eports to be placed in the 6:30 PM mai 1ipickup, which is the last pickup that
.is handied in time 0 make the night planes to‘UéShlngton, Ds G. He also
pointed out that this policy was necessary in' order to get leads assigned and °°
. mailed on"the day of their receipt.  ‘As a result,: his overtime for October,
\November and Decenber 1950 was the same as it had always been prev:Lousl‘y. :

durlng the past elght months 1s as follows- .t B
- o March S IR hZ"W ‘
=L . s e ,‘t.'Apr:Ll et 1 2on "
S0 T - May 'w‘ ' “ 1t . O8n -
. - SR “.June . e - .:"‘ 11 03" N
L e e daly T 3 ©. 1 o
et e ugust- ¢ o1 o0 0 1O
« . September o Bbn
’ -, October {to date) © 1v 10w
. Puxy uant to your 1nstructlons, there is enclosed a special
performance rat?hg for this Agent. : - ~
CIBWIM %&jf}j‘i;'@g S
6‘?4’/ = '5/;1}, Y ""7,‘_3'. O
Ty et T
e S,
2, . Q{“
» ﬁ‘(&a){ /0#
Yy

1 l NOV 29 1§/ - 'DECLASSIFICATION AUTHORITY
1 ) FEI @UTun,Tlu IECLySSIFIuA TOH GUILE

N

TO : DIRECTOR, FBT R . y,l SO DATE: QOctober 16, 1951
FROM & - SAC, SEATTIE ‘ . —4%&&%&&&@%&5—; |
SUBJECT:  W. MARK@ELT R L o o ‘

: SPECTAL AGENT - - '~ I R T

ReBule'b 10/12 /51.

.Agent FELT, who is the Appllcant Superv1sor, advises me that durlng
‘the perlod in question the urgency . of deadlines wds so great that his goal was
to completely clean everything off the~desk'by 6:00 PM each day.in time for

Agent FELT also adv1ses ‘me - that. durlng the March inspection of this’
office he* -came to the reallzatlon that as a supervisor: he had the addltlonal
respon31b111ty of settlng an example for.the other:agents in the ‘matter of
voluntary overtime. In this .connection, a-survey of Eimm's voluntary overtime °

‘ aavaa:m"a -
932 20A0 :m.,ﬂ

DERIK’EI‘ FROM:

D L TE Q? I'I‘Ts' .f.l'lu*-s -
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STAN® RD FORM NO. 64

O]_’ﬁce Memmfgnd%m e UNITED STATES GOVERNMENT

TO : Mre Glavin b// DATE: 11-1:9-51
\
FRoOM : H. L. Edwards

Special Agent

SUBJECT: WILLIAYM MARK FELT g
Seattle Office ‘

RE: REALLOCATION

This employee entered on duty 1-26-42 as a Special Agent in Grade C4F-9,
#3200 per annum ond on 2-24-46 was reallocated to Grade CAF-12, #5180 per
annume As the result of basic salary increases and Uniform Promotzons his
present salary is #7640 per annum. He is being considered jfor @S-13 reallo-
cation in view of the fact that he has had over three years of supervisory
work having been designated in August, 1948.

On 7-30-45 he was offorded a meritorious promotion to $4520 per annum in
Grade CAF-11 in view of his excellent work in the Peasant case as well as
his deep interest in and loyal application to his duties in the whole
German counterespionage programe

Memorandum dated 8-23-48 reflected that his services were to be utilized in
a supervisory capacity.

on 3-31-48, 3-31-49, and 3-31-50 he was rated EXCELLENT.

was 37 minutes, for December was 33 minutes.
1

/st dazly average overtime for October, 1950 was 34 minutes, for November

On 3-31=51 SAC Wilcox rated him in the upper limits of SATISFACTORY and said
he was supervising principally applicant matters but included on his desk
were some of the criminal violations. He was above average in intelligence
and had a pleasing personality. He was able to make erxcellent contacts with
persons outside the office. He was in good physical condition and turned
out a very good volume of work.

It is noted hig nome was submitied several times for conszderatzon on a

long range basis for development. Y A
g rang 7 PR ShcorpED - 73 J67;£ b
" By memorandum dated 6-25-51 his SAC recommended, that he be consz@ered Jfor

Grade GS-13 reallocation. Because he did not assume‘ﬁn"“”ﬁ?fﬁb%ﬁﬁ hare of
the responsibilities in the office he was pwssed 0 UET “Fobe” recon%Zdered at

a later date.

 way 80 1591
On 10-16-51 SAC Wilcox rated him SZITSEAGTOEYLQ @;%a&d ﬁ t ntelgkgent
clert and was interested in his asszgnment.ﬂ st d Uhe‘ _______ f

excellent supervisor. The SAC had been ent»rely satzsfzed wzth hzs serv ices.

!

as a Supervisor. Y j\// Ni{?
J * T A
’ ' ! ‘ I l\_\‘ 3” \-k"f-. }:}‘&0

R -
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In response to the Bureau's inquiry regarding this Agent's low overtime for
the months of October, November and December, 1950, the SAC advised that
during the period in question the urgency of deadlznes were so great that
his goal was to completely clean everything off the desk by 6:00 PM each

day in time for reports to be placed in the 6:30 P¥ mail pickup, which was
the last pickup that was handled in time tTo make tThe night planes to
Washington, D. C. It was pointed out that this policy was necessary in
order to get leads assigned and mailed on the day of their receipt. However,
his SAC advised that his overtime for October, November, and December was
the same as it had always been previously. A4gent Feliy advised the SAC

that during the March and April, 1951 inspection of the Seattle Office he
came to the realization that as a supervisor he had the additional responsi-
bility of setting an example for the other agents in the matter of voluniary
overtime. His overtime for March, 1951 was 1 hour 42 minutes, April was 1
hour 22 minutes, May was 1 hour 8 minutes, June was 1 hour 3 minutes, July
was 1 hour 10 minutes, August was 1 hour 7 minutes, September was 56 minutes,
and for 16 days in October was 1 hour 10 minutes.

It is noted he is available for special and general assignment.

RECOMMENDATION: It is recommended that he be passed over for Grade GS-13
reallocation at this time and that he be reconsidered in February, 1952.

JEE/wg CJ
TR ARG %%
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“DIREC‘TOR, FBI - S * o DATE December 6 1951

: .SAC, SEATTIE = - .. 'PERSONATL- AND-eelﬁ"TbﬁﬁﬂF |
' suBjEeT:  W. MARK'FEIT -, .- . _ ’. - e
s 057 - SUPERVISOR  ° .. 7 B S S
e USEATEIBDIVISION T U - OO e e
o " "Reference is made £6 Bureau- letter of October 12, 1951: requestlng y

“£6 be advised as to the réason for the low voluntary. overtime ‘performed by Mr.

" FEIT during October, November and December 1950, ard requesting that a special
performance rating, report be submitted on hlm. . Former SAC J B. WILCOX submltted
these under date of October 16, 1951. ; :

& - . R - - o. d

S Reference 1s -made. t0“SAC I.et’cer #110, 11/13/51, adv:us:mg as to my " S
respon91b111ty for 1n1t1a‘b1ng action recommending personnel . for Grade" 13 ‘who have .
‘completed one year of -continuous full=time supemsory assignment. Mr. FELT is.

*in thls class:.f:.ca’olon. . ot s T e
o . ) - . - . L L Wt .
N o A EP TN
v The reason for th.ls communlcation is to adv:.se the Bureau that in

reva.ewn.ng “the. personnel flles .of the many people of 'bhls oi‘f:.ce, that’ of Mra-’ KN
-*FELT ~was. 1ncluded. Iam very much 1mpressed riod OIlly.,Wlth “the vsyst.ems that Mrs
. _' FELT: ‘has: worked out”in: connectn.on with the handling’ of’ the "‘very"!lrra.tatlng,
sudden and’ high-volume changes in ‘the applicant ‘cases ,a«bu’o also with . the hlgh
morale that herhas developed:and. maintained among the cmembers BE that squad,
R ~as well as among ’c.he .clerical. personnel who necessarlly are pushed -and ‘harassed .
o by the sudden ‘and, unexpected volume ‘of “work: necessary- To the smooth handhng of.-
‘ the appl:.cant cases. ‘Mys FELTis domg to my ‘mind -an en‘on.rel*y satlsfactory job
‘in-every respect:as: an appllcant supervn.sor, and I feel that- h:.s suggedtions, -
1nterest and Whole-aheart.ed loyalty make h:.m & muoh bet.ter ‘than aVerage supervz.sorg
o SN Mr. FELT ’to me is. the career type oi‘ employee who follows in- the
,\ ,best tradltlons of ‘the Bureau, and. T ‘feel that . the Bureau _should be- heav:n.ly
' 1nfluenced by his very - -excellent.- at’oltude in connection’ mth its consn,deratlon
of thls enployee :E'or Grade GS~13 s " which’ 1s heartlly recommended by mee

»

LT e IECLP -uE»IFII"‘"-x‘TIDH JJUTHI'IRITY rLEpI*JEp FPUH o
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** SYANDARD FORM NO. 64 ” ’

Oﬁice Memomnd%m e UNITED STATES GOVERNMENT

TO P Mr. @lavin
FROM : p. 1. Edwards
SUBJECT: prTETAM MARK QEM’

Special Agent
Seattle 0ffice

Qg;& /i
LT

&%{f

oladn ~

Hichol3
) Rosen,
‘Trac;

Har

RE: REALLOCATION i

Lohr, g
Tele. Rooa
Neass

This employee entered on duty 1-26-42 as a Special Agent in Grade - ™—
CAF=-9, $3200 per annum and on 2-24-46 he was reallocated to Grade
0AF-12 #5180 per annum. As the result of basic sclary increases and Unz-
form Promotzons his present salary is §$7640 per annum. He iS being cone
stdered for @S-13 reallocation in view of the fact that he has had over
three years of supervisory work having been desjgnated in August, 1948.

oOn 7-30-45 he was ajfforded o meritorious promotion to $4520 per annum in
Grede CAF-11 in view of his excellent work in the Peasant case as well as
his deep interest in and loyal application to his duities in the whole
German counterespionage progran.

