all contributions and account for same to the Director.

Upon the death of any Special Agent, the appointed committee will consider the case and
submit a recommendation to the Director as to its conclusions., Appropriate instructions will then
be 1ssued to the Chief Clerk, directing him to pay to the designated beneficlary the. sum of $10,000.

The following person is hereby designated as my beneficiary for F, B. I, Agents' Insur-

ance Funds ‘
Name / VORE S ﬂ ﬁ-’& 7 Address 30 3 7 M 7 é 7/’47 , &#Ml—
Relationship__ J{// A~ Dated ;Z;/ /// / Yl

The following person is hereby designated as my beneficiary under. the Chas, S, Ross Fund

providing $1500-death benefit 1} beneficiary of agents killed in line of duty.
Name %ﬂﬂ.{f ﬂ / £ 4 7\ UQA,(}dress ﬂé’\ :
Relationship /Z(éiéé,(:“

7

/

v

s AL, ¢
Special Agent ' ‘

Y
@i, MARK EET

SR
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‘JDEPVARTMENT OF JUSTICE
'WASHINGTON"ZS, D. C.
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Nature : 7,;'“’“’“
Of Action b Mwmﬁw}:}

Fllective: Uhimie b, 3085
FROM TO ) NATURE OF POSITION
e e ] -
Position i\e‘/ ey 3 ﬁ@a&}w P £ a NFW
. [
Grade P. C. No.
o )
Salary {‘:‘g,??&g& if‘,:};_? :é;‘i )
LR BTG b ADDITIONAL IDENTICAL ®
Bureau
or
Division
@
P. C. No.
Headquarters ‘
. c VICE .
Appropriations | e v g . ' .. 1. :
£08h G008, Thbde B8 Sta T aien i‘ﬁ% @;;*
. v - N Q(“':g“-a 4'}'? ”A?ME .
Depart) tl"gf P. C. No /4
orF R DEPT. FIELD s | | DEPT. FIELD [ y
Hert” - - E .

REMARKS: o ' : DATE OFfOATH




Seattle, Washington
January 23, 1946

RB: WILLIAM MARK FELT
SPECIAL ' AGENT

The following is submitted as a special efficiency report on
Wé.lliam Mark Felt in accordance with Bureau teletype dated January

Since the submission of my last efficiency report Special Agent
Pelt has been to the Bureau at In-Service Training and on spec¢ial
assigmment in the Washington Field Office. There has not, therefore,
been a continuous opportunity to observe his work. He has been
assigned to the general squad, his cases have been handled properly,
and his reports require very little supervision. He gives every
indication of having sound judgment, of being a determined and
careful investigator. The manner in which he handles his owm
work indicates that he has supervisory ability.

He is qualified in the use of Bureau firearms and is suitable
for use on raids and dangerous apprehensions. This Agent has not
had an opportunity to testify in this division., 4s a dictator
he is regarded as excellent by all stenographers who rated him,.

On the basis of my observation of this &gent, I definitely

feel that he warrants a rating of excellent in his present grade. ,

PR .:Q
rorgy T
“Tigags, [ 04= & |
. | : Recorded ...... L
T LAND V. BOAHDMAN&G’%‘AG' d 80 Gﬂ b83dae, b
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Sumdard Form No. 51, Rev.

. “Approved Dec. 1943

\". C. 5. C. Dept. Cir. No. 458

‘ I.

'REPORT OF

L4

Form approved

Budget Bur eau No. 50-R012
Approval expires Mar. 30, 1915

)
)

ADMINISTRATIVE-UNOFFICIAL ( )
. - FFICIAL
EFFICIENCY RATING "Bt v hulFHit5o
. ‘ PROBATIONAL or TRIAL PERIOD (
As of --_slauuary.-aii,__l%é_ based on performance during period from:;lo/_ 11/ 45 - to 1/ 23/ 46
William Mark Felt Special Agent, CAF-11
(Nawne of employee) (Title of position, service, and grade)
Federal Bureau of Investigation - Seattle, Washington. .
R (Organization—Indicate bureau, dxvxsion, section, umt field station)
ON LINES BELOW 1. StI‘fIdy the mst1 uctions in the Ratmg Official’s Gulde, C. 8. C. Form CHECK ONE: -
EMPLOYE 0, 3823
n_uRK PLOYEE 2. Underline the elements which ave especlally important in the position. | Administrative,
V if adequate 3. Rate only on elements pertinent o the position. supervisory, or
- s Xk a. Do not rate on elements in italics except for employees in admin- P y,
Af wea bR 1stra13ve, supervisory, or planning pogmcins func planning ... O
‘ 1 s ate a mlmstratwe supervisory, and planning unctions on
+ if outstanding elements in itafics. - g All others......... =

eeee=- (1) Maintenance of equipment, tools, instruments.
..... (2) Mechanical skill. - -

coeee= {8) Skill in the’ a.pphcatzon of techmques and pro-
cedures.

...... (4) Presentability of work (appropriateness of ar-
rangement and appearance of work).

...... (5) Attention to broad phases of assignments.
..... (6) Attention to pertinent detail. ’
...... (7) Accuracy of operations.

...... (8) Accuracy of final results.

N (9) Accuracy of judgments or decisions.

...... (10) Effectiveness in presenting 1deas or facts. -
<e-——(11) Industry.

..... ~(12) Rate of progress cn or completion of assign-

_____ (26) Effectiveness in

R (21) . Effectiveness in pla,nning broad programs.
______ - (22) Effectiveness in adapting the work progra/m to

broader or related programs.

______ (23) Effectiveness in devising procedures. -
_____ (24) Effectiveness in laying out work and establish-

ing standerds of performance for subordi-
nates.

...... (25) Effectiveness in directing, reviewing, and check-

ing the work of subordinates,

mst/ructmg, training,
developing subordinates in the work.

and

weeee (27) Effectiveness in promoting highworking morale,
______ (28) Effectiveness in determining space, personnel,

and equipment needs.

...... (29) Effectiveness in setting and obtaining adher-

ments, ence to time limits and deadl'mes
...... (13) Amount of acceptable work produced. (Is mark eeov (80) Ability to make decisions.
based, on production Tecords? - oomemreoeee | N— (81) Effectiveness in delegating clearly defined
(Yes or no) ‘authority to act.
...... (14) Ability to organize his work
wne-=(15) Effectiveness- in meetmg and dealing with .
others. STATE ANY OTHER ELEMENTS CONSIDERED
...... (16) Cooperativeness. : 3 .
...... (17) Initiative. - . (4)
...... (18) Resourcefulness. (B)
______ (19) Dependability.
...... (20) Physical fitness for the work. . (C)
A STANDARD X Adjective
Déviations must be explained on reverse side of this form ) rating R
Ada'etz'gtive Rati -
, Tavng ating  BEXCELLENT .
Plus marks on all underlined elements, and no mitius marks......_._____.. Excellent , offieial. T Tl
Plus marks on at least half of the underlined elements, and no minus - ‘ .
© marks Very good
Check marks or better on a majority of underlined elements, and any Reviewing
minus marks overcompensated by plus marks Good official . .. I
Check marks or better on a majority of underlined eleznents, and minus - ‘
marks not overcompensated by plus ‘marks Fair .
Minus marks on at least half of the underlined elements Unsatisfactory
Rated be .. @MM Special Agent in Charge _ 1/23/46 .
(Signature of rating official) (Title) (Date)
Reviewed by
(Signature of reviewing official) (Title) {Date)
Rating approved by efficiency rating comr_n_i&ge ____________________ Report to employee .....................

. 5. GOVERNMENT PAINTING OFFICE  16—28177-2

(Adjective rating)
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DERAL BUREAU OF INVESTIGATION e
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_ October 21, 1946
Urs, Edna B« Nye ’
Chief of Persomnel. . - : ) o o )
Federal Trade Commission ] A « ‘
Washlngt.on, D. C. g ‘ : N B
* 7 . Dear }Jrs.._l\lye:. . ' r; 3 f o ST T

. The atta ched S’bandard Forms 63 and '70 are be:.ng remmedv )
inasmuch as it is noted that the Standard Form 70 was executed for .
the year 1945, and our records raflect Mr, Folt entered on du*‘oy

. mth this Bureau January 26, 1942, . T .

3 , Inasxmch as Standard Form '70 was ‘not.in effect. zn ?b. o
©January 1942, it is re uested ’onat ou execut.e No: 5 and of Par o
L __'B, ofr%he Sténdard Forz% 63 y e _‘_. o R

. Sinéérély, S )

. T L John Edgar Hoover AN
T P R D:.rector e e
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DICTATION ABILITY OF SPECIAL AGENTS

“-The s;genographers were instructed -to rate the Agent personnel of this
officé as to dictation ability. The results of the stenographers' ratings are
set out below:

Number of
Agents . Ratings Rating
1
2 1
Bugas, William F 3 1
I | 2 1
Ducommun : 1 1
3. 1
Felt, W. Mark 6 1 -
I | .5 1
* Hawley, Robert B, 4 -
| | 7 3
Kelley, Ottis V. 5 . - 1
Lamb, Ray E, R 1
3 1
. L ’ :
ackarland ., Joseph P. 6 . 1
4 1 b6
' Pieper, Joseph J. 3 1 p7C
Piper, C. Erwin 47 1
Porzer, William H, 6 1
3 L
5 1
3 1 .
A 1.2
3 1.3
3 1.3
7 1.3
8 1.3
3 1.3 .
5 1.4
-5 1.4
Qverton, H. Rawlinsg 5 1.4
3 . 1.4
2 S 1.5
Butler, Edward W., Jr. 6 (@ ‘ 1.5

Self-Inspection Report

Seattle Office : (%2
SiC H. G. Maynor o - ) P
August 26, 1946 KON




(Dictation Ability of Special Agents » continued)

. . Number of
‘ Agent RBatings Rating
3 1.5
2 1.5
Clark, Eugene. p, 4 1.5
| | 4 1.5
Olson, Orville B, 2 1,5
2 1.5
4L 1.5
Brekke, Edward 5 1,6
I | -6 1.6
Cunningham, John D, ° 3 1.6
| 4 1.7
Murphy, Samuel B, 4., 1.7
Black, Roy W. 6 1.8
2 2
7 2
3 2
B 2
Drury, Alfred Gecil 4 2
Irwin, Curtis P, 1 2
1 2
1 2
2 2.5
Steiner, Richard J. 2 25
. 4 2.7

It is noted that the lowest rating for any Agent, on dictation
ability is 2,7 which indicates improvement in the over-all dictation ability
of the Special Agent personnel compared with the average ability during the
last inspection, ) : ) ’

b6
b7C
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- st lgq-‘_l& me ,ﬁQUEST‘FOR PERSONNEL DATA Form approve

Budget
U. 8~ Service Cx %

PPt Cie No, 475 & AND LEAVE TRANSCRIPT A;g,:osg;;*g}g;
[ N N ~ . ; June 30, 1944
W
PART X—TO BE COMPLETED BY EMPLOYING AGENCY
(Insert within the window-envelope brackets below, the address The following employee entered on duty:
lf tht? releasing agency; indicate specific bureau or branch, and . s)
ocation.) ) William Mark Felt
(Name)
1 1~26~42 Permanent,
Mrs. Edna ‘B . Nye (Entrance on duty date) © e (Nature of appolntment)
Chief of Personnel Special Agent CAF 10 __$3500
Federal Trade Commission (Position, grade, and salary)
Washington, D. C. : Previously employed by releasing agency as:

L . | | sty p2 g2600

(Position and salary)

L e B T ——

- (Stgnature of officer in emplo‘jﬁ'lg»:ﬁlcy) - T gh1ngton Do
{Locaton)
i, John Edgar Hoover, Dire
Federal Bureau of Ffrt¥®igation PART B—TO BE COMPLETED BY RELEASING AGENCY
__O_ijb_er_l,_l9_46 1. Furnish the following information concerning this employee’s
(Date) N service in your agency:
From 6/16/1[]_ ’to | /9'3'/)19

iDates employed)
2. If transfer is without salary increase, (see Specml mstruchons),_’__ i

indicate:
(Insert within the window-envelope brackets below, the specific {a) Last equwalent salary 1ncreas’e from any cause other
address of the office to which this form is to be returned. ) than an “'especially TIheritorious’ qncreqse
o : and agency in
. {Amount and effoctive da.te)
which action took plqce (1f (Sther ﬂmn releasing agency)
I_— . OR ’

Nr. John Edgar Hoover, Director ®) Dat ) tered on duty in Federal L
. N ate employee entered on duty in Federal service, where
Feder_'al Bureau of InveStl gation there has been no subsequent break in service exceeding
U. S. Department of Justice 30 days and no equivalent increase in compensalion,

Washin gton De C. other thqn an “especially ‘meritorious increase

I (c) Date of any “'especially meritorious” increase subsequent

to date indicated under (a) or (b)
3. If probationctry or trial period has not been completed, give

— Lo date scheduled to be completed
{,\ 4 “Current (official) efficiency rating

Furnish below a transcript of leave transferable under Execytive Ogder 414 (see Qgcml insjruciions):
5. Length of work day .._.____ hours. V/ b \d\Q 8? o V\f\\‘\-T-\’\Q“ual 7[ I-?c;crs “ Lwop
6. [ Permanent Employee N2 2% N \ I’r
(@) Accumulated leave, January L, 19227, . 1. e Tt B+ XN AR TN ab,h a3 lxxxx
Unll_qmdqtedcdvcnced ..... ——enerans @é“."’ "X X X X
(b} Leave granted during current calendar year..........oovvevn B L {p
’
(¢) Indicate any change dunng current calendar year which would affect th monthly credit of N
leave : ,i’ MOV . Q / mz;s i
Z. [] Temporary Employee - /ﬂb '\" 0 oA TN :
N Y =x 2 5
(a) Balance of leave to employee’s credit as of end of last service mo)zvk i{(ﬂf L Sui s - Jxzxzx
ate,
() Leave granted since end of last month of service.......Y.. .. .. oo ’ .....................
8. Total hours of leave without pay, excluding military, since the date e ployee began service period re-
.auired prior to eligibility for within-grade pay increase under the actof August 1, 1941................ X XXX X X XX coccmramnnn
% M (Signature of officer in releasing agency)
(Date) . COPY 1 (Official title) 16386661




INSTRUCTIONS

EMPLOYING )A,CEQE‘N!_‘CY
‘ -

A J ' s . .
a. Irﬁtigt;g%o,f ‘Standard Form 63.—Prepare the form in triplicate as soon as the
transferee entér's oi"duly™  (This form will be used for all inter-agency transfers and may be
used for, intr:agency transfers and for obtaining informaticn concerning employees®who are

reinstatedior een?phygeﬁ'l;within 30 days from the date of 'Separation from other agencies or
departments.) . % =

Complete Part A.—Insert within the window-envelopé brackets the address of the“,étgency
from which the.emj Oy ee transferred, indicating the specific bureau or branch and IgGatién.
Also, insert, within d 'xﬁvopriate window-envelope brackets the address-of the specié‘i_i')‘c;-‘_;3

oﬁiCQtQMhﬁbhrthe form is to be returned. . e T = 3T

~ g A0 ) e L s

- 4 hstit Copies 1 and 2 immediately to the releasingiageney: and retain—‘\Coiby 3 \Bendi_hfg;‘
return of the completed Copy 1. If desired, all 3 copies m%y'obe sent to the zeleasingvugendy=s

;ﬂ&or qommeti‘@pf,\ﬁ - ) » = 3

' “b. Receipt of Completed Copy 1 (and Copy 3, if transmitted for congletion)'_-:;—"Up"dn
receipt, Toute the completed form to the appropriate office or offices for récording~of pay
increase (tho} \anﬁl;lgeave transcript and then to the employee’s file, Copy 3, if retained, may
be destroyed. M

.

owp

- RELEASING ACGENCY

a. Completion of Standard Form 63.—Upon receipt, fill in Part B, furnishing personnel
data for use in determining eligibility for within-grade pay increase, and a transcript of the
employee’s leave record. Return Copy 1 (and 3, if attached) to the employing agency;
Copy 2 may be retained. : i

+ b. Special Instructions.—In considering the item, "I transfer is without salary in-
creass . . ., compare the salary of the present position in the employing agency with that
received in the releasing agency. I the transfer was with a salary increase equivalent to or
greater than a within-grade pay increase under the act of August 1, 1941, 55 Stat. 614 (or
Executive Order 8842, if employee is under the pay scale provided in Executive Order 6746),
this item will not be completed. If the'transfer is without an equivalent salary increase {(or at

AN _ 1t

a reduction in salary), fill out either item “a” or "b" and item “c.”

The “current (official) efficiency rating'’ requested by item 4 refers to the latest official
efficiency rating on record for the employee, made under a system of efficiency ratings pre-
scribed or approved by the Civil Service Commission. .

- The transcript-of leave transferable should only be filled out for an employee who transfers
(6r is reappointed) to another agency where leave is fransferable under Executive Order 9414
prescribing leave laws and regulations for the Federal Government— .

Ttem 5, "Length of workday ...... hours,” must be filled out in each case in order to
-enable the employing agency to determine whether the employee’s work day has changed
and, if so, make the necessary conversion in hours based upon the new work day.

The status of the employee in the releasing agency at the time of transfer, i. e., perma-
nent or temporary for leave purposes as defined in Section 1.1 of Executive Order 9414,
will determine whether item 6 or 7 of the leave transcript will be filled out.