Memorandum dated 8-23-48 reflected that his services were to be utilized in
a supervisory capacity.

0n 3=31-48, 3-31-49, and 3-31-50 he was rated EXCELLENT.

His daily average overtime for Octoeber, 1950 was 34 minutes, for November
was 37 minutes, and jfor December was 33 minutes,

On 3-31-51 SAC Wilcox rated him in the upper 1limits of SATISFACTORY ond said
he was supervising principally aepplicant motters but included on his desk
were some of the criminal vielations. He was above average in intelligence -
and had a pleasing personality. He was able To make excellent contacts with
persons outside the office. He was in good physicel condition and turned
out o very good volume of work.

It i3 noted his name was sﬁbmitted‘séberal times for consideration on a
long range basis for development.

By memorandum doted 6-25-51 his SAC ‘Técommended that he be considered for
Grade @S-13 reallocation, Because he did not assume an equitable share of
the responsibilities in the office he was &ssed ouer té;Lbe“reconszd qanat

a later date, . ﬁ§§ f?ﬁﬁj—

on 10-16-51 SAC Wilcox rated him. &AgﬁgﬁdcTDRY and sazd he was intelliges t,

alert and was interested in his assignment. It was felt he had made L/

ezcellent supervisor. Theéﬁﬂa had been S{tq{ely satzsfaed with his servnce
31 s

as*aw'upe isor,
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' In response to the Burecu's inquiry regarding this Agent'’s low overiime [for
the months of October, November and December, 1950, the SAC advised that
duri%%hﬁhe period in question the urgency of deadlines were 8o great that
hia/ a8 to completely clean everything off the desk by 6:00 PM each
day in time for reports to be placed in the 6:30 PM mail pickup, which was
the last pickup that was handled in time to make bthe night planes to
Washington, D. Co It was pointed out that this policy was necessary in
order to get leads assigned and mailed on the day ojf their receipt. However,
his SAC advised that his overtime for October, November, and December was
the same as it had always been previously. Agent Felt advised the SAC
that during the March and April, 1951 inspection of the Seatile 0ffice he
came to the realization that as a supervisor he had the additional responsi-
bility of setting an example for the other agents in the matter of voluntary
overtime. His overtime for March, 1951 was 1 hour 42 minutes, April was
1l hour 22 minutes, May was 1 hour 8 minutes, June was 1 hour 3 minutes,

July was 1 hour 10 minutes, August was 1 hour 7 minutes, September was 56
minutes, and for 16 days in October was 1 hour 10 minutes.

By memorandum dated 11-19-51 he was considered for @S-13 reallocation but
was passed over because he did not assume an equitable share of the
responsibilities in the office, and to be reconsidered in February, 1952,

By memorandum dated 12-6-51 the SAC advised that he was very much impressed
not only with the gsystems that Mr. Felt had worked out in connection with
the handling of the very irritating, sudden and high-volume changes in the
applicant cases, but also with the high morale that he had developed and
meintained among the members of that squad, as well as among the clerical
personnel who necessarily were pushed and harassed by the sudden and un-
expected volume of work necessary to the smooth handling of the applicant
cases. The SAC felt that his suggestions, interest and whole-hearited
loyalty maede him o much better than average supervisor. He was the career
type of employee who followed in the best traditions of the Bureau, and the
SAC felt that the Bureau should be heavily injfluenced by his very excellent
attitude in connection with its consideration of this employee jfor Grade
GS-13, which was heartily recommended by the SAC.

A review of his file reflects thet although he does not have ten years of
service in the Bureau having entered on 1-26-42, he does have over three
years of supervisory experience; he is qualified to hawdle complicated
cases; he is in excellent physical condition and qualified to go onm raids;
he is available for any assignment; he has been in Grade 12 since July,
1946; and he has been rated excellent since 1947,

RECOMMENDATION: In view of the comments of the SAC in November and December:
1951, it is recommended that be gfforded a neallocation to Grade gS-13,

#8360 per annum at thi:;i'
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STANDARD FORH No, 64

@

| Oﬁiw Memomn JI) + UNITED STATES GOVERNMENT

10 ¢ lfr, Tolson ‘gﬁ@a\ | Dire: 1/10/82
ROM @ Jfp, oleW

SUBJECT:  SA I, MARE FILI, SEATTLE
AIDE T0 LiSPECTOR

Inspector Stein reports thot Felt recently
ussisted hin in the inspection of the Butte Office, Kis
work consisted chiefly of inspecting Residenty Agencies ond
reviewing criminal files, Results were envirely savisfuctory,

(S BT
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STANDARD FORM 50
UNITED STATES
CIVIL SERVICE COMMISSION
OCTOBER 1946

FORM APPROVED
- BUDGET BUREAU NO. 50-R064-

Cr M‘(

e .
———— 2

NOT[FICATION OF PERSONNEL, Ac:mON Anlla
1. NAME (MR. - MISS - MRS. - FIRST - MIDDLE INITIAES LAST) =t 2, DATE OF BIRTH |- | 3. JOUR OR AGTION No. 4. DATE - y
M.Q PP FELCT _ TEB: AT 2 6 7 ]
59 B DI IESE |Bearean | 2Z05R RO

This is to not;fy you of the following actwn affecting your

employment:

5. NATURE OF AICTIQN (USE STANDARD TERMINOLOGY)

6. EFFECTIVE DATE

7. CHIVIL SERVICE OR OTHER LEGAL AUTHORITY
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STANDARD FORM NO. 64 i . ﬂ

0]7%()6 Memorandnms + UNITED STATES GOVERNMENT

TO :  DIPRCTOR, FRI DATE: Movember 27, 1951
&?%z/ . SAG, BEATTLE TRRSOVAT, & COMPERMEFAEr
SUBJECT:  TMSPECTIONS ATTENTION: TRATNING AND INSPRGTION DIVISION

ReBulet 11/13/51.

Pursvant to the Burean's request, there are heing listed hereafter
the names of the irsvector aids assiened to this Division torether ~ith their
narticular talents:

Attomey bb
Crimiral matters b7C
Chief Clerk!s Office

SA I:lis rarticularly adent at rolice trairing and has had considervable’ i

exnerience in this field.

f
RCOY T, 'ﬁRL ACK
.

. Attorney
Criminal cases

| |
AR
ZAttorney b6

i+, © Oriminal cases b7c NOV=F-Foet ' X
SRR ‘ olle

i Chief Clerk's Office

SA:lhas considerable administrative ability and is marticularly
adevnt at this type of work. ' o

iy —
. MARK gFELTF Supervisor, Aoolicant Squad KA - /{é‘k:l)
Iau

Attorney

Criminal cases
Avnlicant tvpe cases
Firearms exnert.

SIS "'M?ﬂ PITIMS - £SAC
[ . . .
Attorney fre Debr g, Wi
feperal office adniristration.g @ L
- ‘ R . w0 h
DA M IRV X Rl
| B
ra ]
L o
fgae 0
DECLASSIFICATION AUTHORITY DERIVED FEOM:
FEI AUUTOMATIC DECLASSIFICATION GUIDE
DATE 08-07-2009
: o — =
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IN REPLY, PLEASE REFER TO

FILE No.

T

’ M/"“‘;*-uvg,j

Hnited States Bepariment of Justice

Federal Burean of Inuvestination
1015 Second Avenue

Seattle 4, Washington
March 17, 1952

Director, FBI

VOLUNTARY ADDITIONAL
WITHHOLDING TAXES

RE:

Dear Sir:

Pursuant to your letter to all em-
ployees dated December 12, 1951, it is respect-
fully requested that additional withholding tax
in the amount of $78.00 per annum be deducted
from my salary. : :

99 APR 2 1952

Vemurs s .
7 7 —
W, MARK( BLT
L URDEDabE,
- 7 4 o ’.)‘
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DIRECTOR; FBI January 5, 1952

SAC, SEATTLE
PERSONAL AND GONEIDENEIAL-

PERSONNEL ADVANCEMENT

Re SAG Letter No, 121, Series 1951, dated 12-20-5L,

As the Bureau is aware, it is somewhat difficult for me, with the
short space of time I have been in Seattle, to prepare a proper full letter in
connection with this matter, However, I find I am personally acquainted with
some of the more promising agents of the office and I have reviewed the previous
selections emanating from Seattle in our letters of September 6, 1950, and
April 23, 1951, headed "PERSONNEL——ADVANCEMENT" and "SPECIAL AGENT PERSONNEL—
ADVANCEMENT" respectively, and I feel that the Bureau should have additional
comments concerning the Special Agents involved than those furnished, as

follows:
SA W, |MARK FELT)

SA FILT is presently functioning as the full time applicant super-

visor of this office, .I consider this as a very important position,
\ particularly due to the unusugl relationship which this office has with
AN the Atomic Energy installation at Richland, and which will become in-
@ creasingly important due to the increased volume therefrom in the near
\ fubure becanse of a projected establishment of at least several more
reactors, Mr, FELT has studied the particular problems in connection
with the applicant volume here to a point where a system has been set up
by him which is now very advantageously being utilized for greater
efficiency in the handling of this classification.

=~z

i
Mr, FELT is very industrious, utilizes good intelligence and apparently
handles his supervisory dubies with a minimum amount of supervision being

Q
“ necessary and I am greatly impressed with him,

The Bureau will remember that Mr. FELT has had previous supervisory

service at the Bureau headquarters and I feel that his present utilization

& is an excellent intermediate step to further develop him for additional -

a responsibilities at some time in the future, but not at the present as

E I believe that it will take some little time for him to fully explore the
possibilities of the handling of the Atomic Energy work in his present

g assigmment, which is one of the most important things of this office.

&

8

In an effort to function well in this regard, Mr, FELT has toured
the Atonic Energy installation at Richland, developed good personal con-
tacts in connection with the officials there to a point where the relation-
ship is developing nicely for our benefit,

\n
3
RDA: eon DECLASSIFICATION AUTHORITY DERIVED FROM:

‘AMSD % FEI AUTOMATIC DECLASSIFICATION GUIDE
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Director, FBI January 5, 1952

Re: Personnel Advancement

There has been instituted in the office in an effort by him to
properly handle the large volume, which has gotten to the point of
closing one thousand cases a month at some times, a system of green~
slipping for resident agent dictation, which permits the dictation to be
specially routed for quisek handling at the headquarters city, and an
informal previous deadline limit to that set by the Bureau in an effort to
better distribute the load for the stenographic pool by previous preparation
for unusual volume. HAccordingly I feel that FELT has good potentialities
in every respect for further advencement but do not believe that such
additional development requires more Bureau supervisory service, ilsee,
it is felt that with some additional seasoning as supervisor of the applicant
work here, he will be qualified for direct ASAC assignment within several

years,
L

SA CHARLES H. DE FORD

Mr. DeFORD was listed on the previous communications from this
office and while I have known this agent for some time and have great
respect for, and éonfidence in, his abilities, I do not feel that he
should be considered at the present time for additional sdvancement, Mr,
DeFORD is completely and thoroughly groundeéd in Bureau policies and -
experience, and had considerable Bureau supervisory service at headquarters,
the resnlts of which reflect daily in his handling.

" Mr, DeFORD is the supervisor of the security work of this office
and we are at the present time in the process of revamping this desk because
of the large scale work and problems ¢ontained ‘thereon. I personally feel,
as does Mr., DeFORD, that there is considerable room for additional and
more. expeditious handling in connection with the security desk of this
office. We are presently starting a new lialson arrangement with the Royal
Canadian Mounted Police at Vancouver and Victor:l.a, B.C. as to their
internal security problems, and we find there is currently a considerable
amount of relationship and good, whieh can come of this liaison as it
develops. There are several areas in the ghbate handled under this division,
which to my mind are susceptible of additional work in comnection with
internal securi’cy as to Communist Party activities generally, While the
coverage that this office has through its headquarters is apparently
excellent, I feel there is still room for additional work as we can get
more personnel to function on this assigiment. It appears to me that the
security work of this division which is being handled by Mr. DeFORD should
be considered as a major supervisory assigmment by the Bureau due to tle
importance of the area and the amount of hard core communist matters con-
tained therein, and I feel that Mr. DeFORDYs present assigmment will season
him congiderably, -permit his additional develorment and should not be
subject to change at this phase of handling,
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Director, FBI danvary 5, 1952

Re: Personnel ddvancement

In this regard I might comment for the Bureau that Mr. DeFORD
has at the present time developed an extensive scalp eczema, which I am
informed is the resulb of nerves and tension due to the concentration
and long hours which this Special Agent has given to his assignments
Because of this condition I do not feel that the Bureau would be well
advised to change Mr, DeFOBRD into additional responsibilities until
this condition is ameliorated. Mr, DeFORD is handling this condition
as-a personal matter and it will shortly be corrected.

SA H. EDWARD MC NULTY

Seattle reference letter of April 23, 1951, expressed the opinion
that in the fairly near future the Bureau might be able to consider Mr,

McNULTY for additional advancement, This agent®s personal ?Ltgmn_l
8till continues, involving the severe physical condition of

and I am advised that ] bo
in the immediate Future, which demand being handled bic
__|and as a consequence

I feel that the Bureau should for at least several years or more d:.sregard
the possibility of ¢ongidering him for additional responsibility.

The following individuals are being submitted by me as a result of
my personsl observation of them for the short space of time I have been here,

plus the recommendations of several of the supervisors who are presently
haridling thems

S4| | : b6

b7cC

EOD'd 10-20-47 and is presently in GS-12. He is assigned
to the security squad and he is above average in every respect in his
handling of his work. His reports are well prepared, his production is
good and he readily accepts responsibility, He is capable of handling
délicate and 'involved investigationss Very importantly, he has an
excellent atititude in connection with his work, and I feel that on a pre~
liminary basis he can at least function as a beginning superv:l.sor, should
the Buréau desire to S0 utilize him,

sa| 1

[ | =Dt 7-12-48 and is presently in G6S-11., functioning
ag a resident agent in Spokane, Washington. I .am advised that he is considered
definitely above average over other persomnel of similap time and -experience
in the Bureau, and with some additional seasoning would be enabled to be designated
for future additional responsibilibies, According to his file he apparently is
well above the average agent in his work, is enthusiastic, cooperative and has
displayed unusual resourcefulness and aggressiveness in his work, and is
capable of being considered for additional assigmment as his experience lengthens.

b6
b7cC

-3




Director, FBI January 5, 1952

Re: Personnel Advancement

SA| ] e
: b7C
HDfd 9-22-47 and is in GS-12, functioning as & head-
quarters city agent ) handling security matters, I am informed that he is
an excellent agent in every respect in his work and in addition presents.
a tall, well built, well groomed appearance, He has a quiet bub confident
manner and a pleasant personality, and I feel that he ‘has excellent
potentialities for advancement.
sa| l
: . b6
[ | B0Dtd 7-7=L7, is in GS-12 and is functioning on b7C

the security squade He has previously been recommended to be an assigtant
supervisor on that squad but was not approved by the Bureau, appavently
dvue to his length of service, but is approved as a relisef supervisor.

The Bureau's records will reflect tha{:}b has had considerable
supervisory experience in a relief capacity and I an impressed by observa-
tion and comments 6f the personnel that this agert is the type who would
make a good Bureau supervisor in security matters. His functioning in
this regard would decide to a grea‘h degree whether the Bureau cotld
ubllize him beyond that point in the future,

SA GEORGE L. LEWIS.

Mr. LEWIS originally EOD'd in 1942, resigned in 1947, and reentered
the Bureau as an agent on November 13, 1950, and is now assigned as the
senior resident agent at Bremerton, Washington, with GS-12. Mr, LEWIS
is a very impressive individual physically, He presents a very extellent
appearance, has an obviously likeable and pleasing personality and should
be considered as an experienced, overall, above average agent in his
functioning, 1 :E'eel that Mr, LEWIS offers censiderable possibilities
for fubture long range advancement, and it is the opinion of the supervisors
of this office that his work is excellent in every respect, not only on

case work, but contact work, use of Judgment and_knowledge of Bureau
policy.

~
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Name of Employee: W. MARK FELT

Where Assigned: Seattle Supervisor - Applicant Squad

(Division) (Section, Unit)

Payroll Title: Speclal Agent

Rating Period:  from 3/31/51 : to 4/ 3;/52
Employee’s
ADJECTIVE RATING : SATISFACTORY Initials
Qutstanding, Satisfactory, Unsatisfactory 4,/"' -
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The regulations require that OUTSTANDING ratings be supported by a f&?e;z? tin wrmng setting forth IN DETAIL the pefformance IN'“EVERY
ASPECT and the REASONS for considering each worthy of SPECIAL COMI EN [TIO
UNSATISFACTORY ratings must be supported by a statement in writing statm g{j}}}@ the performance js unsatisfactory, (2) the facts of
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FD-185A
_ @R-ORMANCE RATING GUIP
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. - FD-185)

W. MARK FELT Title Special Agent

Rating Period: fromma. 4( 1[ 52

Name of Employee

RATING GUIDE AND CHECK-LIST

Note:  Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared.
+ Rate items as follows:

Outstanding (exceeding excellent and deserving special commendation).
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding).
Unsatisfactory.