In filling out item 6 (a), “'‘accumulated leave, January 1, 19. .. ., include any accumu- -
lated leave previously lost but recreditable to the employee by legislative act (Public Law
806, Det:_\e{rlbfar 17,1942).

Item 6 (c) should cover any change during the current calendar year which would
affect themonthly credit of leave, i. e., any period during which the employeemayhavebeen
temporary instead of permanent; any period of suspension, etc. -wlhis informction is
?}lecessary to enable the employing agency to reconstruct the employee's leave record for

e year.

Item 8 will be filled out for all employees. &

N

d. &, 2OVERNMENT PRINTING OFF CE  16~—388868=1
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‘. Q cC-270
’ RECORD OF PHYSICAL EXAMINATION OF OFFICERS AMD SPECIAL AGENTS

b6
b7C

Z)\ _ FEDERAL BUREAU: OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE
NAME____FELT, W, Vark : AGE_35 YEARS, 5  MONTHS

NATIVITY(state of blrth) ma. MARRIED SINGLE, WIDOWED M NUMBER OF CHILDRE

FAMILY HISTORY_ND_hisjum_uf_famihan_da.sease,

HISTORY OF ILLNESS OR INJURY_ Tndefinife hiztory of tynhoid Lover;

HEAD AND FACE. Hormal
EYES: PUPILS (sxze, shape, reactlon to light and dlstance, ete. ) equaf}’ mpdi regeb o
DISTANT VISION RT. 20/20 ; corrected to 20/ ' 1 & ace,
LT. 20/9’0 , corrected to 20/ ‘ ’
) COLOR PERCEPTION, BL  is redigreen deficient  AD 1940 ‘

(state edition of Stilling's plates or Lamps used)
DISEASE OR ANATOMICAL DEFECTS Nena

BEARS: HEARING RT. WHISPERED VOICE___~35/15' CONVERSATIONAL SPEECH

15"

LT. WHISPERED VOICE 15 /15! CONVERSATIONAL SPEECH 15 /15"

DISEASE OR DEFECTS None

NOSE Hepative

(D1sease or anatomical defect, obstruction, etec. §tate degree)

SINUSES______ Hegative .
TONGUE, PALATE, PHARYNX, LARYNX, TONSILS — Toneils surg, sbsent
TEETH AND GUMS(disease or anatomical defect):
MISSING TEETH 3___]6_17 . x 2 3 4 s 6 7 S. 9 1011 1zZ 13 & 15 )(
NONVITAL TEETH____ None vy P N naile
PERIAPICAL DISEASE None . ) @@
MARKED MALOCCLUSION No " "
PYORRHEA ALVEOLARIS None £ - §
2 Ny

TEETH REPLACED BY BRIDGES __ Wone

———————

) R.EMARKS o N(‘ [T]z; 22 23242526 27 28 20 36 31 32
= 719 C
7 JANS

B. BANERORT, CAPT, DO, USN _.wooeen,

(S,lgmture of Dental Of )er/) =

!

GENERAL BUILD AND APPEARANCE_ Medium R DM DT o R
TEMPERATURE __ 98 CHEST AT EXPIRATION@ 39 camn pestreret
HEIGHT 41 CHEST AT INSPIRATION_ J1'  etnrsiamr o e redfiecssones
WEIGHT 185 ° CIRCUMFERENCE OF ABDOMEN AT,sQMBILICUS T N S—
RECENT GAIN OR LOSS, AMOUNT AND CAUSE None iy o __antt APNAGAY

g i Y BN gl ajww p
SKIN, HAIR, AND GLANDS Normal ‘ i :

| ERNFHAL Wt b ol TYEBTISATIUN -

NECK (abpormalities, thyroid gland, trachea, larynx) Normal

: ) I W 1
SPINE I}ND EXTREMITIES (bones, joints, muscles, feet)_mmugﬁgmj_tg_nﬁm-f{ '
. . AN .




o - . S e e ——

THORAX (sxze, shape, movement b cage, medlastmum) ngzga% Ad—-}ae-bier : T
RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC..

- i wenltation
CARDIQ-VASCULAR SYSTEM Normal
HEART (note all signs of cardiac involvement)  YNormal aize, .
shape, rhythem, No murmup .
PULSE: BEFORE EXERCISE 83 ' ' BLOOD PRESSURE: SYSTOLIC_(_;_‘:B?___
AFTER EXERCISE nL . DIASTOLI '—8‘51._
THREE MINUTES AI‘TER m

} CONDITION OF ARTERIES_(zoqd CHARACTER OF PULSE_go;11 £ pos,
CONDITION OF VEINS___ (nd HEMORRHOIDS ___ feng

ABDOMEN AND PELVIS (condxtxon of wall, scars, hermae, abnormality of vxscera)

Ve meie naYace oo
=Ty Mv.suhhv-'sl-bk-y‘&}u S reads @

GENITO-URINARY SYSTEM Nogmal :
URINALYSIS: SP. GR.__1,000 ALB. _HNes,  SUGAR Neg, MICROSCOPICAL Neg,.
VENEREAL DISEASE_ Depied, ' ‘

< n+ﬁ4 (zﬂ “'\:]r wind -tnhﬂl—'
organxc or functlonal dlsorders)
ROMBERG Normal INCOORDINATION (gait, speech)

-~ REFLEXES, SUPERFICIAL_Normal | DEEP(knee, ankle, -elbow)Naprmal TREMORS_mme__,

SEROLOGICAL TESTS_ Kaha Negative BLOOD TYPE _unn

ABNORMAL PSYCHE (neurasthenla, psychasthenla, depression, instability, \vornes)
None

NERVOUS SYSTEM

SMALLPOX VACCINATION: DATE OF LAST VACGINATION __ .. .. ,
TYPHOID PROPHYLAXIS: NUMBER OF COURSES_, AL L7806 —

: DATE OF LAST COURSH™ . o, »
REMARKS ON ABNOERMALITIES NOT OTHERWISE NOTEBUBICEUIRTRTANTLY DESCRIBED ABOVE

SUMMARY OF DEFECTS

CAPABLE OF PERFORMING DUTIES INVOLVING_Apducug. PHYSICAL EXERTION

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS
WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS s (Yes or no)
(when no is given gtate cause) i3

FINDINGS, RECOMMENDATIONS AN15 REMARKS (as per boards, when necessary)

S ' 4. C, CLASEN, GAPT. U0 USHR
‘ - * o
DATE OF EXAMINATION o pooo 1o




-

B taa oy

o’ ‘

Seattles, Washington
¥arch 31, 1947

Re: W. MARK FELT
Spscial Agent

This Agent makes an above average personal appearance., Hg is
neat in dress, intelligent, alert, and enthusiastic toward his work. He has
demonstrated initiative and resourcefulness in the handling of his assign-
ments and is fully qualified from the standpoint of personal qualifications.

FELT is congidered by the stenographers to be én excallent dictatorf.
He is a satisfactory automobile driver. The United States Attorney's Office
at Seattle hag advised that in his appearances >before the Grand Jury, Agent
FELT makes a very good witnessg’mm_fs‘ qualified in the use of Bureau
firearms and can be utilized on handling assigmments of a dangerous character.
He likewise could assume responsibility for the direction of a raiding party.
FELT has operated on physical surveillances in connection with thel_iﬂl case
in a very satisfactory manner, Hg types but does not take shorthand.

{This man makes excellent contacts in the law enfercement field
and the business world, FELT submits an above average volume of reports,
which reflect intelligent and logical investigation and require a minimum
of supervision, This man is capable of organizing and initiating investiga-
tions directed to him for attention. He assumes the responsibility for
their logical development,

Q‘ELT is physically gualified for arduous exertion,\
Sinée September, 1945, Agent FELT has been on the General Squad

and has handled most all types of general violations, His main responsibility
has been Antitrust investigations. In three of these investigations, it

" appears that they will be brought to trial and en the basis of the present

status, successful prosecution is definitely indicated. This indicates the
excellent manner in which Agent FELT hag%;&perated. In addition it is noted

A

that he has handled his contacts wi’cl%;’e;/tirté Antitrust Office with tact a.ygm

ability, R A X - ‘ Wiy
J ‘\){‘1.\’2) TITURY 67 97,55‘/74 7
] Agent FELT is an app‘?oved Bureau speak arls‘_lglg,.ha,sege_monstra_.j;_ed
in the handling of his casgs supervisory ability]and his p,eg,qn_%égg__gg _________
relief supsrvisor has been pending his handling of gomefexpedite Antitrust
matters. He will be afforded this training, This Agent is thoroughlgﬂr_]

qualified and capable of handling any type of aspignmentd APR 25 1

FEDERAL BUREAU OF NVESTIGATION

Rating: EXCELLENT

H. G. MAYNCR, SAC
DC:sEh

P

b6
bi7C
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R
> Standard Form No. 51
August 1946

U. 8. CIVIL SERVICE COMMISSION

LI TSN

R

ANNUAL
REPORT OF

EFFICIENCY RATING

based on performaﬁce during period fromAPril 1, 1948 to -M&l‘.Qh-Bl,_-lgé"Y

As of March 31, 1047

W. MARK _FELT Spscial Agent =

Form approved,
Budget Bureau No. 50-R012.3,

ADMQSTRATIVE—UNOFFICIAL )

OFFICIAL: .

REGULAR ( X) SPECIAL ( )
PROBATIONAL ( )

CAF 12

(Name of employee)

Taderal Burgau of Investigation

(Title of position, service, and grade)

Seattla Field Division

(Organization—Indicate bureau, division, section, unit, field station)

ON LINES BELOW
MARK EMPLOYEE

if adequate
if weak
if outstanding

No. 3823A.
v

-

+

3. Rate only on elements pertinent to the position.

elements in 4talics.

1. Study the instructions in the Rating Official’s Guide, C. S. C. Form
2. Underline the elements which are especially important in the position.
a. Do not rate on elements in ¢talics except for employees in admin-

istrative, supervisory, or planning positions. .
b. Rate administrative, supervisory, and planning functions on

CHECK ONE:

Administrative,
supervisory, or
planning ____.__

O
All others......_

——-- (21)
(22)

——eeee (1)
——— (2)
£ (8)

—))

Maintenance of equipment, tools, instruments.
Mechanieal skill,

Skill in the application of techniques and pro-
cedures.

Presentability of work (appropriateness of ar-
rangement and appearance of work).

-s== '(5) ‘Attention to broad phases of assignments.

-Z= (6) Attention to pertinent detail.

e (28)
e (24)

eem (25)

Effectiveness in planning broad programs.

Effectiveness in adapting the work program to
broader or related programs.

Effectiveness in devising procedures.

Effectiveness in laying out work and establish-
g standards of performance for subordi-
nates,

Eifectiveness in directing, reviewing, and check-
ing the work of subordinates.

--;.: ) Accgracy of operations. peeem (26) Effectivencss in instructing, training, and
-Z2_ (8) Accuracy of final results. developing subordinates in the work. .
-7 (9) Accuracy of judgments or decisions. eeeeee (87) Effectiveness in promoting high working morale.
—Z..(10) Effectiveness in presenting ideas or facts, e (28) Effectiveness in determining space, personnel,
.=(11) Industry. and equipment needs.
. T (29) Effectiveness in setting and obtaining adher-
22.(12) R?ntgngsf progress on or completion of assign- ) ence to time limits and deadlines.
.:I:__(13)' Awmount of acceptable work pyoduced. (Is mark = (80) Ability to make decisions.
based on production reffor 87 e ( _________ -~ (81) Effectiveness in delegating clearly defined
”— - L. (Yes or no) authority to act.
-22_(14) Ability to organize his work.
Z-_(15) Effectiveness in meeting and dealing with
others, STAA’l_g: ﬁm_rb O'rr_leR gI:EMEN.’é‘S éOIjr-smréRED
-Z£.(16 i \ ity to direc ead a group
~£-(16) Cooperativeness 4= (a) of_Agents on raids and dangerous
<%2_(17) Initiative. dssignments
#2_(18) Resourcefulness, (B)
Z-..(19) Dependability. Capability. for Additional
=L..(20), Physical fitness for the work. == (C) Respongibility.
STANDARD A f}gfe_diw
Deviations must be explained on reverse side of this form aling
Adjective
Rating f1g
Plus marks on all underlined elements, and check marks or better on all official.. _BXCELLENT
other elements rated Excellent
Check marks or better on all elements rated, and plus marks on at least
half of the underlined elements Very Good Review
Check marks or better on a majority of underlined elements, and all weak e‘gie:iv:llg ws -
performance overcompensated by outstanding performance. ..om.--w-—-- Good o - m‘@' U
Check marks or better on g majority of underlined elements, and all weak .
performance not overcompensated by outstanding performance TFair
Minus marks on at le,ast half of the underlined elements. Unsatisfactory

Ra.tedby.' j//é W
LA

Special Agent in_ Charge

April. 9, 1947

(Signaturp-of BtingSftcisl_ (Rislaat Dicector o O@Date) ) 47
Reviewed b - pA O/'A———f""ﬁﬂam Buroay of Invastigation APH 2 “C t Vﬁ: !
ewe ; -
vt v (Signature of rviowin; uﬁ?ﬂ) (Title) (Date)
i i i 171 1c)- S Report to employee ccoeomecememeeeo.
Rating approved by efficiency ratméngmlttee _______ i P ploy afesites i

U. S. GOVERRMENT PRINTING OFFICE  16—28177-5 <
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EE: AGENTS' DICTATION ABILITY

Inspector Naughten: Durlng the course of the inspection the stenographers were
severally asked %o prov1de me with an adjective rating as.

well as constructive comments as to the agents’ dictation ability.

of the analysis are as follows:

Name

BLACK, ROY W,

BREKKE , EDWARD

BUGAS WILLIAM F.

I |
BUTLER, E. W.

CLARK , EUGENE P,

" CUNNINGHAM, JOHN D.

DRURY, ALFRED CECIL

 FELT, W, VARK |

HAWLEY, ROBERT B.

KELLEY, OTTIS V.

Inspection Report . -
Seattle 0ffice

Inspector Naughten
January 27, 1947

Numbef of T£imes Rated

-

oV @m-a0e e o. .,

\O\T.OQO\H\hQ-L\I—‘OONM\J\\uO\\?O\O\?Qm\n\n

The results

Adjective Rating

e

VG
VG
VG

E
VG
VG
VG

E
VG
VG

EEdaoaEEQHEEE

4 .
HOEHES B HEEo @ 6

b6
b7cC




%
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. .

Name . : \ Number ofi Times Rated Ad jective Rabing

1B, WY L.
LAWRENCE, ROBERT
|

g MacFARLAND, J, P,

VURPHY, FREDERICK F.
NASCA, VINIGIO H.
OLEON, ORVILLE B.
QVEKTON, H. RAWLINS

I |
PIPER, C. ERWIN -

b6
b7C

OOV WOOCOWMOEREMEVEHENDIIY QN

STEINER, RICHARD J,

55m5mmmmmmmmmmmmmmmmmmrrj

It will be noted from the foregoing "that all agents were rated satlsfactory or
better, with most agents rated above average,

- The comment shee’os as obtained from the stenograochers are being turmed over to

1 you so that in subsequent personal conferences with the agent personnel you will
be able to discuss individually.with the agents the constructive comments sub-
mitted by the stenographers, designed to improve the agents' dictation.

SAC MAYNOR:

- w
Iy -

The comment sheets are being retained as' suggested above, and individual.comment§
concerning the various agents! dictation ability will be discussed with them
personally. ‘

\
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NAME: [W. MARK FELT_,/ TITIE: SPECTAL AGENT
ENTERED ON DUTY: January 26, 1942 CAF 12 - $5905,20
OFFICE FREEERENCE: | West Coast
EXAMINATIONS: Set #11 - 883

SAC MAYNCR: This man makes an above average personal appearance and is

vary intelligent. He is able to proceed on his own initiative
and is well-rounded, having had experience in both the criminal and security
fields., He has exhibited an ability to handle major investigations and can
be assigned to any type of case. He has had supervisory experience in the
Bureau and from the menner in which he handles his work, indicates definite
supervisory ability,

STATUS: Very good

INSPECTOR NAUGHTEN: This Agent presents a very neat appearance and has a

pleasant personality. He is well grounded in Bureau
work. He is enthusiastic and conscientious about his assignments and
indicates some supervisory ability.

ol

©
Inspection Report - L
Seattle Office PRt
Inspector Naughten

Janvary 24, 1947 he
(Interviewed by Su| D b
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AFFIDAVIT -

STRIKIHG AGATLNST THE FEDER-~L GOVRNMENT

W] = ISTICL ﬁv. &)/r’é#g le_ogsg
(Dept., or Hstab. (Bureau or Office)

-~ (5’/;477&1 L st Tor,
(Place of Hmployment)

I w /7//%’/( /K'"/\/ _ , do hereby swear (or

afflrmj tnat I am ndt engaged in any strike against. the Government of the
United States and that I will not so engage while an employee of the
Government of the Uhited States; that I am not a member of any organiza-

tion of Government employees that asserts the right to strike against the
Government of the United States, and that I will not while a Government
employee become a member of such an organization. .