No opportunity to appraise performance during rating period.

Guide for determining adjective rating:

»

An ‘Otutsttagdling' rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements
as set out below.

So far as 'Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the varigus ‘plus’, ‘check’, and ‘minus’
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the

light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as

set out below.

— (1) Personal appearance.

— (2) Personality and effectiveness of his personal contacts.

_~b__ (3) Attitude (including dependability, cooperativeness, loyalty,
. enthusiasm, amenability and willingness to equitably.

/ share work load).
(? Physical fitness (including health, energy, stamina).
3/ 5) Resourcefulness and ingenuity.
__—"l_/|_(6) Forcefulness and aggressiveness as required.
(7) Judgment, including common sense, ability to arrive at proper
conclusions; ability to define objectives.
—— (8) Initiative and the taking of appropriate action on own
responsibility.
/(9) Planning ability and its application to the worlk.
_7 (10) ‘Accuracy -and attention to pertinent detail.

(’ﬁ) Industry, including energetic consistent application to duties.
_'_‘ (12) Productivity, including amount of acceptable work produced
and rate of progress on or completion of assignments. Also
consider adherence to deadlines unless failure to meet is
attributable to causes beyond employee’s control. *
_’t__(13) Knowledge of duties, instructions, rules and regulations, in-
cluding readiness of comprehension and ‘*know how’ of
application.
/R 14) Technical or mechanical skills.

—¥ _(15) Igvestigative ability and results:
Y (a) Internal security cases
_©_(b) Criminal or general investigative cases
—8&_ (¢} Fugitive cases
-¥(d) Applicant cases
-0 (e) Accounting cases

(16) Physical surveillance ability.

1. Specify general nature of assignment during most o, tinégg%o suoc%as sec

tor, etc.): up

Q (17) Firearms ability.
__‘a)('IS) Development of informants and sources of information.

{19) Reporting ability:
— (a).Investigative reports
__\AF)-Sammary reports
—+c) Memos, letters, wires
(Consider: —__ conciseness; —clarity; . organization;
—— thoroughness; —__accuracy;.adequacy and perti-

nency of leads; ___administrative detail.)
(20) Performance as a witness.
(21) Exegutive ability:
— " (a)Leadership
b). Ability to handle personnel
¢).Planning
aking decisions
- Assignment of work
-Training subordinates
"Devising procedures
Emotional stability
)r)’Promoting high morale
/' —1j) Getting results
(22) éph’fy on raids and dangerous assignments:
—~ (a) As leader
—(b) As participant
— =1~ (23) Organizational interest, such as making of suggestions for

/ improvement.
(2

4) Ability to work under pressure.
(25) Miscellaneous. Specify and rate:

©

%

'ﬂgp‘i‘?&% fill%licg\a %1& or as resident Agent, supervisor, instruc-

B. Specify employee’s mast noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

desk man C

C. (1) Is employee available for general assignment wherever needs of service require"YY_eaIf answer is not ‘yes, explain in narrative comments.)
eSS

(2) Is employee available for special assignment wherever needs of service require?

(If answer is not ‘yes’, explain in narrative comments.)

D. Has employee had any abnormal sick leave recozd during rating period? _N_O (If so, explain in narrative comments.)

ADJECTIVE RATING :

SATISFACTORY -

Qutstanding, Satisfactory, Unsatisfactory
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Seattle, Washington
March 31, 1952

RE: W, MARK FELT
SPECIAL AGENT, GS-13

SA W. MARK FELT continues to function as the Applicant
Supervisor. He is unusually and consistently interested in
improving the over-all functioning of the office and has made
a continuous and resulting effort to streamline the handling
of the work on his desk.

I feel that Mr. Felt is an asset to this office in every
respect. He works hard, is well thought of by the personnel
and continues his supervisory assignment in a completely satis-
factory fashion.

Mr. Felt can handle any kind of an assignment, is qualified
to function in dangerous matters and is avallable for general
of speclal assignment as the Bureau may desire.

This employee continues to function satisfactorily in
his ability to dictate, operate on a physical surveillance,
handle his paper work, do necessary contacting and properly
' organize and initiate investigation. He is physically fit
and although I have not had the opportunity to observe, I have
no doubt has satisfactory ablility to testify.\

During the rating period Mr. Felt has developed considerably
as a qualified Bureau speaker and I have .received a number of
commendatory comments concerning him in this regard.

I feel that he should be considered as one of the best
employees in this office.

s

SAC
RDA:eon
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RECEIPT FOR GOVERNMENT PROPERTY

FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

May 5, 1952

. returned
I certify that ‘1 have HIR{IEZ the following

Government property for official use:

/

Inspectors' Manual No. 277

ALPHABETICAL

NOT REGORBEE ‘
17 ,Jun 18 1852
- ==

READ!

The Government property which you hereby acknowledge
is charged to you and you are responsible for taking care of
it and returning it when its use has been completed. DO NOT
MARK OR WRITE ON IT OR MUTILATE IT IN ANY WAY.

EREay

81 J A
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Huited States Department of Justice
Federal Burean of Inuestigation
Washington, A. €.

Director

Federal Burgau of Investigation
United States Department of Justice
Washington, D. C.

Dear Sir:

For inclusion in the fund to be paid to ths designated beneficiary of any Special
Agent of the FBI who has previously contributed to this fund and who dies from any cause
except self-destruction while employed as a Special Agent, I am forwarding herewith (by
CHECK - MONEY ORDER) the sum of $10, payable to the Chief Clerk of the FBI, to be included
in said fund, Payment will be made for death by self-destruction after the Agent has besn
5 member of the fund for two years. It is understood and agreed that the sum tendered
herewith is a voluntary, gratuitous contribution to said fund which I understand is to
be administered in the following manner, .
The Director of the FBI will appoint a committee which shall consider all matters
-pertaining to the acquisition, safe keeping and expending of said fund, which committee
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk
of the FBI shall receive all contributions and account for same to the Director. Upon
the death of any Special Agent who is a member of said fund the appointed committes will
consider the case and submit a recommendation to the Director as ‘to its conclusions. Ap-
propriate instructions will then be issued to the Chief Clerk, directing him to pay to
the designated beneficiary the sum of $10,000. The following person is designated as my
benefizfry for FBI Agents' Ingurance Fund; OR LEL £ c 3 S8 MU b6

—_— © -~ b7C
Name‘, ﬁUO]"pﬂ il /P /S/E A/ Relationship A{ ZQZ’E Date ﬁ -4 ,L_ '
aross 226~ Moogr J3an0 &7~ Setrmas

The following person is designated as my beneficiary under the Chas. 5. Ross
Fund providing $1500 death benefit to beneficiary of agents killsd in line of duty.

Name KVQA/V/E—_ Relationship ' Date

Address
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FROM _';{ M‘%bSON R S
SUBJECT MARK Wo FELT . :"
.fj_ S Inspector sAide BN
; Assisted B C. Brown in San' Francmco’ in. Mey, 1952‘ He reviewed
applicant files, surveyed applicant procedures and-handled’ War' Plaps. He.

, bl a-heart condition. i the examination proves him to be fi‘t he »should
be considered as ASAC ma’cerial P L S T

. La
3.0 Nepe
]

L ,superviees applican‘o cases in the Seattle Oi'fice &nd has an excellent under-

G  ‘standing of’ the administrative procedures., He 1s energetic ‘discerping, has’ |
: ,-;l’i - great deal of initiative and ~should "be- con31dered i‘or long range development )i
providing hig ‘physical condition Cpermits. ! At the. time of :the-inspection he: L
1,;,} '. - Was! awaiting the resul’cs of g phy31cal examination 1o determine “Whether he

v N
vl

Tt e
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'COwaec_ . o | :;’;~ . DATE£'4/25/52
TQa Director, FBI " e
FROM . SAC, Seattle (67-15) ' . PERSONAL AND CONFEDENTEAL _f

SUBJECT: PERSONNEL ADVANCEMENT \2;// ;2;7424zﬁé/ &5224£zia’

Re SAC Letter No° 3u, Series 1952, dated h/8/52.

- The Bureau is referred to my communication ‘of - 1/5/52° These C
remarks still hold good. ) ] -

I might note in responSe to referenced communication that

I have notwaited for the periodiec review of individuals of this

for additional responsibilities by transfer to the Bureau, but have in
the last 60 days alone by. separate commmnication récommended t hat the
Bureau consider for supervisorS'the following personnel*

| —
"PAUL C., YOUNG - .. b6 .
N |- . b7C

" JOSEPH K. PONDER.

Tneccordance with instructions in referenced letter to account . -

office in answer to similar previous SAC Letters to recommend them ’ :}

.for each Speclal Agent in Grade GS-13,.-the following data. is submitted

with my comments attached thereto. This office has sixteen- individuals
in this grade, including the ASAC and four. superv1sors, out of
approximately 150 Agentss :

ASAC FRED T° McINTYRE

Mr° McINTYRE has been only several. weeks in this office on
transfer as ASAC from El- Paso. He 1s a completely mature and sibstantial
individual and is desirous of. progressing in the. administrative phase .
of the work of the Bureau. -I shall be-abléeto give a better picture of .
his status when he has been here longero ) _

ALBERT C. BISE E R . '.,,“"-,‘ U

Mro BISE is 47 years of‘ages has previously had Bureau

supervisory experience and handles largely-in the police contact
work of the Bureau. He is a- field man and ‘has not- handled paper work -
in an aboveaaverage manner.
RDA: s e o L S T

0 . o ‘ DELLA';»';IFICKTIUII AUTHORITY DERIVED FROM: ) '
FEI AUTTOMATIC DELC LaHaIFICiTIDIJ GUIDE )
- D'ATE "08- U7-LDﬂq ) . : RS



| " 1 ) - _~ . . | . .

e o

Director, FBI ‘ " . LI-/25/52
Re: PHERSONNEL ADVANCEMENT '

’

b7C
‘This Agent is the Senior R631dent for the small rural

area of Vancouver, Washingbton. He 1s just not the type for supervisory -

or desk work but 1nstead is interested in field investigative work.

EMORY Eo BUNDY )

As the Bureau is aware, Mr. BUNDY has a serious personal
situation as far as the trapnsfer vortion of administrative work. b6
is concerned, . In .addition, the Bureau is b7C
aware of his physical limitations of deafness, -

f |

\

is functlonlﬂg as Senior Resident Agent at Everett ‘
Washingbon. Dventually he will be available for additional rSSponsibil¢=
ties but not at this time. As the Bureau .is aware, he has a child
with a serious gpeech impediment necesgitating spec1i*c and continued
corrective work, which has been handled for the past several yeares and P’C
will be continued for several years more with one specialist doctor.
In addition, | | himself has Wecentlv had corrected by major
surgery serious end extended mastoid infection which is still not
entirely cleared up and will itself necessitate continued local treabt= -
ment for sometime. The Bureau will be advised when]| |is availslle.

DANIhL CURRIE, JR,

Buréauw records. will reflect that the Bureau removed Mr. CURKRIE
from the position of ASAC. He is a most valuable adjunct to this offics,

-but I do not believe thdn the Bureau is deslrous of affording him .

admlnlstrauive advancowent in view of the past history.

CEARLES. H,. DeFORD

See my lettpr 1/5/52 captloned PERSONNEL ADVANCENENT :
fe;lebuing future dddltlondl pos31bilit1es but not at ths present time.

F, CLAHE DOnUART

Bureau recordo Wlll reflect ‘he removal of M. DOnWART‘as
ABAC at 8sza Diego, He.is L7 years of age, and it is not Telt the

- Bureau would have good weturn from & long- range advancement peobram

for him due to this fact. ,
: Qe




Director, FBI . ' ) R :. '\:' 'u/25/52.
Re: PLRSONNEL ADVANCEMENT ‘ N ‘ '

'LLOYD A, DUCOMMUN

Bureau records will reflect ‘that. thls individual WAS removed
from an administrative position due to his phy31ca1 conidition, he -
presently having only one kidney, e tc., as reflected by Bureau records. -
It" is not felt due to his physical conditbtlon that the Bureau should
.consider him for 1ong»range advancemento oo

Wa NARK EELT

See .my Tetter 1/5/52 captioned PERSONNEL ADVANCEWENT
reilectlnﬂ future addltional posslbllitles but not at the present
time, .

b6

| | is- completely a rield 1nvest1gative Lagent. °7C°
He does not appear to me to have: the desire for or the makings ".. . '
of an administrative official, -although he is a Very competent"
field investigative man and handles 'a substantial .part of the -fﬁ
more involved investigative cases in the office. ’

OTTIS V. KELLEY

: Mro 'KELLEY is JuSt not the type of 1ndLv1dual fOr 1ong-
" term administrative advancement. . He -ls" extremely industrious

but a slow plodding individudl with only high school background..
e and unquestionably functlons well only as an 1nvest1gatora

KLNNETH LOGAN

Mr. LOGAN was formerly SAC and is h8 years of age° It 1s..~\
not felt that the Bureau is desirous of ‘affording him. long-range
develOpment tralning as” w1ll be reflected by numerous Bureau recordso‘_

|1s oresently functioning as Senior Re31dent o6
'Agent at Spokané,- washington, where he ‘does a very excellent and b7C.
satisfactory job. I do not feel. that| is administra-
tive material. He is too nervous' to-do adminlistrative work. I
might note that he previously had tralnlng ‘as g ‘supervisor at Los
Angeles .and was rnot an outetandlng success, at iv but 1nstead was -
reassigned as an agent° . .

- ; a.ﬂ,,

VoLt
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.Director, FBI . ‘ _ . - L/25/52

Re: PERSONNEL ADVANCEMENT

JOSEPH P. MaCFARLAND

Mr. MacFARLAND is a former SAC, .and due to hlS age and past .

Bureau records l. belileve he .does not- warrant cons1deration for 10ng=
term developmento, . . . .

WILLIS S. RICH-

. ‘ . Mr. RICH is 53 yéars of age. It is. not belleved in view )
‘~of thiS'Pact he sbould be afforded any such admlnﬁstratlve tralnlngo

i The Bureau may be assured that a351dditional individuals R
" . are screened they will be brought teo -the attention of- the Bureau, R
as in the paSE, for personnel advancemento‘-' : N

~

e
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FQé\

SUBJECT:

DIRECTOR, FBI DATE:

T-1-52

SAC, SEATTLE

W. MARK “FELT,
SPECIAL AGENT.

e

Enclosed is Form CC-276’ref1ecting the results of this
Agent's physical examination, including a four lead electro-
cardiograph at the Naval Air Station, Seattle, Washington.
RGP [e= CC=-270
Also enclosed is a detailed Cardiac Evaluation for this
Agent, which was conducted at the Naval Hospital Heart Station,
Bremerton, Washington.,

I arranged for the detailed Cardiac Evaluation because
of the preliminary diagnosis at the Naval Air Station of Anguina
Pectoris type pain. As will be noted, the Cardiac Evaluation ap-
pears to exclude the possibility of cardiac involvement. The
heart specialist at Bremerton comments that he sees no reason to

restrict this Agent's physical agtiv1ty.

SA FELT has consulted his personal physician concerning
this situation at various times during the past year. An electro-
cardiograph one year ago was normal, as were other routine tests.
FELT's personal physician also feels that there is no cardiac in-
volvement and attributes the symptoms to neuritis or to some dis-
turbance in the cervical regilon of the spine, causing pressure on
the nerve which would result in symptoms approximating those evi-

denced, both of which conditions would be aggravated by nervous
ten81on

Inasmuch as
tests are completely
action in the matter.
physical examination
sooner if indicated,
further developments,

all phases of this examination and specialiged
normal, I contemplate no further immediate
I will, however, arrange for a re-check
for Agent FELT at the end of one year, or
and will promptly advise the Bureau of any

d
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Payable to
Amount ‘

The enclosed“chedkﬂ

Raturn Recelpt Requested:.,
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5 CC-270
RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS ~ (1-1-50)
FEDERAL BUREAU.- OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE
NAME___ """ Mark ‘Felb S AGE_38YEARS, 8 MONTHS
NATIVITY(state of birth)__ Idaho MARRIED SINGLE, WIDOWEDfMarmed NUMBER OF CHILDREN[:I
FAMILY HISTORY_Mother. father and| Ialz.ve and well, b6 - ~

A z . b7C-

HISTORY OF. ILLNESS OR.INJURY_ Tonsils removed age 7: Herniacraphy rt-side age 34

HEAD AND FACE_ Normal '
EYES: PUPILS (size, shape, reaction to 1ight and distance, etc.) Normal

DISTANT VISION RT. 20/ 20 , corrected to 20/
! LT. 20/ 20 -, corrected to 20/

COLOR PERCEPTION AQC 1940 Normal -
DS (s’cate edition of Stilling's plates or Lamps used)
DISEASE OR ANATOMICAL DEFECTS -None . -

EARS: HEARING RT. WHISPERED VOICE_15 _/I16'  CONVERSATIONAL SPEECH 15 /15
i LT. WHISPERED VOICE_15 /15'  CONVERSATIONAL SPEECH___ 15 /15!
DISEASE OR DEFECTS None .
NOSE Normal i

(Dlsease or-anatomical defect, obstructlon, etc, State degree)

SINUSES_____ Normal . ‘.‘H’C}

. ) e"
TONGUE, PALATE, PHARYNX, LARYNX TONSILS Normal //-f/y)ﬂ i //7

TEETH AND GUMS(dlsease or anatomxcal defect): None .
MISSING TEETH #1 14’ ,- 17, 32 9 10 11 1z 13 Kl5 }{

x 2 3 4 s 8
NONVITAL TEETH None . AR @ "'G% ¥ Ly
PERIAPICAL DISEASE _ None
" None . g Y

MARKED MALOCCLUSION
PYORRHEA ALVEOLARIS Nope ——— > -

RIOHT,

TEETH REPLACED BY BRIDGES SNEROE

_Bemovable Bridge #14 . . A g
DENTURES None s @@ »