(u:n.bnature of employee or appointee)

oubscribed and sworn to before me this _ AZ{& day of .d.Q.éJ_’_ 19 %é

at Cg,é-ﬂm«é"— W , utate%

' . ' %of Officer)
(5HAL) | ' 4 LK

(Kot needed where none aveilable)

NOTE: 4ny officer or employee of a department or establishment who.is
designated in writing by the head thereof to administer oaths in connec-

tion with employment as reguired by law is authorized to administer the
affidavit required incidental to the foregoing and such affidavit nust be
administered without charge or feé and has the same force and effect as .
affidavits administered by officers having seals. 67-10T RECORDED g’%
STATUTORY PilN.LIY CiiUsli: Many person wiho engages in a strike agalnst d;ﬁé‘)\ V/a
Government of the United sStates or who is 2 member of an organiza Q
Government employees that asserts the right to strike against tz% ern-—
ment of the United otates *&tand accepts employment the salary or’wages for
vhich are paid from any appropriation contained in this sct shall be guilty
of a felony and, ‘upen conviction, shall be fipned not more than wl 000 or
imprisoned for not more than one year, or both: DProvided further, hat the
above penalty clause shall be in addition t«, and not in substitution for,
any other provision of existing law.”
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DU e, . : C . ‘ . :
DECLASSIFICATION AUTHORITY DERIWED FROM: L ' PR X .

" FBEI AUTOMATIC DECLASSIFICATION GUIDE

DATE DE-Q?—ZDUB . ) -
Jonuary 9, 1947.
e o - DERSONAL.AND -CONFIDEBNBIAE .

Hre T. Yark Felt . . .
: Federal Bureau of Inuesttgatzon
VSeattle)(Washzngton -

T . v' Dear Mr Fel‘th ’":w_'g‘:".(y . v} r‘ « A "'»( E ’
The Bureau is in. recelpt of the report of the phys1ca1 examlnatlon

. afforded you.at ‘the -United States Naval Hospital, Sez:;y‘,--!;leJt fashington, on. .
‘ December 25 19&6 e o ~

< . . ‘_’— R o b A
Ll ﬁx;f~_ j ThlS report reflects that you have no PhYS1ca1 defeots.

s

B PR The Board of Examlmng Physmlans of the Unlted States Naval. Hospltal

o -reports that you a.re capable. of performlng strenuous phys1cal"exertlon and
have- no phys,lcal‘ defeots tha,t would 1nterfer‘e Wwith your partlclpatlon in ralds
or other work 1nvolv1ng the practlcal use of flrearms '

" SRR T e Sincerely .yours,'
. : v
B T cooe e oo 7 “John Edgar ‘Hoover
: S e e - e e e w0 Director
ey " ,v . N P
s o
, J‘Z‘W C !,4’
. ~ ¢ Y
o el amegee pReeRg) 2T |
< 3 e * ._'\‘ . s .
A
. . L
2 . . b

¥r. Nease
Miss \;zm~

. f R f
P PN . R . !
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Wnited States Department of Yustice
Federal Burean of Investigation

e

IN REPLY, PLEASE REFER TO

FILE No.
Director
Federal Bureau of Investigation
United States Department of Justice
Vaghington, T, C,

Dear St

For inclusion in the fund to be paid to the widow or designated bemeficiary of amy Special
Agent of the Federal Bureau of Investigation, United States Department of Justice, who had contrib-
uted to this fund prior to July 15, 1947 , énd vho dies from any cause except self-destruction while
employed ag & Special Agent, I am forwerding herewith (by CHECK - MORWY~GRPER}the ‘sum of.ten dollars
($10.00), made payable to the Chief Clerk of said Bureau, to be ineluded in eaid fund, Payment will
be made for death by self-destruction after the Agent has been & mesmber of the fund for two years,
It is wderstood and agreed that the sum tendered herevith is a volwntary, gratuitows contribution
to said fund, vhich I wnderstand is to be administered in the following mammer:

The Director of the Buresu will appoint a committee which shall consider all matters per
taining to the acquisition, safe keeping and expending of said fund, which conmittee will recommend N
appropriate action to the Director of the Bureau in pertinent matters, The Chief Clerk of said
Bureau shall receive all contributions and account for same to the Director,

Upon the death of any Special Agent, the appointed committee will consider the case and
submit a recommendation to the Director as to its conclusions, Appropriate instructions will then
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of 10,000,

The following person is hereby designated as my beneficiary for F, B, I, Agents' Insure

ance Fund:
e Joapey D fad  usedsrwend Suame, Wi
Relationship L)k Dated é’/ a2¥ / y7.

The following person is hereby designated as my beneficiary wnder. the Chas, S, Ross Fund
providing $1500-death benefit to bene iciary of agents killed in line of duty,

Name (S‘AM K- Address
Relationship ) Hil o Papeds S
O WU & 'L, 4 ;
W -&\;’,G(B ,’/M A/

Special Agent .

v
L. MARK J 2T

\\,’\,‘
" "’ZYMM




Form PR3 Revised ‘(LWOP)

Title
Division or Bnreau
Appropri'aﬁon' .
Beg'inning‘ L

k Indeﬁmte[ ]*

- Remarks

*IMPOBTANT

‘ ?’,‘228?5« I .

U

DEPARTMENT OF JUSTICE
NOTICE OF LEAVE WITHOUT PAY -~

MWL WerkPels b  Date.

No

» S, e

Grade and Salary

FBI

’Ternlinaﬁ.‘ng C. O. B

Teduot 8 Hours en Juve 2%, 1347,

. .
- .
» 4 i H
S
T
IR B .
" ye .
} - R w
Lo . L
B i i ..
. v ‘ o
B i ®
) .( N
A
A

5

Department |:]

" F1e1d

- Gagent:

Thts torm to be used ior report:mg all leave w1thout pay EXCEPT rmhtary

Persons returmng to duty subsequent to t}ns report or :[rom 1ndehn1te leave wﬂl not be restored
~to the pay roll until Fonn PR3a (LWOP) is. subm_ttted - N

e

- ®




Standard Form No. 51, Rev.

"y

Approved Dec, 1843
C. 8. G, Dept. Cir. No, 4568

ANNUAL

REPORT OF
EFFICIENCY RATING

based on performance during period from .April 1, 1947 __ to _Ma.mh-Bl,--lQZ;.S.

Ag of_March 31, 1948

. MABK FEIT

Form approved
Budget Bureau No. 50-R012.2,%
Approval expires Mar. 81, 1947.

O

ADMINISTRATIVE-UNOFFICIAL ( )
OFFICIAL:
REGULAR ( )

x SPECIAL  ( ‘
PROBATIONAL ¢r TRIAY, PERIOD ( ' ;

SPECTAL AGENT. CAE=12

(Name of employes)

~-Faderal Bureaw-of Investigation.

(Title of position, service, and grade)

—.Seattle,. Washington

(Organization—Indicats bureau, divibion, section, umt, field station)

ON LINES BELOW

MARK EMPLOYEE No. 3823A.

<=1

if adequate
if weak
if outstanding

4+ T

elements in italics.

1. Study the instructions in the Rating Official’s Guide, C. 8. C. Form

2. Underline the elements which are especially important in the position.
3. Rate only on elements pertinent to the position.
@. Do not rate on elements in italics except for employees in admin-
istrative, supervisory, or planning positions.
b. Rate administrative, supervisory, and planning functions on

CHECK ONE:
Administrative,
supervisory, or
planning ... In|
All others......__ b

emme-e (1) Maintenance of equipment, tools, instruments.
...... (2) Mechanical skill. ’

=#7 (8) Skill in the application of techniques and pro-
cedures.

eemmes {(4) Presentability of work (appfopriateness of ar-
rangement and appearance of work).

2., () Attention to pertinent detail.

wme—w }(T) Accuracy of operations.

== (8) Accuracy of final results.

. (9) Aceuracy of judgments or decisions.

-7..(10) Effectiveness in presenting ideas or facts.
~£_(11) Industry. ’

=4-..(12) Rate of progress on or completion of asgignf

_____ (21) Efectiveness in planning broad programs.

______ (22) Effectiveness in adapting the work program to
broader or related progroms.

e (28) Effectiveness in devising procedures.

- (24) Effectiveness in laying out work and establish-
. ing standards of performuance for subordi-
nates,

ceeeew:(258) Effectiveness in directing', reviewing, and check-
ing the work of subordinates.

ceeeen (26) Effectiveness 1in instructing, itraining,
developing subo'rdigzutes n the work.

weness in promoting high working morale.

ectiveness in determining space, personnel,
and equipment needs. .

and

— (27)

N &)

“&\._- (29) Effectiveness in setting and obtaining adher-

ence to ttme limits and deadlines.

. ments, : & o ..
=£:.(18)" Amount of acceptable work produced. .(Is mark '43';}')(30) Alnl'etz{ to, 'make..demszons. .
based on production records? -.__. LT ; ) ‘:@“.,(31) B e%twe_réesg in delegating clearly defined
S Or 1O, \ ; authori
£=.(14) Ability to organize his work, e «?\Q
=£-..(15) Effectiveness in meeting and dealing with :

. others, ‘ . }[ TATE_ANY. OTHER. ELEME CONSIDERED
-Z=..(16) Cooperativeness. | SGapabidity. for additiepal
=A=.(17) Tnitiative. (AN SIS BT, oo
=27.-(18) Resourcefulness. i (BY thst., Y.
~£=.(19) Dependahility. . Ny

: )
.7Z7.(20) Physical fitness for the work, U (o)) L _APR 26 IQ‘@B i
STANDARD b i __L:‘,_:’ _'i; IVEQTIGATIVN | jeotive
Deviations must be explained on reverse side of thig form : ¥ . Tating
; Adjective ' .
) rating Rating 4”

Plus marks on all underlined eleménts, and no minus marks . Excellent official. BXCELLENT
Plug marks on at least half of the underlined elements, and no minus <

marks Very goo
Check marks or better on a majority of underlined elements, and any . sewi

minus marks overcompensated by pil;%s marks ! Good Reg’&gﬂg ____________ -
Check marks or better on a majority of underlined elements, and minus . T

marks not overcompensated by plus marks : Fair .
Minus marks on at least half of the underlined elements Unsatisfacto;

f rati flicial
of rating.off {w) o

oy,
Reviewed Wy Lol F

o (7 o
»’j?/{—’wmﬁhﬁm;e_au of Investigation

As:tztz.nt(l ltzl%mr

. 5 . %M Special Agent in charge\i _m_z:p_h_j_:l_.,,(ﬁlgg_l}g________ .

5-1-4 £ e,

(Signatuke of reviéwing official)

Rating approved by efficiency 1
1626177

U. S, GOVERNMENT PRINTING OFFICE

(Title) (Date)

\

Report to employee oo
P ploy (Adjective rating)




Seattle, Washington
March 31, 1948

Re: W, MARK FELT
Spacial Agent

Agent Felt makes an above average personal appsarance, is neat in
dress and has an affable personality. He has demonstrated initiative, resource-
fulness and aggressivensss in the handling of his assignments.

The stenographers rate Agent Felt as an excellent dictator. Felb
q}lualifies in an above average manner in the use of Bureau firearms) He has
ad considerable experience in apprehensions. |He is not only capable of
being utilized to handle dangerous assigmments bubt is qualified to lsad and
direct a raiding par‘by./ Felt has been on a number of physical surveillances
and is an excellent operator in that field,

(This Agent's reports and memoranda require practically no supsr-
vision,) He has made very good contacts since assigmment in Seattle both in
the law enforcement and business field. During the period under review
Agent Felt has not developed any confidential informants.

Agent Felt is able to handle involved and delicate typss of investi-
gation and to proceed on his own initiative. He is well rounded, having handled
practically all types of investigations, including Security Matter - C and
Espionage - R.

This Agent served as relief supervisor on the desk of the ASAC and
was recently transferred to the Communist Squad. He has definitely demon-
strated supervisory ability and could be used as an Assistant SAC. He is
“in good physical condition. Ratings EXCELLENT.) '

DC:Rh

s/ 7 |
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Servlce tralnlng course at the Seat of Government and attalned the follow—
: ingngad68$f'

Nee
should-b

" Notebook
" ¢ Examination

April 21, 1948
RE: 1 . FELT

SPECIAL AGENT

- General In-Service Course

2t F

Hip Shootlng
Practical Plstol
Shotgun(Skeet)

.30 R1fle '
* Machlne Gun

"y

S X

c"."-

LT N, Tl
,&uhmyw
)

n\/\
g

7.

%ﬁﬂ

3 :r:tc_;m-—_- = C”f“

2 days. Spec1a11zed Tralnlng 1n.'

,1 )
-;r:fna(ﬁ

. b/5 /18

to_4/17/k8 -

,
v .
‘e

%

)

Course

B .

ﬁrnnrr :

FEEY

N

'Nery truly anrsl‘

John Edgar Hoover
Dlrector ﬁ

. B
v
" .
[ .
T e
~

¢ ¥

e - entered on the 1nd1v1dual fleld flrearms tralnlng record card

S
2R

The above named Spe01a1 Agenu attended the above General In—

The flrearms grades w1th the exaeptlon of the Shotgun Skeet Course

-
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[, wox peze | SPECTAL AGENT
EOD: Jamuary 26, 1942
CAF-12  $6144.60.

Offices of Preference (1) Los Angeles

Agents Examination: 93.75

SAC Wilcox

This man is a well rounded, careful investigator. He proceeds
on his own initiative, can and has handled involved and delicate
matters, and has bgen utiligzed as relief supervisor, He ig now
handling Loyalty of Government Employes investigations. Rating:
EXCELLENT,

‘Inépector Gurnea

Felt presents a good appearance and conducts an above average
interview. He is alert, intelligent and a good conversationalist.
I believe this Agent is considerably above average and possesses some
.supervisory ability.

Inspsction Raport

Seattle Office

Insp. Gurnea

Interviewed by Insp. Gurnea
March 10, 1948




Vnited States Bepartment of Hustice
Hederal Burean of Investigation

IN REPLY, PLEASE REFER TO
FILE No.

Director

Federal Bureau of Inyestigation
United States Department of Justlce
Washington, D. C.

Dear Sir:

For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe-
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had
contributed to this fund prior to February 15, 1948, and who dies from any cause except self-
destruction while employed as & Special Agent, I am forwarding herewith (by CHECK - HMONET ORBER}
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included
in said fund. Payment will be made for death by self-destruction after the Agent has been a
member of the fund for two years. It is understood and agreed that the sum tendered herewith
ig a voluntary, gratuitous contribution to said fund, which I understand is to be admlmstered
in the following manner:

The Director of the Bureau will appoint a committee which shall consider all matters per«
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend
appropriate action to the Director of the Bureau in: pertinent matters., The Chief Clerk of said
Bureau shall receive all contributions and account for same to the Director,

Upon the aeath of any Special Agent, the appointed comnittee will consider the case and
sutmit & recommendation to the Director as to its conclusions, Appropriate instructions will then
be issued o the Chief Clerk, directing him to pay to the designated benei‘iciary the sum of $10,000,

The following person is hereby designated as my beneiiciary for F. B. I, Agents! Insure

- mlé;m@g s 22 Z;z jaaress . 303 7 MJW ﬁﬂrﬂA

Relationship Lg / F A= Dated / /-9-(0 / ¢ cp

The following person is hereby designated as my beneiiciary under the Chag, 5, Ross Fund
providing $1500-death benefit to beneficiary of agents killed in line of duty.

Neme Jgﬁm.[‘- Address ~an(RDED &
g7-BuL

Relationship Datzd A0 N% o

i
3‘&7‘)6
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| Form PR3 Revised (LYWQP) "

EPARTMENT OF JUSTICE . . No.D 1IDBG
) ' N NOTICE OF LEAVE.WITHOUT PAY ’ o

MY, Merk Felt : R DateIwesmber 23, = 1oky
Title Agent ] o Grade and S.alar}"

Division or Bureau EBE Department []

Field XK

Appropriation
Beginning - ) Terminating C, O. B..

Indefinite [ ] #

Remarks

Peduct £ bours on Tecember 20, 1947,

3. ;Eﬁg&r Hoowsr

”‘IMPORTANT.

- This form to be used for reporting all leave without pay EXCEPT military.

Persons returnmg to duty subsequent to this report or from mdeﬁmte Teave will not be restored
to the pay roll until Form PR3a (LWOP) is submitted.
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sac, smemE . . -lay s, 1948
DIRECTOR, ¥BI' J,: | O . o

Lo SPECIAL AGENT. V. HARK FELT -

S FIRBARNS GXPERT TRAINING
This 1s to advise that Special Agent W. Mark Fel'h Was afforded

Spec:i.al fircarms training at fuantico, Virginia, from April 19 through May 1,
"1948, and is now.a qualified f:.rearma oxpert. .

In this capae:.ty, Agent Felt is not only authom"ed to conduct i‘:l.eld
office i‘ireams training but-is also qualn.i‘ied to. g:r.ve 1ectures and demonstra—- ;
’cions before outside groups. .
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' . i , cC-270
RECORD OF PHYQGAL EXAMINATION OF OFFICERS AQ SPECIAL AGENTS e
(O FEDERAL BUREAU. OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE b7C
NAME_FELT, "§® Moyl ~_ aGE. 3%vEa Aps =20 lﬁ MONTHS
NATIVITY(state of birth) #G8HO _MARRIED, SINGLE, WIDOWED:MAYL49G NUMBER OF CHILDRE
FAMILY HISTORY Father, mothez- 1iving and v.'ell.