REMARKS None - & B 19 20 21 22 232425 26 27 28 20

A
__ Q.A.DUNNUM LTJG DC USIKR

(Signature of Dental Officer)

g

GENERAL BUILD AND APPEARANCE Athletie BRCORO S T s

TEMPERATURE ___ Nozmal CHEST AT EXPIRATION__ 36k .07, A&y ey 77

HEIGHT ) CHEST AT INSPIRATION _ 395}~ - "’/@\w\ /V MID'@

WEIGHT 184 _ CIRCUMFERENCE OF ABDOMEN AT UMBILICUS . 395

RECENT GAIN OR LOSS, AMOUNT AND CAUSE Toosg of weightof & pounds on hiigh prote\wdlet as »,

SKIN, HAIR, AND GLANDS_Normal _a weight losing diet, - ** .- S

NECK (abnormahmes, thyr»id gland, trachea, larynx) Normal If 1
o i

SPINE AND EXTREM{TIES (bones, joints, musgles, feet) N zmal VoA TRy f

LY

~ /!" ,Ma’% g.m.g 7»/7’23 IV

ST i S T A _,2__ ;w"’»
SO V;P,fﬁr e




N 1 .
THORAX (size, shape,- movement, .Tlb. cage; mediastinum) Normal
RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETCN’%

JUL T 857

Y-Rav: #9363C Essentially Negative REC‘U - L a m
CARDIO-VASCULAR SYSTEM Normal ECG g,t;s#&hqq‘;,n ¥ _
HEART (not:e all signs of cardiac 1nvolvex1!1entt)' Norm ) i
-
METTIEY AM Yy
PULSE: BEFORE-EXERCISE '785"‘€‘.'.'JUL1 W .'BLOOD PRESSURE: SYSTOLIC 1%
AFTER EXERCISE 1047~ .., 1Y . DIASTOLIC
. . THREE MINUTES AFTER_88 : 31- |ua1u.E
CONDLT1ON OF ARTERIES Normdh:S- U 2 . CHARACTER OF puLse Full regulal‘

CONDITION' OF VEINS Normal HEMORRHOIDS None

2, [\
..

ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera)
Normal . : : :

GENITO-URINARY SYSTEM__Normal .
URINALYSIS: iSP. GR. 1.018 ALB._ Neg. suGar__Neg. MICROSCOPICAL__ "7

CVENEREAL,DISEASE_Denies

NERVOUS SYSTEM __Normal R :

Cv (organic or functional d1sorders)

ROMBERG Normal . ~— INCOORDINATION (gait, speech) None

REFLEXES, SUPERFIGIAL_Normal DEEP(knee, ankle, elbo“b) Normal TREMORs None

SEROLOGICAL TESTS Kahn . Negative BLOOD TYPE Rh

ABNORMAL PSYCHE (“neur"iasthén'ia, psychasthenid, depression, instability, worries)
Hone apparent .

1948

SMALLPOX VACCINATION: DATE OF LAST VACCINATION
TYPHOID PROPHYLAXIS: NUMBER OF COURSES one
DATE OF LAST COURSE 190

REMARKS ON ABNORMALIA’I‘IES 'NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE

SUMMARY OF DEFECTS __ Anguina pectoris type pain. .

APABLE OF PERFORMING DUTIES INVOLVING_ " -mild PHYSICAL EXERTION

1s THIs INDIVIDUAL PHYSICALLY."FIT TO PARTIGCIPATE IN RAIDS AND APPREHENSION OF CRIMINALS |,
WHICH MIGHT ENTAIL THE PRACTFCAL USE OF FIREARMS No (yes or no)

{when no is given state cause)__See below

HINDINGS, RP,(,OMMENDATIONS AND REMARKS (as per boards, when necesgary)
History of one year of sensation medial aspect of entire arm 1n'bo Teit chest,

" Fxpecially when under tension. . It is no% disabling . ECG 1 year. ago normal, Has teem

_presgent constantly for the last ViooK, D:Lagnos:Ls fiot definites 18 ﬁor‘p*ﬁy—si‘ca‘ny——

qualified for stremuous physical exertion,

e _.__.__.~_~..._..A'?.... N s 0t . L ‘v::‘.;f‘", . e \\-—J
S S\ (g D=5
DATE OF EXAMINATION __ 4m=24m=52 T.& HONPSONETIG MC USNR

SMPLOYEE'S INITTALS

-~ . had .
._ » »




FELT, W. Mark . NAS Seattle, Wash.
U.8.N.H., Bremerton

Cardiac Evaluation

This 38 year old investigator of the F.B.I. was referred here
for cardiac examination and evaluation.

Complete physical examination as well as clinical history
revealed no evidence of past or present heart disease., Because of
his history of recurrent periodic attacks of left upper chest pain
and assoclated distress in his left arm, a more complete laboratory
study was done. The nature of the precordial and arm distress this
man experiences is not typical of Angina Pectoris or coronsry pain.
There 1s no relation to physical exertion, however, ‘a very definite
relationship has been noted with motion or movement of his arm in
specific positions. He has noted an increased frequency and severity
of his pain during or right after periods of nervous tension., There
has never occurred an episode of excrucliating pain requiring a hypo
for relief, nor has this pain ever awakened him from his sleep or
caused him to perspire profusely or become :nauseated or vomit because
of severity. He has not taken any medication for relief of this
distress. This man ls able to ascend with impunity the hills and
streets in downtown Seattle and experiences no pain or aggravation
of existing distress during such efforts. 'He doesn't become unduly
short of breath following such exertion nor has he ever had other
objective evidences of cardiac decompensation.

A complete electrocardiogram includirig standard, augmented
extremity, and unipolar precordial leads was completely normal. A
Ballistocardiogram was normal, An exercise tolerance test (Master
2-Step Test) was performed Double the required number of ascents for
a man of this age and weight (The successfull completion of a normal
double Master Test is believed to exclude coronary artery disease)
without subjective symptoms and without significant changes in the
electrocardiogram. A Blood Chalesteal was 209 mgm7 (Normal).

Impression: I do not believe this man has significant coronary
artery disease nor Angina Pectorls and I can see no indication of
necessity for restriction of his physical actlivity. =

8/ James:Ti. Wilson
L}AF) , o LTJG, MC, USNR .
12 Jun 19 2

#ﬂ;] ﬂp j M/



FELT, W. Mark FBI Ch of Med.,

Exercise Tolerance Test (Master Two-Step) 6/9/52

CONCLUSION FOR EXERCISE TOLERANCE TEST (MASTER TWO STEP).
1. Normal pre-test control tracing at a rate of 68 per minute.

2. Tracing taken immediately after Double Master Two Step
Test (42 ascents) shows increase of rate to 112 per minute.

3+ No ST segment or T wave deviations from normal noted in
tracings taken immediately, 2 minutes, 6 minutes, or 10
minutes after exergise, ) o

y. NORMAL ''DOUBLE'' EXERCISE TOLERANCE TEST, in the presence
of which Coronary Artery Disease of any severity rarely
if ever seen., :

s/James L. Wilson
6/9/52

BALLISTOCARDIOGRAM 6/9/52
CONCLUSION FOR BALLISTOCARDIOGRAM:
1. Tracing of good amplitude with normel respiratory variations.

2. Complexes easily identified and repetitive in form with
component waves and valleys in normal inter-relationship.

3« NORMAL BALLISTOCARDIOGRAM.
s/James L. Wilson

6/9/52

ELECTROCARDIOGRAM 6/9/52

Conclusion: l. Semi-~horizontal heart without significant
rotation.

2+ Normel tracing.
s/James L. Wilson

6/9/52
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Rated by: & Special Agent in Charge 3/31/53

' FD-185

F EﬁRAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE
REPORT OF PERFORMANCE RATING
bé
. b7C
Name of Employee: W, MARK FELT
Where Assigned: Seattle Supervisor - Applicant Squad
(Division) (Section, Unit)
Payroll Title: Special Agent
Rating Period: from 5/ 1/ 52 to 3/31/53 :
Employee’s
ADJECTIVE RATING: SATISFACTORY Imtlals
Outstanding, Satisfactory, Unsatisfactory )ﬁ' 77 ,«:!,&)/

Signature Title Date

Reviewed by:

Signature Title Date
Assistant Dlrector, ntion
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, FD-185 A

PERFORMANCE RATING GUIDE
FOR INVESTIGATIVE PERSONNEL .

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee

W. MARK FELT 7 Special Agent
Rating Period: from ll/ 1/5 2to

3/31/53

RATING GUIDE AND CHECK-LIST

Note:  Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared.
+ Rate items as follows:

Outstanding (exceeding excellent and deserving special commendation).

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding).

Unsatisfactory.

No opportunity to appraise performance during rating period. ~
Guide for determining adjective rating:

An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements
as set out on the reverse of form FD-185. ;

So faras Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus’
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as

set oat on the reverse of form FD-185.

—+~ (1) Personal appearance,

—+&~_ (2) Personality and effectiveness of his personal contacts.

a1 (8) Attitude (including dependability, cooperativeness, loyalty,
enthusiasm, amenability and willingness to equitably
share work load).

—t=—_. (4) Physical fitness (including health, energy, stamina).

—4™  (5) Resourcefulness and ingenuity.

—+~_ (6) Forcefulness and aggressiveness as required.

— 77 (7) Judgment, including common sense, ability to arrive at proper
conclusions; ability to define objectives.

__4”_' (8) Initiative and the taking of appropriate action on own
responsibility. T

—=_ (9) Planning ability and its application to the work.

—+~ (10) Accuracyand attention to pertinent detail,

—~_(11) Industry, including energetic consistent application to duties.

_/|(12) Productivity, including amount of acceptable work produced
N and rate of progress on or completion of assignments. Also

consider adherence to deadlines unless failure to meet is
attributable to causes beyond employee’s control.

__t(13) Knowledge of duties, instructions, rules and regulations, in-
cluding readiness of comprehension and %knowhow’ of
application.

—*~ _(14) Technical or mechanical skills.

= (15) Investigative ability and results:
- (a; Internal security cases
_e_ Eb Criminal or general investigative cases
—0_(c) Fugitive cases
—+~ (d) Applicant cases
—8_ (e} Accounting cases
—2 _(16) Physical surveillance ability.

©___ (17) Firearms ability.
e (18) Development of informants and sources of information.
&~ (19) Reporting ability:
—(a) Investigative reports
- Eb) Summary reports -
—a=(C) Memos,rﬂetters, wires
(Consider: —__conciseness; —clarity;—organization;
—thoruughness; accuracy; ——adequacy and perti-
nency of leads; __administrative detail.)
(20) Performance as a witness.
—e”_ (21) Executive ability:
—«~ (a) Leadership
—~ (b) Ability to handle personnel  »
—== (¢} Planning
__+~1d) Making decisions
—<= (e) Assignment of work
- sf Training subordinates
e g} Devising procedures
—= (h) Emotional stability '
—=_ (i) Promoting high morale
—+~(j) Getting results
(22) Ability on raids and dangerous assignments:
<+~ (a) As leader
-~ (b) As participant
—7~ (23) Organizational interest, such as making of suggestions for
improvement.
— (24) Ability to work under pressure.
—_(25) Miscellanifys. Specifg. nd rate:
i tctation abiiity
—— _Automobile driving ability

o

o

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc-
tor, etc): Supervisor - Applicant Squad

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

desk man

C. (1) Is employee available for general assignment wherever needs of service 'require?Ye S(If answer is not ‘yes', explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of cervice require? € 8If answer is not ‘yes), explain in narrative comments,)

D. Has employee had any abnormal sick leave record during rating period? No (If su, explain in narretive comments.)

ADJECTIVE RATING :

SATISFACTORY

Outstanding, Satisfactory, Unsatisfactory




. .
o ' ‘ﬁ .

Seattle, Washington
March 31, 1953

RE: W, MARK FELT
SPECIAL AGENT, GS-13

This is the annual performance rating on SA W, MARK FELT,
who has functiloned as Applicant Supervisor during the entire
rating period,

Mr, Felt makes a very fine appearance, has a pleasing,
attractive personality and is unusually effective in his contacts,

A The performance of his work has shown he has an:excellent
grasp of Bureau policles, pays meticulous attention to detail,
handles personnel very capably and in general has shown himself

to be an excellent supervisor.

He has voluntarily spent many hours in overtime work, has
consistently made excellent suggestions to improve the workings -
of the office and is very well rounded in his Bureau experience,
I believe he would be capable of handling any of the Bureau's
complicated cases, is physically f£it for hls work, and could
participate in dangerous assignments.

I consider Mr. Felt has execubive and administrative abllity
and believe he could successfully function as an Assistant .
Special Agent in Charge. Due to this man's loyalty to the
Bureau, his unflagging interest in hils work and his general all-
around competence, I consider him a distinet asset to this office
and to the Bureau,

Mr, Felt is available for any special or general assignment
‘as the Bureau may desire,

JJK:eon;

L

e
[
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\_HA—MABK;EELEL/ APPLICANT-LOYALTY SUPERVISOR

EOD: 1/26/42 " GRADE: GS-13 SATARY: $8360

SAC AUERBACH: Mr. FELT i1s a completely career type employee
and has administrative and executive ability.
I feel that he is excellent material for a
present ASAC-ship and ultimately SAC-ship.
He is a well-rounded individual in every
regpect and a most valuable part of the
Seattle bivision.

INSPECTOR[:::::::]: Mr. FELT makes an excellent appearance. ﬁsc
He is tall, well but quletly dressed,
soft-spoken, and of easy manner, which

is rather disarming upon first impression. He has sufficient

force and aggreéssiveness to function well as an admlnistrator

or executive,

At the present time Mr. FELT is supervisor
of the applicant desk. No substantive errors were found on
that desk during the inspection. Only four deadlines were
missed without the Bureau being advised, and an analysis of
these reflected there was no fault of his. He has a definite
flair for detall and handles the personnel assigned to him in
a very good manner,

He is a mature agent and has handled almost
all types of cases which the Bureau has under its Jurisdictilon.
He 1s loyal to the Bureau and a definite asset to it. I
believe he has administrative and executive ability and that
he could function qulte well as ASAC of a small office.

It is recommended that consideration be Qj:2;>
given to promoting this man to the position of ASAC. 4

A 4 WWC/

i WW

INSPECTION REPORT

SEATTLE DIVISION e S
INSPECTOR[___ ] e N
MARCH 20, 1953 s
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Josm e, OFFICE QVIORANDUM . UNITED STATES‘\:OVERNMEN’I‘
TO +  DIRECTOR, FBI Date: March 23, 1953
FROM /- : SAC, SEATTLE PERSONAL AND CTONFIDENTIAL

SUBJECT:  PERSONNEL ADVANCEMENT / W, Mask Fe /7~
Re SAC Letter #53-12.

Reference is made to my letters of 1/5/52 and U4/25/52.

I. Agents - Personnel Below Grade GS-13

There are no Special Agents in the Seattle Office whom
I would recommend for immediate advancement either due to the
fact that the personnel so recommended, as set forth below, are
presently engaged in the Smith Act trials or for severe personal
situations which would not permit immediate consideration.

The following personnel are recommended by me for
long-range consideration for advancement:

SA| i

[ | entered on duty February 3, 1947. He has
been in several offices, is a mature individual, and I think
offers considerable potentialities as his experience increases.
I think that within the next few months he will be availlable for
immediate consideration to be a Bureau supervisor.

o
Il
L

Fo.re

]

p:
(o

SA | ]

| continues to be assigned to the Security
Squad and 1is above average in every respect in his handling of his
work. He is ready for additional responsibility. Immediate con-
sideration should be deferred inasmuch as he is vitally concerned
with and in the middle of and responsible for a lot of handling in
connection with the current Smith Act trials.

sA| |

ORIGINAL FILED IN

[ | has the makings and potential for additional
advancement. I would think he would function well as a Bureau
supervisor.

SA GEORGE L. LEWIS

Mr. LEWIS is the Senior Resident Agent at Bremerton,
Washington, with original EOD 1942, resignation 1947, re-EOD
11/13/50. Mr. LEWIS in my opinion offers considerable possibili-
ties for fubture long-range advancement; however, I think that

RDA:1IM

DECLASSIFICATION AUTHORITY DERIVEDR FROM:
FEI AUTONATIC DECLASSIFICATION GUIDE

 89APR14 1038
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DIRECTOR, FBI . SAC, SEATTLE
RE: PERSONNEL ADVANCEMENT March 23, 1953.

advancement should be deferred until he obtains some additional
experience in the field. Otherwise, from his appearance, manner,
attitude, etc., I feel that he has considerable possibilities.

SA H. EDWARD McNULTY

Mr. McNULTY personally continues to progress in his

work. He at least would be a fine Bureau supervisor; however, b6
as the Bureau has been informed by letter of P7C
April 23, 1951, continues to necessitate regular|_ 7
l It will be several years before he could be
considered. .
SA| B e
b7C

| continues to function on the Security
Sgquad. We have previously recommended him to be an Assistant
Supervisor, which was apparently not approved by the Bureau due
to his length of serviece (EOD 7/7/47). His present assignment
concerns personnel in connection with the current Smith Act
trials, and I believe that he would make a good Bureau supervisor
in security matters in the future.

SA PAUL C. YOUNG

With some additional experience, Mr. YOUNG, on a
long-term basis, should be considered to start with as a Bureau
supervisor as having considerable potentiality in the future.

ITI. Personnel in Grade 13

SA CHARLES H. DeFORD

Seemylet 1/5/52 captioned as above which reflects
future potentialities and possibilities for Mr. DeFORD. WMy
opinion has not changed, but he is not available at this time
because he is the security supervisor in connection with the Smith
Act trials and still continues to have the dormant acne situation,
undoubtedly due to the pressure of his work. I feel that at
this time he should not be considered except as a long-range
possibility.

SA W. MARK FELT

As reflected bymylet of 1/5/52 captioned as above,
Mr. FELT reflects considerable potentiality and possibility for
advancement. He has been recommended by me for immediate con-
sideration as ASAC.

My opinion has not’ changed, and I do not believe that
the following personnel are suitable for additional advancement
by the Bureau, either because of desire for field work or they
just are not the type for administrative or executive duties, due
to the factors set forth: -2 - '
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DIRECTOR, FBI SAC, SEATTLE
RE: PERSONNEL ADVANCEMENT March 23, 1953

SA ALBERT C. BISE

Mr. BISE is 48 years of age, and his best field is in
police contact work. He is a field man with not above average
handling in paper work.