HISTORY OF ILLNESS OR INJURY’i'ﬂnSill&GtQmY 3-917« 5»91'11133 Repaﬁ' P ﬁt—w—m
Drainage, left 1925. ‘ﬂsual thldhacd aisaasem

HEAD AND FACE Normal
EYES: PUPILS (s;ze, shape, reaction to llght and distance, ete. )Eml*rﬂlmd«’reacﬁ to. L&A
DISTANT VISION RT.20/ D¢ , corrected to 20/
LT. 20/ 20 o c'brrgcted to 20/ " : o
coLor PERcerTION -RBefectlve cdlor percephlon AOG 1940
* (state edition-of '‘Stilling's plates or Lamps used)

DISEASE OR ANATOMICAL DEFECTS on e

EARS: HEARING RT. WHISPERED VOICE /15! CONVERSATIONAL SPEECH_ 49 /15’
S LT. WHISPERED VOICE 1' /is" CONVERSATIONAL SPEECH /15!
DISEASE OR DEFECTS Hone '
NOSE ' . Rommal

(Dlsease or anatomical defect, obstructxon, e'sc State deg,ree)

SINUSES Normal

TONGUE, PALATE, PHARYNX, LARYNX, TONSILS ponsils .surg'iealiy abgent

TEETH AND GUMS(dxsease or anatomical defect) As ghayted
MISSING TEETH # 16’17’32 s 2 8 9 10 11 12 13 18 15 1)(
NONVITAL TEETH QRS appaient oy Y Yy e
PERIAPICAL DISEASE_NORE apparent %
MARKED MALOCCLUSION Ho Ve

. PYORRHEA ALVEOLARIS Hene . §

RIOHT,

TEETH REPLACED BY BRIDGES __ NOXE A
DENTURES Bors B 162 TSI @@@ T
REMARKS I@Bne . é( !;:, {9_ 20 21 22 232425 2627 28 29 ™
Glonn Wa BERRY, GAPT DC USH o
( nature of Dental Officer) .,
. GENERAL BUILD AND APPEARANCE Asthenieanadium- reet _aitien o 7O
TEMPERATURE ' 9846 'CHEST AT EXPIRATION : 39 C YA )
HEIGHT. __72% CHEST AT INSPIRATION oo ""4-1-- LU NG
WEIGHT 188 . CIRCUMFERENCE OF ABDOMEN AT UMBILICUS .. 35

RECENT GAIN OR LOSS, AMOUNT AND (CAUSE " : Hone
SKIN, HAIR, AND GLANDS , ) ‘Nsrmal

NECK (abnormal:tles, thyroid gland trachea, larynx) E_zml J“‘%J -
a P 5 /' :

SPINE AND EXTREMITIES (bones, joints, muscies, feet) Formel | _/w’ v

- & Frals

f"‘ “”*’i%wff@”, LV




THORAX (size, shape, movemen‘rib cage, mediastinum) ﬂ@!‘ma.
RESPIRATORY SY. BRONCH], LUNGS, PLEURA, ETC. <
Ches% ﬁ-ray %Egawnega :I.ir T )
'CARDIO-VASCULAR SYSTEM_ . __'r. NOTHAL RS .

HEART (note all sxgns o( cardxac mvdlvement) @92&1&1 '

PULSE: BEFORE EXEROISE__ .. 89 500D PRSSSURB: SYSTOLIO 58
AFTER EXERCISE 1@3“ 6 o DIASTOLIC__ 77
v, THREE MINUTES-AFTER, ' cf® oo, oy P At kb
¥ R P - s §e . ,
CORDITLON OF ARTERIES NOYMAL R CHARACTI;}R OF; B} 'LSE R"rml _
CONDITION OF VEINS_____ Korma& HEMORRHOIDS T
) : :
ABDOMEN AND PELVIS (condit 1:n of ar erniae abnormahty of vxscera)
Normal=Right uina # whid hsHieds Y
GENITO-URINARY SYSTEM Iiomal' o e . _
URINALYSIS:, SP. GR._&eQal-- . arp, - NOB . SUGAR ey MICROSCOPICAL_
VENEREAL DISEASE Hone appﬂ%ﬁﬁ
NERVOUS SYSTEM Normal
o« S (orgamc or functional dlsorders)

) i s 0 A , NONe
ROMBERG ﬂég&ﬁi’% INCOORDINATION (geis, ppaach)s ﬂ Neno—
REFLEXES, SUPERFICIAL Doxmal - DEEP(knee, ankle, elbox\g »W? & TREMORS :
SEROLOGICAL TESTS g g BLOOD TYPE -

Eone

ABNORMAL PSYCHE (neurasthema psychasthema, dépression, mst/abxllby, wornes)

-

[ ECETRES

SMALLPOX VACUCINATION: DATE OF. ' LAST VACCINATION 1946
TYPHOID PROPHYLAXIS NUMBER OF COURSES ‘ \ ﬁﬁ-‘@ Y
" DATE OF LAST COURSE ™. ‘

SUMMARY OF DEFECTS_DOT@GLAVE OQLOE POV

X PR . ) L

. CAPABLE OF PERFORMING DUTIES INVOLVING ___ Apduons PHYSICAL EXERTION
IS “THIS INDIVIDUAL PHYSICALLY FIT.TO PARTICIPATE IN RAID§, AND APPRENENSION OF CRIMINALS
WHICH MIGHT ENTAIL THE PRAGTICAL USE OF FIREARMS_. . Q$ , (yes or no)

(when no is given state ca\use)c

FINDINGS, RECOMMENDATIONS AND 'REMARKS (a5 pes | boards, when necessary) ?hvswallv qualified
Lor duty with the FBI ,

DATE OF EXAMINATION 728wl
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STANDARD FORM N0, 64 e ’

Oﬁ%e MWWM%M o UNITED STATES GOVERNMENT

TO : Director, FBI _ DATE: Ngvember 9y 1948

b6
\m\W FROM Inspector bh7C

[
SUBJECT: Special Agent We M, FELT

Special Agent FELT assisted me during the inspection of the
Los Angeles Office, FELT is analytical and experienced no diffieulty in
completing his assignments, It was obvious thet he is interested in inspece
tion work and he expressed appreciation of the opportunity to learn more
' about this phase of the Bureau's work, He is ghoroughly qualified to assist

V. during the inspection of field of“ices?’%\ e T RN ‘
W o 72722778
3 Wt @00'&@ 4= |
Baarahod .. ‘f
A Poorhopod .""T:.f -
MEGsFR S TEST R / /
; 4 WYIB R0
| I e G VESTiuf . gt




IN REFLY, PLEASE REFER TO

FILE No.

e

. N %ed , : ‘
In event of death of wife, |’ Very truly yours, _ b7C

United States Repartment of Funtice
Hederal Burean of Investigation

<

:
Ay By
‘ S WAR |

Director

Federal Bureau of Investigation ' )
United States Department of Justice, : e_}"Q,Z_ Q/Z(aT/‘—/ 7"«4_.‘_\_4
Washington, D. C. ’ '

Dear Sir;

For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe-
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had
contributed to this fund prior to November 30, 1948, and who dies from any cause except self-
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MGREY-ORDERT
the sun of ten dollars ($10.00), made payable to the Chief Clerk of. said Bureau, to be included
in said fund, Payment will be made for death by self-destruction after the Agent has been a
member of the fund for two years. It is understood and agreed that the sum tendered herewith
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered
in the following manner:

The Director of the Bureau will appoint a committee which shsll consider, all matters per-
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend
appropriate action to the Director of the Bureau in pertinent matters, The Chief Clerk of said
Bureau shall receive all contributions and account for same to the Director.

Upon the death of any Special Agent, the appointed committee will consider the case and
submit & recommendation to the Director as to its conclusions., Appropriate instructions will then
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000,

The following person is hereby designated as my beneficiary for F, B, I, Agents! Insur-
ance Fund:

Name Mrs, Audrey R. Felt Address
Relationship Wife . ‘ " Dated

The following person is hereby designated as my beneficiary under. the Chas, S, Ross Fund
providing §1500~death benefit to beneficiary of agents killed .in line of duty.

Neme  Same Addr:@;
t’ '
Relationship ' Dgpedy

/3/?\.1{/;/’ 3 % &,( /?/’ Special Agent

<"

ALAAMLCALARALAAAAAAAARAAAGAARARASAAARRAANAACALAAS
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Oﬁice Memomndum UNITED STATES GOVERNMENT

STANDARD r-bRM NQe 64

TO ) :  DIRECTOR, FBI DATE:  11/5/48
6OV . sac, smarme

SUBJECT: Y/, MARK FELT
SPECTAL AGENT

ATTENTION: CHIEF CLERK KRR

Special Agent FELT advises me that he did not rece:.ve Bureau letter
dated October 28, 1948 advising of a $10.00 assessment being made on members
of the FBI Agents' Insurance Fund,

Undoubtedly, the letter was lost somewhere enroute and Agent FELT has
requested me to transmit with this letter his personal check in the amount of
$10,00 for payment of this assessment.

He advises that the beneficiary of his insurance will be his wife,

Mrs, AUDREY R, FELT, or in the event of her death, b6

| | b7C
(2

WMF ¢ CK

ENCLOSURE - 1
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L. : . ‘ : . ., e . ’ . N
}'-DECLASSIFICATIUH AUTHORITY DERIVED FROM: - ;. - . ) ’ o ., L . coe L

K FEI AUTOMATIC DECLAZESIFICATION GUIDE = e ‘ ) cT ’ - GRS - - . R e
. DATE 03-07-2Z009 R e T .
N tugust 25, 1948 ? '
Pyt . . PERSONAL AD CONFEPEHTEAS -
1 T

¥r. We Yark relt _ S o
. Federal Bureau.of Invest:.gaﬁion ST T .
» Seattle, Washlngton‘ e T - . RE

cro T Dear Hr. Felt'- TR

"
B . Yooa

o e T _“' ihe Bureau is, in rece:.p’o of the report of the phys* cal : ST
o - - examination afforded.you at the United States Nayal Hosp* tal, S
e e . Seattle, Washmgton, -on July 28, 1948. '

'm:zs repprt refleets tha'b ym.. have. defect:we color per= o B

P, Cep‘blon vhich was also noted on your, previous phym_cal examlnat.n.on. S

PR ’Ih::.s defeci; is not cons:.dered disqualifyingm R D T
Lo o .- The BQard oi‘ Examlnlng Physica.ans of the United States ‘ P
D L I" Naval Hosp:.%al reporta that you are-capable of. performing stren~ . T
PR "tous physical’ exerbion and have no -physical defects that would K .= = N
" interfere with your participation in I‘aids -or bﬁher 'worL :;.nvo‘.!.vm Tl

_ - :mg the pract:.cal use’ oi‘ flrearms. o _ LR R S

.;.7‘,: PR . - oA . e e Y S o ”“’ ' = RN Tie . :" PR ‘ x"”.f
B T Sinéerely‘ yburS, R TP
\ ' R LA John Edgar Hoover B I,

. —. . Ui S Du'ector EO NN N
\:\~ s Mr»ToTson S i 1‘ s ) oA

}\1/\,‘_\; Mr GX‘i\"n PO ‘ .’\ 4. ~." . » S k% T 0 N C v:

ARV 3N nad:._m; N '

: TR A

':_;.”"; ::r ’l C .' v 3; %ﬁﬁe’ﬁ‘ﬁﬂe?— _’._‘ . ‘ .~ ;Z- U /. N

BN B S PR o
\‘V Chhecoc, B Ll e T
" "‘V&‘ W‘, Ao

' M@"v a‘.,)o (‘; e .
o n T+ ,\! 3y e %”’\ o “ R\"*l" %
L ME, Mt ;, ﬂ RE 4 a?. L\aJQN

53, ‘“-.‘ Mr. P’n/ Y {nn 1. ’ ,l -z'.‘j;:‘”\ i ’~ {E E:? ?\%

. M) "\umu nmm. . e e
§ Mr ’\ease : ';_-_V., - :} ! ;&8 ,;N‘
________________________ BRI i g s :,efm'g}rz
_ : AL Mu & ek .
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OFFICE MNORANTON - | LT UNITED STATES GOVERWENT

i

{
'y i,

v

] IR
JI0° - v -Director)

FRM | 1 SAC, Seattle

SUBTECT:  SEATILE OFFICE. ~° - . . oo Sa T A
DL7e, oo BUPERVISORY WMPLOYEES Wy "o =i ipihiia iy

p f E T
~ + - s 3

.o L feel it necessary. ab this ¥ime to whilize an additional employee i
supervisory daties in this officey - We have a number of néw men ‘assigned to our -

. Sl

. vision, Ve are trying to train these new men'more or less slong the.lines the .
Bureau has.recertly indicated New Agents 'should be-trained, that is,’ that they
should be given general criminal work. asisoon'as possible in-order that their -, -
-Bureau "braining -will not be lost, - Some of these men have been:in the fieldia. -

»"*Sach men being assigned 0’ this squad takes more than  the ustal amount of time

y W

- vork 19 verrénted at- the pregent time, .

1. e

BBL T L T DATRE - Jannary 14, 1940

‘General Crimingl Squad and théir work tekes more than'an. average.amount of super-: ' .

year or-more, but have not had ‘an -opportunity to-work-on geneisl.-criminal work, -ti-: R

.. of the Supervisor, and I-feel that the use of an additional, Supervisor o this™ .

. 7. Speeial Agent|W, MARK-FELT ‘gnas been supervising this‘type’of work .- - . -
 Tecently and has been doinE B exCellent job, - Unless advised to the:.contrary, - 1.
I plan, to use Special Agent RAY B, LAMB to assist hiim on-this: work, I do-mot. .: & .. .
auticipate that it will be.necessery to.use Mr. LAV for a long perdod of -time, =™ -
" 7new men. the besy possible tralning and sipervision in the beginning, .. . . . .U
JBWilke:, - L B . " ST
4 ‘1 .t( “ N '-‘ .;,'.;’..." "
» 4 .. ¥ ‘r “ 5 - A N /’-A
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OFFICH HORANDU

i e o Btnbes Bovornmedt

T U pNmy” ATGUST 23,1968
%o b TEREGEOR, FBE TR R R

T %rom t 8AD, SRAMTIE Lo
. subjocts  SUPIRVISTON - SRR ORETOR . oL o o

\

"

7z .

o " Slora sve pesigned to the fenttle Offlee ab the present. time somy
* Yyo-hundred pesnts. - Abowt helf of those fgonbs sve hdnignod to. fopetoen -
 yastdent agonciony and about nidoly per cent 6f thei# vorlk is fthe handling -

- 'of wough drnghs in conneetion with fhe Abomic Tnerpy AGY Aprligant-Dmployess:

‘progren" ot '“,‘v' \‘ - o T o

Yo hove eno Supervlsod, LLOYD A DUCOMUUE, "'Mﬁ&lin% L

. Habber snd Inbtornsl Security - 0 ond 'R dases;  Uno suporvieor, L______|
. -|J:L assishn YMr. DUCOIRMUN from tids bo ime, Duby fow She most park, .-
S En engaged full tingin $ho supervision of Loyslty ceses.. One superviser, . . .o
*. O¢ TRUIV PEPOR, haniles pdl npplicant inysebigebions vith the agsinshunce o 0 vie o
" pert %t foom Me, OHARLES DelORD. One eupervisor, the Assighant Speclal . S
“Agont An Chewga, hondlos g) the ‘investigative mabbers nob Palling within
£ho previowsly deseribed clasuificabiond: My fira im occupled fully in

- malting spoeches, naking eontacks; supervising mejor inyéstigeblons, ingpections, -

T

<77 g ortmingl Vork handied by M. CURRIEYS desl Hog-inovensed %o -
o -such ax oxbent that I Foel- thatk an aidibionek supervisor is wgrr%ntgap X v
o retommend that{!m ) nmE T foe desigoabedls Ho has assighed on Mrs OURRILYS -

- desk over s ponsidersble pericd pf time ng w rolief superviser, . He hag. hed -7
| superyisory exporieice at the Buvesn, awud hae dono a very tommendeble jobi .
T Unless sdvised bo the conbrary, Mr. FENT will Yo uded dn thia Capaeldy, - .
©‘mlthongh 1 do nvt beldeve.thab bio services will be needed £ull.time s01 the
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Standaed Form No. b1 B D e o, 50-RO12.9
ugus udget Bureau No. 50~ 3
U.S. CIVIL SERVICE COMMISSION ‘. ANNUAL =

C -
e

o ~ : REPORT OF OFFICIAi’f‘RATIVE—UNOFFICIAL «
EFFICIENCY RAT!NG O enomamonar ¢ >

As of MarCh-;\Bl’ 1949 . base_d on performance during period from 4’/ 1/48 to 3 / 3 1/ 49
wo wmk g 2 LI¥Y T goia) agent, oaF 12
(Name of employee) ‘(Title of position, service, and grade)

Federal Bureau of Investigation, Seattle, Washingion

(Organization—Indicate bureau, division, section, unit, field station)

ON LINES BELOW 1. Study the lnstructlons in the Rating Official’s Guide, C. S. C. Form CHECK ONE:
MARK EMPLOYER | 5 e 8 e clements which fall tant in the positi
. nderline the elements which are especially important in the position. tni i
VvV if adequate 8. Rate only on elements pertinent to the position. Ad;:;un;swt_x;tlve,
- if weak ¢. Do not rate on elements in italics except for employees in admin- pervisory, or \
- 11s:§rat&ve, supervisory, or planning pogxtxcins functi planning ... B
I tandi ate administrative, supervisory, and planning functions on
it outstanding elements in stalics. ! Al others......... Lt
- (1) Maintenance of equipment, tools, instruments. --.:& (21) Eﬁ’ectweness in plomning broad programs.
w— (2) Mechanical skill. -7 (22) Effectiveness in adapting the work program to
.. (8) Skill in the application of techniques and pro- - _broader or related progroms.
cedures. .7]: (23) Effectiveness in devising procedures.
<= (4) Presentability of work (appropriateness of ar- 7 (24) Eifectiveness in laying out work and establish-
rangement and appearance of work). g standards of performance for subordi-
-Z=. (5) Attention to broad phases of assignments. nates.
7 (6) Attention to pertinent detail. 71— (25) Effectiveness in directing, reviewing, and check-

th F bordinates.
_____ '(7) Accuracy of operations. ing the work; of subordinates

7 (26) Effectiveness in instrucling, tmmmg, and
Wz (8) Accuracy of final results. developing subordinates in the work.
-7~ (9) Accuracy of judgments or decisions. 7= (27) Effectiveness in promoting high working morale.
_.j.’: (10) Effectiveness in presenting ideas or facts. 7. (28) Effectiveness in determining space, personnel,
(1) Industry. - and equipment needs.
Z-. (29) E, tti bia adher-
~72=.(12) Rgltzngsf progress on or completion of assign- (29) %Z%?;:e%mﬁs ;:g dzzrgmgws.mmg r
7— .
~-Z2.(18) Amount of acceptable work produced. (Is """ (30) Ability to make decisions.
based on production recorﬁs _____________________ 7. (31) Effectiveness in delegating clearly defined
(Yes or no)\s authority to act.

7= (14) ~Ability to organize his work.,
-Z2(15) Effectiveness in meeting and dea}ﬁrg with

others. STATE ANY OTHER ELEMENTg CONSI:'It)ERED P
-Z7.(16) C f@@ Ability to lead & direct a group o
L §1'T; Ipig:;izmness' %‘b (e .= (A)hgents_on raids & dangerous gssigmments.
~-(18) Resourcefulness. % Q .@" T =E)Capability-for-additional responsibility.
-..Z{f.(19) Dependability. . f_}! - g 7é 5 7é 1@ 3
...... 7_(20) Physical fitness for the work, ) i
= = ot CF R L Sk eswsompeasensenenhons, o———— ‘;
STANDARD ; DL K Adjective ,
Deviations must be explained on reverse side offthxs fg:fn‘:lfr:be red '5 . g Raling :
i ’ Adjeclwe g
h
Roting § EXCELLENT 7/
Plus marks on all underlined elements, and check marks or betler 0113-&11 AP R E iw«@ oﬂicla.Lg ______________ L
other elements rated : Excellent .
Check marks or better on all elements rated, and plus marks 'oﬁ»a"‘l’i-lea,st Y Ly oa VIR AATION | .
half of the underlined elements Ferroren v ’W&VeTY—GOOdRM, o
Check marks or better on a majority of underlined elements, and all weak e&ﬁﬁi}g
performance overcompensated by outstanding performance...oeeeeeeo Good m= mmmmmmemmmeman-
Check marks or better on a majority of underlined elements, and all weak .
performance not overcompensated by outstanding performance ...o....._. Fair
Minus marks on at least half of the underlined elements Unsatisfa e .
- - L%
cial Agent m:rghar e March 31, 1949
iry 0D o of  Spectal 16 i
J.B Wg.COX Iguature oLyating 02glal— . o A.,clstam Diro /
Review;d ;y A f““'f i e e T Bioau of Yvcflization N e "[7‘
R (Signature of reviewing oméiaz' (Title) (Date)
Rating approved by efficiency rating c{mm} tee oo T R Report to employee St

U. S. GOVERNMENT PRINTING OFFICE  16—26177-5 |




Seattle, Washington
March 31, 1949

RE: W. MARK FELT
SPECIAL AGENT

Mr. FELT presents an excellent personal appearance, has an excellent
personality and dresses appropriately. He is above average in initiative,
resourcefulness, force, and aggressiveness. Since August 1948, he has been a
regular supervisor in this office, handling general criminal work. (He has
taken an outstanding interest in his assignment, which has been a difficult one
because of the large number of men assigned to his squad who are inexperienced
in general work.f He has taken a personal interest in their individual develop-
ments in an effort to make them into real investigators. \The volume of work
which he has handled has been largé. Prior to the time he was designated as
a supervisor in this office, he was engaged in the investigation of general
cases, but was utilized to handle the most involved types of investigations.

He has handled several Antitrust investigations very satisfactorily., Mr. FELT
is a very good worker and his paper work requires no supervision. He readily
accepts responsibility for assignments given him and follows through on them.

[He is in good physical condition) He is a qualified Bureaun speaker,
firearms expert, and has received inspectorts aide training. He is enthusiastic,
an excellent worker, and is above average in intelligence. - He is developing
fast in his ability as a supervisor. Mr. FELT is an excellent contact man and
I feel presents excellent possibilities for further development. He is entitled
to a rating of EXCELLENT.
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" UNETED STLTES nnam:mm: oF JUSTICE
| . e rmmmammuwxmwm%mw'
' | 407 Te & Gonrt House , Lo E ’

. Sootble Ay Tashingbon -
Aprll 85 1949

© PEROOVAL & SOHFEBBRIEAL

mewn, o |
' Rer. SEIF-AVSPHOR O SEATIIR OFFECGL |
FEBRIARY, 1949 |
Teay Siws R []/H';hg 1—7_—.. L.l F

Rebulet Yareh 'ISg 191,9 concernmg papmbnad pabborse :

N In acct)rdanae muh mstmmfhi.ons, ’chem are submitbes Herawimh
~ memoratida obkalned Tvom Agends degponsible Lo subghantive delinquencles
and from obhey en;ployees msponsible £or "ohe mora perious adx:musﬁratwe o
délﬁ,ncmencms, ,:‘ L S e T
I have gma ova:z each o;f.’ uhe,se ﬁelmuenm_es ikl %he :v.ndi.viduals
~ Snvolved and dn iob. feel that mm er admmlstratwe acbion is ‘*arran;ted

at this 'bma. S \

. ‘fbh zaspaeh % t!ze Octube;: ma:n.:!. *-:hmh s 1ocatnd i & gealed

anvéicpe the rasnonsibzlﬁ;y foy. thab ghrbicnlay delivcueney connoh - be -
ba definitem fizxeds | hag submitteda - - - pic

memorandmm, bub it is poss:x.ble "thaﬁ ghe Was not The parsen rasponsible.

- In thoss inatancas whers ,Agemsa Jhave been transoryeds n6 a,;fort
“has beer made ke obbain & memorendun covering their full or partial
, rasnonsibm’lity‘ Lor: any parhicular delzngucncy. g

. You g¥e advised ’oha-k the dalixzquenc:.eg d;sc‘lo»ed; dm@@zg ‘bhe Seli‘-In- :
‘j'spec‘oion have “baen yorracﬁed.

- 2
chry* truly :Y G\)

;r. Be z’:%mox

R S@cial Agent in Glm‘ga .
DO $CK ' '

o G6~1202 - © DECLASSIFICATION AUTHORITY DERIVED FROM:
o 1;’7213211(::'.\.b&!‘t),‘.\;‘as v 24« -+ 7 FBEI AUTOMATIC DECLAZSIFICATION CUIDE

DATE 03-07-zZ003




F Beattle.

LT On January 9 1949, I ‘belepho nically agprw 2d a tele‘sype o Vthe« P
SR Bureau snd. the Offzce of Origin, advising that the subject had 'been. re%uxned

.,foa mﬂ:.tary control. . Th:.s teletypﬂ should; have been marlred FRUGRS
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STANDARD FORM NO, 64 ‘ ‘

Oﬁ‘ice MWWM%M o UNI ATES GOVERNMENT

¢ . DIRECIR, FBI DATE: fygust 10, 199

b7C
FROM :  SAC, SE%TLE

SUBJECT: 1, MARK FELT
SPECIAL AGENT

Special Agent FELT has requested that a copy of this letter be
placed in his personnel file to reflect his office:of preference as "any
California office® instead of "Los Angeles, California,

\
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[ ) °
Hunited States Department of Jusiice
Hederal Burean of Investinafian

1N REPLY, PLEASE REFER TO é 3 7 % ?

FILE No,

Director

Federal Bureau of Investigation
United States Department of Justice
Washington, D, C.

Dear Sir:

For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe-
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had
contributed to this fund prior to July 31, 1949, and who dies from any cause except self-
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - ‘MENFE=SRBER-
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included
in said fund. Payment will be made for death by self-destruction after the Agent has been a
member of the fund for two years. It is understood and agreed that thé sum tendered herewith
is a voluntary, gratuitous contribution to said fund, which I understafd is to be administered
in the following manner:

The Director of the Bureau will appoint a committee which shall consider all matters per-
vy 4, telning to the acquisition, safe keeping and expending of said fund, which committee will recommend
‘ appropriate action to the Director of the Buream in pertinent matters, The Chief Clerk of said
Bureau shall receive all contributions and account for same to the Director.

Upon the death of any Special Agent, the appointed committee will consider the case and
subwit & recommendation to the Director as to its conclusions, Appropriate inmstructions will then
be issued to the Chief Clerk, directing him to pay to the designated beneficlary the. sum of '$10,000,

The following person is hereby designated as my beneficiary for F, B, I, Agents' Insure~"

Z{/ﬁ@ ﬁ /,L‘,,{j Address M?ﬁlé Z@ g@éﬁ’z ZZ&,&‘/
Relationship MJJF&'— Dated [ /2 9/ (<

. The .following person is hereby designated as my.beneficiary under, the Chas, S, Ross Fund
providing §1500~death benefit to bemeficiary of agents killed in line of duty. o

Eg c Name N r ﬂ Iﬂ Addr@ay /:——_-
Y J 77! (= 0
aelmonshié\% Dated . &Q&r

T,
k’ ;‘ v vs;ry é v\ i

V.
SWoory ME éw/vf-@ WP OIRCETS I 5\3

//"/A T O=sipu - g{z%& /?u ﬁ% %% /// /

- 7" éf ~Special Agent E
BiNEFITS £ Quhts Wy Jféj L0 /\7 y % P /‘2 »

ruiy yours,... R
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Ynited States Depariment of Justice
ﬂehnraléﬁuwau of Inuestigation

Seattle, Washington

IN REPLY, PLEASE REFER TO fpril 25, 1949
FILENO, — .

Dirvector, FBI

Re: SUPERVIS(RY STAFF
Dear Sirs

Rebulet April 13, 1949. Prior to the receipt of Bureau letter
I had considered a reduction in the supervisory staff of this office due
to a reduction in persomnel gnd casé load. I am now in the process of
relieving Supervisor W. FEIT of his duties as a supervisor, and it
is contemplated that Supervisor who handles Loyalty Matters
will, in view of the reduction in the Loyalty case load, spend only one-
half time on supervisory duties. As a consequence, there has been a
reduction from the supervisory staff of one and one~half men. I will
follow this matter closgly and make further reduction if the opvortunity

pres ents. RW)RDF'D

& v

The present supervisory assignments W)%L:PZ BN »—G—;«I-Elﬁ(iﬁlg}lm-w-’ b6
PIPER and CHARIES. H.XDeFORD, ,Security Matters; vfgent ~party - pic

ht and..Gemerad Malteryi/ ..
Assistant SAC DANIELXCURRIE on General, and myseili‘ on, Accounting Matbers. .

time Ioyalty; Agent LLOYD A.ADUCOMMUN on Applic

The assignments of specific responsibilities fory Agent DUCDMIIN,,Assistant

D

SAC CURRIE and myself are currently being worked out.

I SR N A
; e =

Very-truly-yours; - = ="

-

(A
*.1'1,001{/24?
Special A\ge@ harge

J. B,

d
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Hnited States Bepartment of Justice
Hederal Burean of Investigation

Seattle, Washington

IN REPLY, PLEASE REFER TO Decexnber 5’ 191,-9
FILE No.

b7cC

(1

Mr, J, Edgar Hoover, Director
Federal Bureau of Investigation
Department of Justice
Washington, D. C.

Dear Sir:

A few months ago a memorandum was sent to the |
Bureau from the Seattle Office requesting that my Office .
%, of Preference be.changed from Los Angeles, California, to
» any California Office.

T

T oA Due to the fact that I have just purchased a

nev home in Seattle, it is now requested that my preference

be listed as .Seattle, Washington, with San Francisco and

Los Angeles, California, listed as second and.third-choices, g W

Sl . apr
L
5

te'gf ‘i;\{:

Special Agent in Chan§§‘f B. WILC!OX-:Ls-cj Z LN

of this letter: 2 lg Gonnaton g
A§’ NUMEorSd) WP M\.W_&_,

The above is QJ:x.n‘c,ended to mean! thit!I®am-not 4
available for any Bure assighient. 5 DBER @ 1oaa

= :ﬁim-z‘m

RUERAL BYRkay OF ESTIBATICT

=

Respect

Foa i
N e N
P - /
() : .
L
“ ! N 07‘/

) 4
% W. MARK FELT %ﬁé

& f . Special Agent
- e Seattle, Washington

ours,

ce Seattle Office




'Dmm‘ma, I . . 2 Auuus{; 22, 1949 | ,
ISAC; SBATTIE L M Pusmm ﬁ‘Dﬂﬁmﬁhﬁ-ﬁr
mmm ADVA,IGEIMT L e ‘i.‘-tsj‘;{ ‘ R C

e SAG Latter 280, ﬁugud. 16 1949, cabtion@d a5 above; - in vhfmh : et
't.he Bureou, desired that a Hst of thos;a ‘Agente ba submitéed who I Feel - RN

A  should be considered on a long range basma for development as Bureru . .
SR ‘adminisbrators and execubives. The i‘ollam‘;ng are lisﬁed in *bhe or‘der in ,
e -_‘r'hlch I would fecommend ‘bhem. o oL e o T
a s’}.::Spacz.al Azert c;. mmzx ?IPEE _'"": "j:,; g :},_f R :f?é,; s ‘f}?; 3
‘ ' Y. PIPIR mrbered on duby Uarch 3, 1'941. He hag recea.vec‘l &: be‘i:-ter | H
'formal ednca'islon than most Agents, having a Ph.D. Degrée.  He has derved- as-,

‘a supervisor ab the Seay of Govemwnta He is a qualified: Bureau, spealker .. T
and police instructor. His balks are always very well receiveds He is a
very good to'excellent speaker and iy an exbremely clear, logical thinlewe & .} . . .«
He. has acted as a field supcrvisor. in this of fice for aoprc:dmtely three o
years. He was supervisoy of ﬁEA applzcm*b angd- employee cageg in this: off:me S
“thén “the volume was exbref.ely heawy. and was insbrumental in demgm.ng Tl
procedures in order that the work could. be handled.. He was miob lost m ! o

deﬁails ‘o al‘ways wag able %o keep the flnal obaaubive in mndo_ ‘ S

e 7 As has been :Lnd:.catec( by Sm L. V. BOAE{D‘MI in the past s he 1& %
mllshed ‘and diplomabic. He.is above average An . m*te]ligence, gets: along well '
mﬁh paople, makes gxcellent conbac'bs, ig well advised in Buréan policy’ and ~
procedure and is available. for- assn.gxment any"w“nere a‘u any tme. ; ﬁa ig. 1n R
good phy":wal condwion. Ha is ‘an mspec’c.or's az.d. L A : ',

v

<

G :xs I ha’ve :Lndlcated several ’oimea in the past I e of ‘bhe opin:.on S
that he i'.a capab‘le of ftme{;i om.ng, a8 .a ﬁpﬂc.:-.al ﬁﬂerm in cha:g& aL nho praSent AT

lm\g. i3 - R N N L. . i . " . hd . ERN N R
. A . S PO . . ‘.__, e P oY N e '
. R . Lot ’ RN .. - con e Ty T -
(AT I IR B I T AT . Y

. Specn.al Amenblr’i. ITAEK FRLE /’; _ R T S B SN . o A
i = Mr FFI{E has been asa:.ﬁncd to *bha Sea’n of Go‘vemment as a. sumzviﬂor. : S
: he has ac%eci as a full-tine supsrvisor in’ “this of fice: for approximately four T
. months and ‘has acted &g a-relief sipervispr over a consn.derably longer pemod
of time. He i a f.a'earms cxpert, a pbhce Jinsbriebor,  an insnec”kor‘*s a:.d
‘and ‘3 qualified Bureau Speaker. ‘ He makes an-excellent talk whick ig vell
" . .delivered and well organized. He presents an above a\rerame personal
- - appearance, is. tactful, makes eme]len‘l‘: contaghs” and is above averdge in
o 'f‘mm“oiamve ard resom;cefulnes He is ;.bla to handlf* 3.nvolv‘ed ?@» t}i‘
. A 7
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0 M d Mr, Cleftg cenee foume
06 LYLEMmoran %m UNITED STATES GOVERNMENT.Y..
M. Nichol5. covecmeer
//¢/ . Mr. BOSOn cwveveenan
© R TOLSON [ " DATE: 12-2-49 | 1r. Tracyomomernee
Mr. Harbo c.omeeennss
 FROM : H, H, CLEGC WWV\ _ M, DOBE <evrne oo
XARVO . Tela, ROOM --cvnnen-

SUBJECT:  SA W, MARIVFELT, Seabtle o .
Ade %o Inspector . Miss Gandy.aeeos anne
L ,

The ebove-named Agent assisted Mr. Naughten during the recent
inspection at Portlard, Felt has had previous experience of this type. Mr.
Neughten advises that Felt is a velueble aide who approached his’ ass1gnments
with vigor, with a winimm of supervision, and with usually sound.conelusions.
He was completely obgeotlve throughout the entire inspection end did perform
8. constructive jobe In view of hlS above-average showing, he is ra’ced as very
good as an aide,
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U. 8. CIVIL SERVICE COMMISSION o . M £
REPORT OF VNISTRATIVE-UNOFFICIAL ( )
’ OFFICIAL:
REGULAR ( X) SPECIAL ( )
EFF[C]ENCY RATING . PROBATIONAL ( )
As of March 3151950 based on performance .during period from 4f 1/ 49 to 3/ 31/ 20
W. MAR T SPECIAL AGENT GS=12
(Name of employee) (Title of position, service, and grade)
FEDERAL BUREAU OF INVESTIGATION, SEATTLE, WASHINGTON
(Organization—Indicate bureau, division, section, unit, field station)
ON LINES BELOW 1. Study the instructions in the Rating Official’s Guide, C. S. C. Form CHECK ONE:
MARK EMPLOYEE No. 3823A. . s . -
. 2. Underline the elements which are especially important in the position. | Administrative,
V  if adequate 3. Rate only on elements pertinent to the position. SUDETViSory, or
- if Xk a. Do not rate on elements in italics except for employees in admin- Pery s
i wea istrative, supervisory, or planning positions. planning ... O
< if outstanding . b. Rate administrative, supervisory, and planning functions on
elements in <talics. All others........ X
we---e (1) Maintenance of equipment, tools, instruments. ... (21) Effectiveness in planning broad programs.
..... (2) Mechanieal skill. e (22) Effectiveness in adapting the work program to
-k, (8) Skill in the application of techniques and pro- broader or related programs.
© cedures. e (28) Effectiveness in devising procedures.
wmne 1(4) Presentability of work (appropriateness of ar- —mew (24) Effectiveness in loying out work and establish-
rangement and appearance of work). ing standards of performance for subordi-
. {(5) Attention to broad phases of assignments. (25) E;ates. P N
s . . (25 ectiveness in directing, reviewing, and chec
- E??)) it’centxon t;pertme.nt detail. ing the work of subordinates.
'''' ceuracy of operations. . (26) Effectiveness in instructing, training, ond
k. (8) Accuracy of final results. developing subordinates in the work.
- (9) Accuracy of judgments or decisions. amem- (27) Effectiveness in promoting high working morale.
-#=_(10) Effectiveness in presenting ideas or facts. wenee (28) Effectiveness in determining space, personnel,
_(11) Industry. ’ and equipment needs.
) . T (29) Effectiveness in setting and -obtaining adher-
- (12) Raxht:ng progress on or completion of assign- : ence to time limits and deadlines.
-7_(13) Amount of acceptable work produced. (Is mark — (30) Abzlztg{ to rmake.demszons. .
based on production 1ecords? e ) -tz (81) Effectiveness in delegating clearly defined
- . (Yes or no) . authoritysto-act O f ey
-=k..(14) Ability to organize his work, * R 67 Ly 5 7 P
-k.(15) Effectiveness in meeting and dealing with & . —of 7 é é A
others. & . ., . STATE-ANY-OTHER-ELEMENTS-CONSIDYRED——
-=_(18) Cooperativeness, Q, © ﬁc o ; b‘;—si ks @(gr"-a-.aal:i‘_:ﬁ-iaﬁpj:"i:e%OnSibility'
__:!-__(17 ) Initiative. N 3 (A).-- ,-e---.,-_--n---:-,-y.-,"-?-e-:-‘::-.-::::::-.-:::.-::::-_-.,-,."'.-.'.-.';:',:“‘" A
-+£_(18) Resourcefulness. AN L OF ey @.@ ....................
#+..(19) Dependability. Y (B): 1850
e en 1l1ty. b 2}' AR 3
-3 _(20) Physical fitness for thework, = . (C)+ S Are 18 . Q, .
¢ REARTAE TS N <ux BV A Y CTIAM
STANDARD ‘L!.‘T’—'l'.ﬁ.’m'.t!‘.’: s romemes | oo e T es o weno Iggjé‘?ﬁ@gﬂ
Deviations must be explained on reverse side of this form ating
Adjectize
. et . ?____
Plus marks on all underlined elements, and check marks or better on all ial.. E}_{_Q@,I_@E
other elements rated Excellent
Check marks or better on all elements rated, and plus marks on at least 7 4 c/s -
half of the underlined elements Very Good - . o
Check marks or better on a majority of underlined elements, and all weak Revilﬁ"‘?lfg -
performance overcompensated by outstanding performance.—ooooomccmeaen Good OIRCIAL - mncommacateee -
Check marks or better on a majority of underlined elements, and all weak . .
performance not overcompensated by:outstanding performance ..o Fair Coe
Minus marks on at least half of the underlined elements Unsatisfactory '

“ / Al . ]
Rated by /Q ‘é% "’Z’*"”%’ Spec;La];;%ﬁf%?m&“ Charge March 31, 1950

J ° o E‘qpﬂ%@m@m‘%nwml) ‘ 0“ ) Fedaral ;;ur:séxe)d fnvestigatien "[ // é(D“ )
Reviewed by : - : . 246 45T

(Sightrture A reviewing official) “* (Title) ’('Date)

Rating approved by eficierfty rafing committee .. oeoo. Report to employee .o oeoeeoeaen
g approved by efficienfy rafing comm o P P (Kajeative rating)
U. S. GOYERNMFNT PRINTING OFFICE  16—26177-5




Seattle, Washington
March 31, 1950

RE: W. MARK FELT -
SPECIAL AGENT

This agent makes an excellent personal appearance. He is above average
in intelligence, alert and has a friendly and engaging personality. He creates
a favorable :meress:.on and makes contacts easily,.

hmm bren M Lemea e AR e r——

The stenographers rate Agent FELT as an excellent dictatore (He is a
firearms expert and has demonstrated the ability to organize and lead a group of

agents on a dangerous ass:Lgnment. As a firéamms expert he has handled a number

~of firearms schools for law enforcement agencies in 'bhlS State and has done an
excellent job. This agent performs creditably on a physical surveillances|

FRepo[vts and memoranda prepared by Agent FELT require practically no
supervision. )(During a portion of the rabting period he served as Supervisor on
certain general criminal classificationse. He hand]ed_’g_l}iigﬂ_a_g_s__:_n.gnment in an
excellent manners) Because of reduction of work, , FELT was removed from desk work
and has, for the past several months, been engaged exclusively on firearms

matters and Iiaisoiis " The volume of liaison work required in the Seattle Office

i large; it consists of handling written and telephonic replies to name checks
and in making frequent contact with representatives of the various armed service
intelligence agencies and law enforcement organization. In addition FELT gives
attention to the development of office contactse He has handled all phases of the
liaison work in an excellent manners .

During the inspection of the Seattle Office in October 1949, FELT
received a grade on the inspection examination of 97.5. He was rated at that
time by the stenographers as an excellent dictators

P g o

tive activities. He can “be assigned any type of investigation and will do an
excellent jobe. He has demdnstrated supervisory and executive ability and can
operate at any time as an ‘ASACTFELT-is~a satisfactory witness. He is in good
‘Phiysicdl condition—and is ava:.lable for any general or spec:.al ass:.gnmen’o.]*

R T o om e

RATING: EXGELLENT.

IC seon
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’;cteh States Depariment of ?un@
Hederal Burean of Investigation

Washinnton, B. €.

/

Director

Federal Bureau of Investigation
United States Department of Justice

; STPOT sy e
Washington, D. C. SRl TRV w0
. e, ¢ . R A oy re

e T o

Dear Sir: ' I T D ,

For inclusion in the fund to be paid to the designated beneficiary of any Special
Agent of the FBI who has previously contributed to this fund and who dies from any cause
except gelf-destruction while employed as a Special Agent, I am forwarding herewith (by
CHECK - MOWEY=EREER) the sum of $10, payable to the Chlef Clerk of the FBI, to be included
in said fund, Payment will be made for death by self-destruction after the Agent has been
o member of the fund for two years, It is understood and agreed that the sum tendered
herewith is a voluntary, gratuitous contridution to said fund which I understand is to
be administered in the following manner.

The Director of the FBI will appoint a committee which shall congider all matters
pertaining to the acquisition, safe keeping and expending of said fund, which committee
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk
of the FBI shall receive all contributions and account for same to the Director. Upon
the death of any Special Agent who is a member of said fund the appointed commitiee will
consider the case and submit a recommendation to the Director as to its conclusions. Ap-
propriate instructions will then be issued to the Chief Clerk, directing him to pay to
the designated beneficiary the sum of $10,000. The following person is designated as my
beneficiary for FBI Agents' Insurance Fund:

Name AUDREY R, FELT ' Relationship"WIﬂE\ Date _3/16/50Q
pddress 120 No 132ND ST, SEATTIE, 33, WASHINGION,

IF EY WIFE PREDEGEASES ME ,i
- The following person “I=; :

Fund providing $1500 'death benefit to beneficiary of agents killed in line of duty.

Yame  SAME AS ABOVE i Relationship Date

Address . . .

; + B )

! 3 REa
JAR23 ssn / o .
wg/ Special Agent ;JQ ;i

Lt e ot i i [y At o *—-—M

jf”‘
b6
bC




dr. ¥, Mark Felt
Federal Bureau of Iuvestlgation
Us S Department of Justice




Names | W. MARK FELT Title: SPECIAL AGENT

EOD: \1/26742 Salary: CAF-12 $6714
Preferences Any California Office

Exam: 97.5% Dictation Rating: Excellent

SAC WILCOX: Mr. FELT presents an excellent persomal appearance,
. has an outstanding personality and is abowe average
in intelligence. He shows excellent prospects for future
development. He handles police training matters, is a
qualified Bureau speaker and until recently operated as
a supervisor. He was released from this assignment as
the nunber of men in the office decreased. He definitely
* has supervisory and administrative ability,

STATUS: EXCELLENT.

INSPECTOR NAUGHTEN: I agree. His supervisory work appeared to have been very
satisfactory during time he was such. )

Inspection Report

Seattle Office

Inspector Naughten

October 20, 1949

Interviewed By: Inspector Naughten



oo RECORD OF PH‘YS‘)L’ EXAMINATION OF OFFICERS AN)":"ECIAL AGENTS

0 FEDERAL BUREA A P INVESTIGATION, U. S. DEPARTNNT OF JUSTICE E

NAME__FELT, ™{I" Mark AGE_Z6 YEARS, _JO MONTHS

CC-270

6
cC

NATIVITY(state of birth) Tdahn __ MARRIED, SINGLE, WIDOWED: Marrted NUMBER OF CHILDREN] |

FAMILY HISTORY Father and Wother livine and well. One ai dher livine snd well

HISTORY OF ILLNESS OR INJURY Uswl childhood diseases. Herniorophy 1948.

HEAD AND FACE. Uarme]

EYES: PUPILS (size, shape, reaction to light and distance, etc.)_e_ql@j_,rmm_d_,magj_m_L_&_A._

DISTANT VISION RT. 20/ 90 ; corrected to 20/

LT. 20/ 20 , corrected to 20/
COLOR PERCEPTION Normal AOC 1940 abridged

(state edition of. Stilling's plates or Lamps used)

DISEASE OR ANATOMICAL' DEFECTS Kone

EARS: HEARING RT. WHISPERED VOICE_ 15/15' CONVERSATIONAL SPEECH__ 15 _ /15"
LT. WHISPERED VOICE___15/16' CONVERSATIONAL SPEECH 15 /16'

DISEASE OR DEFECTS None
NOSE . Forml
(Disease or anatomical defect, obstruction, etec. State degree)
SINUSES Mormal ’ J
TONGUE, PALATE, PHARYNX, LARYNX, TONSILS  Formal
TEETH AND GUMS(disease or anatomical defect): ag clerted
MISSING TEETH # 1,14,15,17,32. Xt s a w 1o '
NONVITAL TEETH__ None Lt 1] P i
PERIAPICAL DISEASE_  Tiome a,
MARKED MALOCCLUSION Fone %
PYORRHEA ALVEOLARIS N ne :

RIGHT,

—~

TEETH REPLACED BY BRIDGES Hone

e — @@@@@9

" REMARKS < ; o x 22,23 24 zs 26 27 28 20 3. ) X

D. N:@@@VLTJG D¢ USN

(S,ngnga%re of Dental Officer)

GENERAL BUILD AND APPEARANCE Atheletic.  Godfidy ), a7
TEMPERATURE Normal CHEST AT EXPIRATIDN &> ‘“"‘7"{401 . X o 2N
HEIGHT no CHEST AT INSPIRATION 43 .. /AT LN \——
WEIGHT 185k CIRCUMFERENCE OF ABDOMEN AT r UMBL gff}r[‘; e ;34/’  Jasm il
RECENT GAIN OR LOSS, AMOUNT AND .CAUSE Nore Rt f —
SKIN HAIR AND GLANDS ITOI'maJ. S \de.rbﬂuﬂ T 3D RDEW "S:’P“""C"?OJ
NECK ‘(abnormalities, thyroid gland, trachea, larynx)_ _iformal NUBESE onsansonorelounce - |
; Eilad ;La I
SPINE AND EXTREMITIES (bones, joints, muscles, feet) Normal 28510 e '
- & PO o “
FEEJH;:‘&“BU.»}(J {;r,x}ﬁ'.éos';&m&é

: ‘““““‘“‘39’*‘“5” v .

ég,‘?a',_] & b )3 (6/}
/2..#* d"py
El).




<
4

A
B s O S R e o h .
THORAX (size, shape, movemen’ﬂa cage, mediagtinum)--torml ' _C_he%‘b;{—Rav Film 4} 9603
RESPIRATORY SYSTEM, BRUNCHI, LUNGS, PLEURA, ETC.IOTmEY dtd 7-13-50 Negative === =

3

CARDIO-VASCULAR SYSTEM__ Horma 1
HEART (note all signs ol cardiac involvement) Tormal T
PULSE: BEFORE EXERCISE n5_ BLOOD PRESSURE: SYSTOLIC___ 122
AFTER EXERCISE 100 . DIASTOLIC___ 62
"THREE MINUTES AFTER_ 76 .
CONDITION OF ARTERIES__ Homial CHARACTER OF PULSE full & repule:
CONDITION OF VEINS Mormal HEMORRHOIDS fone
'* ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera)
Richt well healed herniorophy scar.

GENITO-URINARY SYSTEM Ifomal . , .
URINALYSIS: SP. GR._1,094 ALB. Terz bive _SUGARNecs tile MICROSCOPICAL Forual
VENEREAL DISEASE Denies :

NERVOUS SYSTEM Nowm al

(organic or functional disorders) I
ROMBERG Hegative INCOORDINATION (gait, speech) one
REFLEXES, SUPERFICIAL Tapenl DEEP(knee, ankle, elbow)__Nommal TREMORs_None
SEROLOGICAL TESTS_Kehn Hesabive BLOOD TYPE o

ABNQORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries)
Hone nohed .

SMALLPOX VACCINATION: DATE OF LAST VACCINATION 1948 e
TYPHOID PROPHYLAXIS: NUMBER OF COURSES R f
DATE OF LAST COURSE 1a48 i

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE
Mone noted. -

SUMMARY OF DEFECTS Zogentially Negative ,
CAPABLE OF PERFORMING DUTIES INVOLVING fu31l PHYSICAL EXERTION

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS
WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS : Vegq (yes or no) '

(when no is given state cause)

v -
LY

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary)_

3 2pigne A0 na care
: .. R njw:’l

: 5(-‘;{;‘ !If 2§ goe ya
EINI VA i n T '-26 .754-2&/
; 3. B. BAER LTUG MC USNR
N gﬂﬁf}{g‘b‘ﬁuc MAS, SIATILS,WASHINGTON

DATE ,OF EXAMINATION 1% July 1950




%% States Departinent of ﬂui’

Federal Bureay of Investinttion
Washington, . ¢.

Director )
Federal Burgau of Investigation <§> 17/ 8

.United States Department of Justice
Washington, D. C.

Dear Sir:

For inclusion in the fund to be paid to the designated beneficiary of any Special

Agent of the ¥BI who has previously contributed to this fund and who dies from any cause
except self-destruction while employed as a Special Agent, I am forwarding herewith (by

' CHECK ~—-MONEE=#BEER) the sum of $10, payable to the Chief Clerk of the FBI, to be included
in said fund, Payment will be made for death by self-destiruction after the Agent has been
& member of the fund for two years. It is understood and agreed that the sum tendered
herewith is a voluntary, gratuitous contribution to said fund which I understand is to
be administered in the following manner.

The Director of the FBI will appoint & committee which shall consider all matters
pertaining to the acquisition, safe keeping and expending of said fund, which committee
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk
of the FBI shall receive all contributions and account for same to the Director. Upon
the death of any Special Agent who is a member of said fund the appointed committee will
consider the case and submit a recommendation to the Director as to it® conclusions. Ap-
propriate ingtructions will then be issued to the Chief Clerk, directing him to pay to
the designated beneficiary the sum of $10,000. The following person is designated as my

beneficiary for FBI Agents' Insurance Fund:
T /s
Neme HUVORE &~ . Relationship ﬂ///;z.- Date ?/sD

Address JALMQ@ELZ&A_@_&:_LQ&M U —_— i

M THE EVEND 197 ifie PREOKCRISHS M) bc
The following person is designated as my beneflclary under the Chas., S, Ross
* Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. T
0 e

Name 1770 Relatlonshlp ¥ )‘«a;Date A

T L

W

Address’

G § 11980
Y/

ecial Agen
el g w i T
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°UPFRJISLDM or ::o;m
: SEATTID QFFICE O

e - L . » [ ? .

Effectiva Junc 19, 1950, T placed; into efrect a naw du.viswn of ,

. work in ‘bhlc' office, which hag rosulbted in the elimindtion of one supervisor.

Preoentl,r, ‘therefore, in addition to myself and 4he ASAG, e have two super-, . -

o' visorse I.aa pﬂrsonally‘ Handling 211 matbers not relating: o ;i.m‘est:s.#a‘ba.ve worke

e Tre BRTON, the A9AC-is sﬁpbrv:.sz.ngv criminal caszs in the major: clasalflc“tlonu, "
T as vell ag @ mwer of ‘6thé&rs..  For the ‘other **w:orvisor handhm cmmnal :

‘ unbtofs as _Il g all’ analican“c. type matbors, I ‘have, selceted Special. S enb

, }- e L’M‘ FELD im I have indicated rreviously, I feel that . FELT ?‘108;:.6"‘"‘98

com:i:ierable nramoe » and I feel he should have some ficld supervisory

- wrporience. hc daid npera'ba nq a supervisér for a pera.od ai‘ "everal *nonbhs"

and dia a very good. ,;ob. SRR : T :

LS
.

vy,

L. » . N

: S o S e T pE
.+ . Speelal A*'c.nt.C‘ TLOYD ﬁ. mcowum andl Ivﬁ_'!.ljbel,,?e{;uandtbm; .‘
ﬁe gmeml ’rnvest:.’*atlve WOL.LA.:A" R S L
BT " The. other cubemsor re,aac:.ns Speca.al Agent C’. ERu’II P]’%R, uvho will
..»ttperv:.s& all sec.lr:ﬂ;y tyne mvestlgatmm, melndl Loyalty.

SR BRI isSAG JOSERE 1. CA P:IR is. asszgned to our Rlchland Res:.den’c. A~ency :

" :mci performs no- supervn.sary 'f:ork‘ he acts in reality as a Senior Residen'ﬁ Azenly
© e “herafors o havé four rersong hendling the supervisaw work. in the Seatile . ..
. Office, . I-think ¥hiswill be a sufficient. “traither untll such t:uae as-the’ volums { Sl
0)‘: REA cases inoreasea above tne presesat mte. Lo Lo
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STANDARD FORM NO. 64 ’ .

Oﬁce MemoM%d%m s UNITED STATES GOVERNMENT

TO :  Mr. Glavin ATE:SeijfEiE’Zq/i95O
£
FrOM : H, L. Edyards ' fﬁﬁ?’

susjecT:  W. MARK FELT e f?ﬁ'ﬁl .
Special Agent Rosen____

b7C

Seattle ey
Belmont
RE., UNIFORM PROMOTION o —
This employee entered on duty as a Special Agent 1-26-42 in . Xﬁ

Grade CAF-9, $3200 per annum, and on 2-24-46 was reallocated -

to Grade CAﬁ—lQ, $5180., As %he result of three basic increases in

pay and two uniform promotions, his present salary is $6800 in .
Grade GS~12. He is eligible for a uniform promotion, eﬁfeétive 9~.17~50.

As the result of a self-inspection of the Seattle Office in February,
19#9, the following delinquencies against Agent Felt were noted: In e
the case entitled)| |, Fugitive, Deserter, Agent Felt bic
telephonically approved a teletype to the Bureau and the Office of
Origin, advising that the subject had beén returned to military control.
The teletype should have been marked 'RUC." 1In the case entitled
E;;:::;::gpFugitive, Deserter, this Agent did nog,maﬁk»"RUC" on the

scontinue teletype received f the Office rigin, In the case
e Agent indicated that

the original serial in

entitled Desert E@
a case should be opened and assigneé, whe) ég
this case should have been placed in 42q§5

e sl St A GNO BT S Salews —ype Moy y Bemas w—-'—i‘{

On 3-31-49 SAC Wilcox rated him EXC%)L\@@?’”@ 67 L5746 RO

o "Ai

During the inspection of the Seattle Office in QcééﬁgFuﬂ1949§°t@§;§AC°” i
sald Agent Felt had an outstanding personality pﬁésén%”dsanmexcellentg I
personal appearance, was above average in inteiliggggeﬁuugaggggggnoﬁmog ﬁ
excellent prospects for. future development. He handle‘igsﬁabpwﬂmkw H

l/police training |
matters, was a qualified Bureau speaker and until recently-hads operated
as a supervisor, He definiteély had supervisory and administratives 2
ability. Inspector Naughten agreed with the comments—of-the-SAC—and
added that Agent Felt's supervisory work appeared to have been very
satisfactory.

On 3-31-50 SAC Wilcox rated him EXCELLENT and said he created/%avorable
impression, made contacts easily, was rated an excellent dictator, was

a firearms expert and had demons%rated the ability to organize and lead

a group of. agents on a dangerous azsignment. As a firearms expert he

had handled a number of firearms .schools for law enforcement agencies

and had done an excellent job., This agent performed creditably on a :
physical surveillance, Reports and memoranda prepared by Agent Felt
required practically no supervision. For the past several months he Z/.
had been engaged exclusively on firearms matters and liaison and he

had handled all phases of -the liaison work in an excellent manner. B
. During the inspection of the Seattle Office in October, 1949, he ha éﬁﬁ




N]

received a grade of 97.5 on the inspection examination., He was thoroughly
experienced in.all phases of Bureau investigative activities, could

be assigned any type of investigation and would do an excellent job, He
had demonstrated supervisory and executive ability and could operate

at any time as an ASAC., He was a satisfactory witness, in good physical

- condition and was available for general or special assignment.

RECOMMENDATION: It is recommended that a special efficiency report

be requested and that Agent Felt's uniform promotion be withheld

this is approved, the necessary letter is attached.

(i!fiiiing receipt and review of the efficiency report. In the event

’\P
JEEZ?ngigﬁ\‘
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53 ey
STANDARD FORM.NO

, 64 ’ .

Oﬂice Memomnd%m o UNITED STATES GOVERNMENT
T DIRECTOR, FBI pate: 10/23/%0
FROM
SAC, SEAELE .
SUBJECT: T, MARK FELT o1C
SPECIAL, AGENT '

SA FELT has adv:.sed me that his m,fé, AUDREY R. FELT, has accepted

employment with the Veterans Administration, Seattle, Washlngton, effec‘clve
this date. ’
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STANDARD FORM NO, B4 - @

_ Oﬂ‘ice Memomnd%m e UNITED STATES GOVERNMENT

H

: DATE: September.®, 1950
/ﬂ‘/ A st m:&w-——x ;
L t 7 Al
¥ PERSTWAL IND €ONPIORNPELE
F

Re SAC Letter #56, 8/11/50, desiring that the names of those
Agents be submitted who I feel should be considered on a long range basig
for development as Bureau administrators and executives.

TO  : DIRECTOR, FBI

SUBJECT:  PERSONNEL - ADVANCEMENT k ,

Special Agent C. FRWIARXPIPER -/

My ovinion concerning Mr. PIPER has not changed, and my views are
reflected in my letter of August 22, 1949. He is above average in all respects
and could capably function as an SAC at the present time,

Special Agent CHARLES H:(DeFORD v
L

Mr. DeFORD entered on duty January 6, 1941. He has had supervisory
training at the Bureau and acts as a relief supervisor practically his entire
time because of the absence from the desks of the various supervisors and myself,
He also has acted as full-time supervisor and in that capacity I feel is
preeminently qualified. He is very versatile, an excellent "paper" man and
is well acquainted with the over-all operations of a field office. He has
excellent judgment, is very loyal, works more voluntary overtime than tnc average
Agent by a considerable margin, and is outstanding in all respects, te presents
a good personal appearance, makes a good talk before a growo, .na I think could be
considered for the position of ASAC at this time.

Special Agent W, MAR@%FELT - "N

—/ A

, -

I commented concerning Mr. FRLT in my lelter of August 22, 1949,

In the past he has acted as a relief supervisor and for the past several months
has been acting as a full-time supervisor handling applicant type and related
matters. His attitude is good, he works hard and learns rapidly. He presents ~
an excellent personal appearance, gets along well with veople, is tactful, and is a
thoroughly experienced inwestigator. He has had Bureau supervisory experience, and
I feel could act as an ASAC at this time.

Special Agent ARTHUR E.XFUSS, JR. J

Mr. FUSS entered on duty July 7, 1947. His headquarters are presently
fixed at Tacoma. He presents an excellent personal appearance, gets along well
with people ard is very tactful. Altaough he has still some things to learn
concerning investigative techniques, he has developed quite rapidly, and I think
should be considered oy the Bureau for long range development. He is married,
has no children ‘and is definitely interested in progressing in the Bureau. He
is above average in his ability to meet people. I think he could ve considered
for a Bureau supervisory position at this time. I know of no special aptitudes
which he possesses which would indicate the division for which he might best be .
suited, but I feel that his general over-all performance warrants consideration
of him for the long range v}ew. o '
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UNITED STATES .
CIVIL SERVICE COMMISSION ’

OCTOBER 1946

—
.. s U

. " U. S. DEPARTMENT OF Jusrlcs'

RAL BUREAU OF INVESTIGA' .
. WASHINGTON 25 p. C. -

—

FORM APPROVED
BUDGET BUREAU NO. 50 R084
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Chooked by
NOTlFlCATlON OF PERSONNEL ACTIONGs by
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FD- 185
FE&RAL BUREAU OF ilNVESTIGATlO]\.
UNITED STATES DEPARTMENT OF JUSTICE
REPORT OF PERFORMANCE RATING
b6
b7C

. MAH]QFELT y?é/ggg)

Name of Employee:

Where Assigned: Seattle Supe rvisor - Criminal-Applicant Squad
(Division) (Section, Unit)
Payroll Title: Special Agent
Rating Period:  from L/1/50 to. 3/31/51
Employvee’s
ADJECTIVE RATING : Satisfactory Initials
) QOutstanding, Satisfactory, Unsatisfactory - ¢/——~

Rated by: X 6 7[/ PZ’Vf\LSpec:Lal Agent in Charge 3/31/51

Signature Title . Date

Reviewed by:
Signature Title Date

W Asslstant Director,
Ratmg approved b& Wﬁ——‘feduzﬂ Bureau of Investigation M AY 2 1q q?
@uxe ‘f ﬁ'@ T}tle . Date
= 4}, O -"p: /‘\

g e e,

TYPE OF REPORT ‘%\ (j
750276576 - 8]
LR & 184 Ko = S NSNS '
(X) Official ( ) Administratives.e- .e.ﬂg ‘
(%) Annual ( ):60-ddgect.. ._,i |1 NN

( ) Transfer > 2 /%33 QBU dcﬂbﬁ
() Separanon from service ;- 723, @ Lu i
() “Spegidl-==me e L n s
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Note:  The regulations require that QUTSTANDING ratings be supported by a statement in writing fclling forth IN DETAIL the performance IN EVERY
ASPECT and the REASONS for considering each worthy of SPECIAL COMM'.’NI))/;\;[T[)‘!]\{.[‘]\J | : _ . - (2) the facts of
UNSATISFACTORY ratings must be supported by a statement in writing stating (1 AEREIN the performance is unsatisfactory, ) the S ;
the (60 day) \IERI()I:‘ \r\;A RBNIN(;. :m(ll(l.'i) the el)"fnrls made AFTER THIE WARNING TO HELP the employee bring his performance up to a
satisfactory level. ’
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FD-185A

. & orvance ratiNG cunl®
| FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No.+ FD-185)

Name of Employee W. MARK FEIT Title SPECTIAL AGENT
Rating Period: fromlt/1/50 _ 10 _3/31/51

RATING GUIDE AND CHECK-LIST

Note:  Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared.
+ Rate items as follows:

Outstanding (exceeding excellent and deserving special commendation).
Satisfactory (ranging from good to excellent but not sufficient t6 rate outstanding).
Unsatisfactory. .

No opportunity to appraise performance during rating period.

Guide for determining adjective rating:

An ‘Otutstiagdling' rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements
as set out below.

So far as ‘Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical forn’lula for computing the various ‘plus’, ‘check’, and ‘minus’
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the

ligtht otf gh;a elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as
set out below. )

— ¥ (1) Personal appearance. & __ (17) Firearms ability.
-—F_ (2) Personality and effectiveness of his personal contacts. —«& _ (18) Development of inforiants and sources of information.
—u” (3) Attitude (including dependability, cooperativeness, loyalty, . «_ (19) Reporting ability:
e]nthusmstl?,largenability and willingness to equitably. £ (a) Investigative reports
share work load). —z (b) Summary reports
—+Z (4) Physical fitness (including Lealth, energy, stamina). e éc) Memos, letters, wires
—_ (5) Resourcefulness and ingenuity. ’ (Consider:—conciseness;___clarity;:—_ organization;
—Y __ (6) Forcefulness and aggressiveness as required. _tho;?ug(lln:less;Tgcguracy :_d_ta_cllequacy and perti-
e (7) Judgment, including common sense, ability to arrive at proper pency of feads; —administrative detai )
conclusions; ability to define objectives. —L=_ (20 P erforx.nance'a's a witness.
—& _ (8) Initiative 1nd the taking of appropriate action on own —Z(21) Exe(cu)tll\:e ‘:ib‘h?l’f
responsibility. — \a) Leadership
_¥ Planning ability and its application to the work. — Ebg %ﬁi‘gnm handle personnel
_‘5_(10) Accuracy :and at'tention to ffertinetft detail. o ) - (g) Makinggdecisions
—“_(11) Industry, including energetic consistent application to duties. . —— (e) Assignment of work
—«~{12) Productivity, including amount of acceptable work produced —— (f) Training subordinates
and rate of progress on or completion of assignments. Also — (g) Devising procedures
consider adherence to deadlines unless failure to meet is —_ (h) Emotional stability
P attributable to causes beyond employee’s control. —— (i) Promoting high morale
— 7 _(13) Knowledge of duties, instructions, rules and regulations, in- —(j) Getting results
cluding readiness of comprehension and %know how’ of &~ (22) Ability on raids and dangerous assignments:
W application. L L~ (a) As leader
—¥ _(14) Technical or mechanical skills. . & (b) As participant
——d_(15) Investigative ability and results; __¢~ (23) Organizational interest, such as making of suggestions for
—(a) Int.err_ma] security cases improvement.
—— (b) Criminal or general investigative cases — £~ (24) Ability to work under pressure.

——{c) Fugitive cases
——(d) Applicant cases
—— (&) Accounting cases

—@_(16) Physical surveillance ability. i

— (25) Miscellaneous.  Specify and rate:

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant sguad, or as resident Aﬁfnt, supervisor, instruc-
tor, etc.): : Supervisor — Applicant-Criminal Squad

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): J.mz:esj::l_ga:bm’_,_desk__
i man, speaker

C. (1) Is employee available for general assignment wherever needs of service require? &8 (If answer is not yes’, explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require? Y@8 (If answer is not ‘yes’, explain in narrative comments.)

D. Has employee had any abnormal sick leave record during rating period? NO _ (If so, explain in narrative comments.)

ADJECTIVE RATING : gatisfactory :
Outstanding, Satisfactory, Unsatisfactory




hY

Seattle,Washington
 March 31, 1951

RE: W. MARK FELT
SPECIAL AGENT, GS-12

Since July 7, 1950, Mr. FEIT's services have been utilized as
a supervisor in the Seattle Office. He is supervising principally
applicant matters but included on his desk are some of the criminal
violations. Mr. FELT presents an excellent personal appearance, is above
average in intelligence and has a pleasing personality. He is able
to make excellent contacts with persons outside the office, is in good

. physical condition and turns out a very good volume of work. He has

rapidly learned his job as a supervisor. His work has required only

normal supervision. He is above average in his ability to dictate, has

above average planning ability and is able to supervise the work of others.
Mr, FELT is well grounded in Bureau policy and procedures and has demonstrated
that he has supervisory ability. I believe also that he has administrative
ability. He is enthusiastic concerning his assignment, is cooperative

and loyal, He is available for any Bureau assignment.

He should be rated in the upper bracket of his grade.

7
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Qﬁteh States Bepartment of Justice
Federal Bureau of Investinition
Washington, . €.

c» \.
r“"
‘,

Director 37 ) /
Federal Bureau of Investigation -

United States Department of Justice '
Washington,. D. C.

Dear Sir:

For inclusion in the fund to be paid to the designated beneficiary of any Special
Agent of the FBI who has previously contributed to this fund and who dies from any cause
except gelf-destruotion while employed as a Special Agent, I am forwarding herewith (by
CHECK - -MONEY=GRDER) the sum of $10, payable to the Chief Clerk of the FBI, to be included
in gaid fund., Payment will be made for death by self-destruction after the Agent has been
& member of -the fund for two years. It is understood and agreed that the sum tendsred
herewith is a voluntary, gratuitous contribution to said fund which I understand. is to
be administered in the following manner,

The Director of the FBI will appoint a committee which shall consider all matters
pertaining to the acquisition, safe keeping and expending of said fund, which committee
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk
of the FBI shall receive all contributions and account for same to the Director. Upon
the death of any Special Agent who is a member of said fund the appointed committee will
congider the case and submit a recommendation to the Director as to its conclusions. Ap-
propriate instructions will then be issued to the Chief Clerk, dlrect{pg him to pay to
the designated beneficiary the sum of $10,000. The following persongrs/d931gnated &g ny
benei:27ary for FBI Agents' Insurance Fund:

Name , ,Uﬁl?l;’f /p / 'RT_ Relationship A// 1re_ Date g{%é’ ymmw
(v}
" Address /R /‘Mﬂﬂ/ /?AA/Q (P#me#‘ LIS /

a7 S PREQEIGS & ] >
The following person is designated as my beneficiary under the Chas, S5, Ross

Fund providing $1500 death benefit to beneficiary of agents kllled in 1line of duty.

Name C OAMJY Relationship Date

Address

\ o = Very truly yours, 5
200 T 1

Special Agent




F§TANDARD FORM NO, 64 l ,
. ) g

O]j’ice M@MOMM%M o UNITED STATES GOVERNMENT

T0 :  DIRECTOR, TBI |  DATE: June 25, 1951 -
ROM . SAC, SEA%LE PERSONAL 4 CONF-HENTTAT
supjecT:  W. MARK FELT

SUP:RVISCR : . | ,

SEATTLE DIVISTON e ,

Re SAC Letter 62, 6/22/51, Pavagraph A..

M. FELT meets the requirements set forth in the’ referencefl,
liy coments concerning him as of March 31, 1951, still apply. I is recomnended
he be considered for promotion to Grade GS~13. He has_been superv1sor in this
of fice since July 7, 1950, |
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Cold 3l
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Headache 5/16/43
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LAl T e e General Ih- Serv1ce Course 5£3h to 5126143 SN
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The aboveﬁnamed,Spe01al Agent attended the above General In—A
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SerVLce Tralnlng Course at bhe Seat of Government and attalned the follow- “:i»
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L DIRS'“"WB, FBI Rx'ﬁl 23, 1951
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\ W. MARK | FELTJ SPECTATL, AGENT
EOD:  1/26/L2
Grade & Salary: GS-12 $7000
Office Preference: le Seattle * 2. San Frandisco ' 3. Los Angeles
[ Eyaminations Set #: 1 Grade: 90
/ Dictabtion Ability: Excellent

B
SAC WILCOX: Mr. FELT is the supervisor of the Applicant Squad in this .

office and has been for almost the past year. Prior to that
time he also had some supervisory experience. He handles a
good volume of work, knows his job and gets along well with
people. He presents an above average personal appearance,
is an excellent public speaker, a good organizer and I have

- been entirely satisfied with his services as a supervisor.

(Upper bracket, GS-12)

INSPECTOR IONG: FELT makes a very favorable impression on interview. He
has a very heavy case assignment being over 1400 cases

?@‘- which include a high turnover in applicant type cases, and
w ' B“m}. over 5 imi His attitude seems excellent.
A }}j\‘ﬁ n the SS case (Fugitive) subject b6
,..r\‘ o Miﬁ%as located | [» 1951, but the Bureau and the Office b7c
& & \p of Origin were not advised by teletype but only by an
OWKTM S‘{.\; s investigative report dated April 19, 1951. The Agent sub-
‘ﬁ)&/’ WM . mitted a suggested teletype but FELT, as supervisor, des-
- troyed it feeling the report was adequate. The substantive

' . delingquency on his desk was 1.4 percent but the errors of
ﬁﬁp form not high, There has been a high failure to meet
' ' deadlines and while some has been attributable to hack of
{,{M v § “personnel other instances were inexcusable. The SAC knew
MW Q of the high case load for this supervisor and it is in-
"’/\ conceivable he could have been expected to do a proper
job even with sporadic assistance without excessive overtime.
However his overtime in January and February averaged less
than one hour per day; an hour and 52 minutes in March,
giving an overall awverage of about one hour and six minutes
per day, which does not reflect atremendous effort on his J
part under the circumstances. I recommend he be censured
for his handling of the case cited. (%%
‘ 5

Inspection Report

Seattle Office

Inspector LONG

Interviewed by: H. B. IONG

Dates - h-18-51
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Oﬁ%e Memorandum + vsrrep stazes GOVERNMENT
| 10+ DIRECTOR, FBI . | |  DATE: 7.30-51

FROM 4§10, SEATTLE | |

SUMECT:  SPECTAL AGENT W, MARK FELT | !

This is to advise that AUDREY R. FELT,.wife of Special Agent W. MARK
FELT, has resigned her position with the Veterans' Admimstratlon, Textile
Tower, Seattle, Washington.
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PO Y o * i
i STINDARD FORM NO. 64 ‘

Oﬁice M@MM”MZ@’%M ¢ UNITED STATES GOVERNMENT

TO : Mr. Glovin paTe: July 24, 1951

FROM : f§, I. Edwards

SUBJECT: WILLIAM MARK FELT
" Special Agent
Seattle O0ffice .

RE: REALLOCATION

This employee entered on duty 1-26-42 as a Special 4gent in Grade
CAF-9, #3200 per annum and on 2-24-46 he was reallocated to @rade CAF-12,
#5180 per onnum. As the result of three Uniform Promotions and three basic
salary increases his present salary is #7000 per annum in Grade GS-12. He
18 being considered for @Grade @S-13 reallocation.

On 7-30-45 he was afjforded a merztorzous promotion to $4520 per annum in
Grade CAF-11 in view of his excellent work in the Peasant Case as well as his_
deep interest in and loyal application to his duties in the whole German
counterespionage program.

On 3-31-48, 3-31-49, and 3-31-50 he was rated EXCELLENT.

By memorandum dated F-7-50 his SAC was advised that he was authorzged 4o
utilize Agent Felt's services as o Supervisor.

@)7——- 7
By memorandum dated 9-6-50 his SA@ Wé@ﬂjﬁﬁ% griamewgfgogg,;ﬁonszdermgon "d

long range basis for development. - ~@FH., | .. . . oAt

E\uuﬁ u(’;’ﬂ*‘

...........

His daily average overtime for October, 1950 was 34 minttes,. fonzﬁpgember, é

------

was 37 minutes, and for December was 35 minutes. The Qﬂfrceﬂoveytzme Jor

‘October was 1 hour 5 minutes, for November was 1 hdur 6 ninute's ¢amdgfor ‘
December was 1 hour 10 minutes. BRI bk L D !
R O i a E LT PR T R I e e s et

On 3-31-51 SAC Wilcox rated him in the upper limits of SATISFACTORY and sabd
Bis services had been utilized as a Supervisor in the Seattle Office. He was
supervising principally applicant matters but included on his desk were some
of the criminal violations. He was above avérage in intelligence and had a
pleasing personality. He was able to make excellent contacts with persons
butside the office, was in good physical condition and turned out a¢ very good
volume of work. He had rapidly learned his job as a supervisor, His work
had required only normel supervision. He was above average in his abzlzty
. to dictate, had above average planning ability and was able to supervise the
_work of others. ,He was well grounded in Bureau policy and procedures and had
demonstrated that he had supervisory ability. He was enthusiastic concerning
his assignment, was cooperative and loyal. He was available for any Bureau
assignment. Ak LI , '
By memorandum dated 4-23-51 his SAC submitted his name for consideratio
long range basis for development.
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By memorandum dated 6-25-51 his SAC recommended that he be considered for
Grade GS-13 reallocation.

It is noted he is available for special and general assignment.

RECOMMENDATION: It is recommended that he be passed over for @S-13 reallo-

cation and be reconsidered in October, 1951,
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. FD- 185
A RERAL BUREAU OF INVESTIGATIOg ;
UMTED STATES DEPARTMENT OF JUSTicK ¢
, REPORT OF PERFORMANCE RATING
Name of Employee: W. MARKQELT
Where Assigned: Seattle Supervisor - Applicant .-Sguad
(Division) (Section, Unit)
Payroll Title: Special Agent
Rating Period:  from L/1/51 to 10/16/51
Emp}gyee’s
ADJECTIVE RATING: Satisfactory Initials
‘ Outstanding, Satisfactory, Unsatisfactory —

9\/46 %M Special Agent in Charge  10/16/51

Rated by:
s Signature Title Date
Reviewed by: o e SIS ST
/ Signature Title Date
QT SRTE i\*ﬁmmm Q"
1 7 ,‘Mu———m Y“ A b
\ Rating approved by: N W L NGV 80 1
1 Dat
S.lgnatxure Title o ate
C e >
7 v ~ :
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“ ", . " Pad 7 - . ’ Y V=N
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( ) Transfer o 0CT 22 1951
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NARRATIVE COMMENTS

Note:  “The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION.

UNSATISIFACTORY ratings must be supported by a statement in \vri(in[iv_lstating (1) WHEREIN the performance is un;atisfactory, (2) the facts of
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a

satisfactbry level.

UCT 24 4 39,PM "
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F TOY t  DIRECT:R, FBT ' DATB: September 25, 1951

?}Pnou v SAC, SEATTLE ' i M

| SUBJRCE:  SPEAKING ENGAGEMENTS

Re SAC letter g9, 9/18/51, Para. C, instructing that a list of
Agents considered to be the best qualified for speaking engagements be set
gforth. 0f the present ap woved Bureau speakers in this office, it is recommsnded
4 that the following be retained as speakers:
SA | - Reaident Agent at Spokane, Washington. He is freqiently
" requested by persons to give talks before their groups.
Tn addition, Spoksne is some 300 miles .rom Seattle, and we should have an Agent
“®who can cover the northesstern po\rtion ~f the state,

%A EUGENE P, CLARK. - Resident Agent“al Yakima, Washington. Yakima is in the-
central portion of the state, and the occaslion may arlse wen
;A«! will be necessary for Mr. CLARX to handle a speakmg assignmentq

(U | - Resident ,iaent at Bverett, Washington. |:|is
! requested as.-a spa.Ker on frequent occasions tecaues he is
well knovm in his regident agency and makes a good talke - .

ﬁj | - Resident Agent at Vancouver, Washingtons is

c ' well known in his resident agency territory and is requested
a3 a speaker on frequent occasions., Vancouver is also soms 200 milss from Seattls,
imd. it is well, therefore, to have an approved Bureau speaker lecated in Vancouver.

oA GE(RGE L, LEWIS - Residat Agent at Bremerton, Washington. Mr. LEWIS presents
an imposing apvearance, being soms 61! 77 in height and a well
built individusl, He has been recently assigned to the Bremert.on Resident Agency
-"and 1 believe should be perhaps given some small speaking assignnents to assist '
him In becoming:well known in the territory. A1so, although Bremerton is not -
mzmy mles from Seattle, mere than an hour's ferry ride each way is entailed,
£1d it wuld be well to have someone on the western side of Puget Sound where
’nﬂgremerton s located who can handle -speeches,

A {féAi'*W'rlﬁRK~-FELTAJ'/ "~ These thres Agents are:"présently assigned at Seattle, All

T have had desk experience and have made. nuesrous publie |
appearances. They are able to do a very commendable jobo I think they should be
continued as approved Bureau speakera at% auch times ag their services might be

requireds [

I assume that J. E. P.C[LNESg jhe Assistant Agent in Charge who is under
transfer to this office, is an approved Bureau -spasgker; but I have not seen- his
personnel file, as he has not. yet arrived in this Divmiono
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_____
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SAC, SEATTLR
_ Soptomber 25, 1951

R

, T thinl the obove 1ot w1l sdoquately take core of tho roquests

" for spaeking cngagemanto im this torriltery, with g poosible oxespticn
‘of the area ayound Richland, Washington, wherc in ¢he pagt we havo had
‘& nuthor of rogqueots f£6v .gpcechen beforo varicus AEC groupe. I think 1¢ 4o
- & good ideca for tho Scmior Rosident Agent et Richland to handle these

talks bocowzo it mals him woll known end givoo hinm s groat boest whon .
it comos b0 making céntacts and doveloping plant informants. The Senior
Begident Agont thoro is DDUGIAS J. KRAUTER, and he is not an gpproved Bureau

“".‘epeaker but eould very capably havdle the agsignment, and I intend to have
‘bim subzit a manuscript within the nsar faturs. :

. I em fully confident that any of the above Agmts‘ could capably -
hondle a speaking pssignment of any mature -that we are called upon to make
aqa thoy are assigasd throughout the state., I personally balieve that

© .thio is mrticulirly imporiant bocause cnce in a while it bappens that the
.. 'ASAC or SAC carmot make a talk which has been provicusly scheduled, end & .

cancolation, if either of thom had to mako it;, would be at the last mimute,

By having Agents scattered over the territory, these Resident Agents can

handle & spoaking assignment, From my own experience, this occurs only
two or throe tices a year; nevertheless, I consider it important becauss
13 lesves & vory bad effect on uhe group te have them build up en FBI
gpeckor and then have him not put in an appearance, even though ths excuss
may be perfoctly logieal and reasonable. Although the scheduled gpoaker
does not gppsar, someone substituting for him is much bettesr"ﬁhan no
appearance &t alle ' :
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e @RFORMANCE RATING Guingy
FOR INVESTIGATIVE PERSONNEL *

(For use as attachment to Performance Rating Form No. « FD-185)

Name of Employee V. MARK_FEIT Title ___SPECTAT, AGENT

Rating Period: from_Llﬂﬂ_ to_L_ﬁlo 16 1

RATING GUIDE AND CHECK-LIST

Note:  Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared.
+ Rate items as follows: :
)

Outstanding (exceeding excellent and deserving special commendation).

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding).
Unsatisfactory.

No opportunity to-appraise performance during rating period.
Guide for determining adjective rating:

-

é\gs'gtu(t)s‘,jttaggligv% rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements

So far as “Satisfactory’ and ‘Unsatisfactory’ ratings are cancerned, it is impossible to provide a mechanical formula for computin%the various ‘plus’, ‘check’, and ‘minus’
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective ratmtﬁ is reasonable in the

light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply wi

the requirements as
set out below.

— Y _ (1) Personal appearance.
— ¥ (2) Personality and effectiveness of his personal contacts.

. —*Z (3) Attitude (including dependability, cooperativeness, loyalty,

—— (17) Firearms ability.
(18) Development of informants and sources of information.

{ e > &~ (19) Reporting ability: 4

egthusnasm, amenability and willingness to equitably. (19) o p(a) Ingvestiga?;ive reports
= share Wf)rk loafi). ) 2. (b) Summary reports

— ¥~ (4) Physical fitness (including health, energy, stamina). —&~ (c) Memos, letters, wires

—47 _ (5) Resourcefulness and ingenuity. - (Consider: ___conciseness; — clarity; — organization;

-+ (6) Forcefulness and aggressiveness as required. _thoroughness;_glcguracy;_a‘dequacy and perti-

—~ (7) Judgment, including common sense, ability to arrive at proper nency of leads;__.__admmlstranve detail.)
conclusions; ability to define objectives. — ¥ (20) Performance as a witness.

— ¥~ (8) Initiative and the taking of appropriate action on own & (21) Executive ability:

. responsibility. —— (a) Leadership
— ¥~ (9) Planning ability and its application to the work. —— (b) Ability to handle personnel
7 (10) Accuracy-and attention to pertinent detail. — {c) Planning

—— (d) Making decisions

— 7 (11) Industry, including energetic consistent application to duties. ___(e) Assignment of work

._t'/_(12) Productivity, including amount of acceptable work produced

3 b —— (f) Training subordinates
and rate of progress on or completion of assignments. Also — (g) Devising procedures
consider adherence to deadlines unless failure to meet is (h) Emotional stability
) attributable to causes beyond employee’s control. * __ (i) Promoting high morale
— %~ (13) Knowledge of duties, instructions, rules and regulations. in- ——(j) Getting results
cluding readiness of comprehension and *know how’ of « _ (22) Ability on raids and dangerous assignments:
o appll.canon. ) ) - ¥ (a) As leader
47 (14) Technical or mechanical skills. . ¥~ (b) As participant
—<2_(15) Investigative ability and results: —*"_ (23) Organizational interest, such as making of suggestions for
—_(a) Intgrr_)al security cases improvement.
— §b) Criminal or general investigative cases ¥~ (24) Ability to work under pressure.
——(¢) Fugitive cases

) fusitive cases (25) Miscellaneous. Specify and rate:
——{(e) Accounting cases -
—2_(16) Physical surveillance ability. . -_ -

1. Specify generai nature of assignment during most of rating period (such as security, criminal,.applicant squad, or as,resident Agent, supervisgr, instruc-
tor, etc.): SUpervisor — Applicant squad

Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): desk wman

C. (1) Is employee available for general assignment wherever needs of service require?Yes (If answer is not 'yes’, explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require? Y. @S(If answer is not ‘ves’, explain in narrative comments.)

D. Has employee had any abnormal sick leave record during rating period? N (If so, explain in narrative comments.)

*

ADJECTIVE RATING : Sati sfactory
Outstanding, Satisfactory, Unsatisfactory