SA ROY W, BLACK

Mr. BLACK is a career type, field investigative Agent,
and it is not believed that the Bureau should consider him.

sa| I

He is a very competent, career type field Agent.

b6
SA | BIC
| is a career type, field investigative
Agent, and 1T 1s not believed that the Bureau should consider him.
sa[ |
He is a Senior Resident and just not the type for
administrative work.
SA EMORY E. BUNDY
Mr. BUNDY is 49 years of age, , and the
Bureau is aware of his physical limitation of deafness.
b6
SA biC

| 44]himse1f has recently received major surgery
in connection with mastoiditis, will have to undergo additional
treatment, and has a child who has to be handled by one specialist
surgeon. He is not available at this time and unquestionably is
a field type Agent.

SA DANIEL CURRIE, JR.

The Bureau removed Mr. CURRIE from the position of ASAC.
Due to his age, it is not felt the Bureau would have a good return
from additional advancement for him.

SA F., CLARE DORWART

The Bureau records will reflect the removal of this
Agent as ASAC: Due to his age, it is not felt the Bureau would
have a good return from additional advancement for him.

SA LIOYD A. DUCOMMUN

This man's physical condition, i.e. having only one
kidney, plus his age result in the conclusion that the Bureau
should not consider him. -3 -
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DIRECTOR, FBI . SAC, SEATTLE
RE: PERSONNEIL, ADVANCEMENT March 23, 1953
b6

SA | | b7C

This Agent to my mind is completely a field investiga-
Tive Agent.- He neither has the desire nor the makings of an
administrative official, although he is a competent field
investigative man.

SA OTTIS V. KELLEY

This employee is Jjust not the type for long-term
admlnlstratlve advancement. He is a slow, plodding individual,
whose hest function is as an investigator.

SA KENNETH LOGAN

Mr. LOGAN was removed from the position of SAC and is
L8 years of age. It would not be a good return for the Bureau's
long-range planning to consider him.

SAl I b6
b7C

| ~]is a field investigative Agent who
did not do well as a supervisor at Los Angeles. He is too nervous
to handle administrative work.

SA JOSEPH P. MacFARLAND

He is a former SAC, and due to his age does not warrant
consideration.

SA WILLIS S. RICH

Mr. RICH is 53 years of age and should not be afforded
any additional administrative training. He does an extremely
satisfactory job in his present position.

SA| |

g

b6
b7C

| | is a straight field investigative Agent
type. He is very average in his paper work and in my opinion
does not possess any possibilities in. this regard.
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UNITED STATES DEPARTMENT OF JUSTICE
FEDERAL BUREAU OF INVESTIGATION

In Reply, Please Refer to

File No. WASHINGTON 25,D. C.
Director / 2-/) - S I—

Federal Bureaun of Investigation
United States Department of Justice
Weshington, D, C,

Dear Sir:

For inclusion in the fund to be paid to the designated beneficiary of any Special
Agent, of the FBI who hag previously contributed to this fund and who dies from any cause except
self-destruction while employed as & Special Agent, I am forwarding herewith (by CHECK - MONEY
ORDER) the sum of $10, payable to the Assigtant Director, Administrative Division, FBI, to be
included in seid fund, Payment will be made for death by self-destruction after the Agent has
been a member of the fund for a continuous period of two years, It is understood and agreed
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I
understand ig to be administered in the following menner, The liability of the fund shell not
under any circumstences exceed the amount of monies in the fund at the time any liability shell
oceur,

The Director of the FBI will appoint a committee which shall congider all metters per-
taining to the acquisition, safe keeping and expending of said fund, which committee will recom-
mend appropriate action to the Director in pertinent matters. The Assistant Director of the
Administrative Division of the FBI shall receive all contributions and account for same to the
Director. Upon the death of any Special Agent who is & member of said fund the appointed com-
mittee will consider the case and submit a recommendation to the Director as to its conclusions.
Appropriate instructions will then be issued to the Assistant Director of the Administrative
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following
person is designated as my beneficiary for FBI Agents! Insurance Fund:

VORE [~ /P /" L2 Relationship /4 M/’J: Date /& =/ =S I

Add.ress/ 3 A &4 @5'247 2 W
OR 7“03 — 1P M F i S Piw BT g

The following person is designated as my beneficiary under the Chas., S, Ross Fund ho ™|

providing $1500 death benefit to beneficiary of agents killed in line of duty. b7C
NAME A 43 Relationship o Date

\'JW\‘R
Address 3» _

Dk ;
) DEGAS P g&?

Speclaf Agent LY LIHY BT

—



UNITED STATES DEPARTMENT OF JUSTICE
o)~

I certlfy that I have received the following Govermment property for OfflCl&l use!

pebiHie

New Comnission Card with case # 3107

RETURNED ‘/

01d. Comnigsion Card with case # 3197 | % E
1

%T FOR COVERIUET FROPERTY . 05
yy/ FRUERAL BUREAT OF IWESTIGATION |

READ

The Govermment property which you hereby acknowledge
1s charged to you and you are responsible for taking
care of it and returning it when 1ts use has been uES,

completed, DO NOT MARK R WRITE ON IT OR MUTILATE
IT TN ANT WAY, | % W a}
, - W, Mark BeLt 9
OC/fb%’ | Special Agent p
\ . | | ‘%‘ y
015 gy ¢
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. g (C-5a
RECEIPT FOR GOVERNVENT PRONERTY
FEDERAL BURFAT OF INVESTIGATTON
UNITED STATES DEPARTMENT OF JUSTICE - -
Soptrber 15, 1952
[ cartify that T have recelived the following Goverment property for officlel uge:
T tfted
Buregn Badge #0765
RETURNED
Burean Badge #1069
¢
RELD
The Govermeent property which you hereby acknowledgs N
1s chareed to you and you are responsible for teking ,
care of 1t and rehurnjng it vhen 1ts uge has been /
(‘%o 1'e”€éﬁ 1‘1;1 1NOT MARK OR WRITE OF IT OR MOLTTLATE Tery truly yours,
T EI{Y WAY, '

W T, Yk %‘o, 0
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Higs Gondymmm f
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WAZH FROM SEATTLE VIA SAN FRAN S5 w5 ”Vl 11-48 PMRHDJ
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W, MARK FELT ( SPECIAL AGENT
: SUPERVISOR - APPLICANT DESK
EOD: 1/26/i42 : GRADE: GS-13  SALARY: $8360

SAC AUERBACH: ,Mr. FELT functions as an unusually fine
supervisor, 1s ever on the alert to
streamline the system for efficiency, is a career type
employee and as his experience increases unquestionably
lshould be considered for additional responsibility.

INSPECTOR SIMON: SA FELT is an alert and intelligent
supervisor. He 1is loyal, reliable and

dependable. He is handling his. duties in a satisfactory
manner,

7

\ Inspection Report
4 Inspector W. G. Simon

\ Seattle Office .
| £ Interviewed by: W. G. SIMON e
\ \%2 Date: 6/19/52 .

. 21 AUG 151952
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“FEI AUIDHATIC DEF AF:

| iy a7, 1952

Lo s Speclal Agent R ‘ .
| o e .y, Pufile 67~276576 SN
,f, . ;jj;“ Dear Sir. fﬁ flf,fiﬁ ~{‘1L2:n;‘ o ff'p"}'F ;:Aﬂgi’éi

,Yix ' : The Bureau 18 -in receipt of'the fesults of -

. the physical examination afifordéd the abovse. Agent-on -
_april 2l,.1952, at which time he was certified-for only
- 'mild physical exertion and mo. fireaims; however, it is -
noted on_‘the ‘report of the consultation afforded him
on June 12, 1952, thit the cardiologist sees no-indleca-’ L
tion of necessiby for restrlctlon Of his phy31cal N R
actlvity‘ Tk e PR SN S ’

- I3 2
*

v»,-.ﬂﬁli» RIS ' Tn VlGW of this, no actlon 13, being taken to
NP plaqe Agent Felt in a limited .duty-status and he.is S
. -ﬁs ;consideréd capable of strenuous physical exertion and RN
" partieipation in: duties 1nvolving the practical use bf S
firearms.gfﬂw:ﬁ :

ifﬁ;?* ]3-“ R The Bureau should,be immediately advxsed if M.*ﬂf
R 3,j~ - her experiences any: difficulty with his'condition, and =~ .~

21t 18 desiped. thab. you make’ sure-that ne ds afforded a -« .-
éphysical examinatlon ‘at the end of ona. year and furnish

I Fthe Bureau with ﬁhe resulbs.u, ]
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Oﬂi(:e Memomndzmz . UNITED STATES GOVERNMENT

. ;o‘._{_; SAC Sea‘btle (Your fi]_e s 'f ) - DATE: - June 5’ 1953

" BROM _ & Director BI < (67-276576) SR -ﬂeﬁ-ﬁfﬁﬁﬁ‘fﬁ' |
R Special Az:enb LR e e S
(X) Re phys:.cal examihatlon. h : R . :
" s : ( ) Rebulet BRI o - “ e
S ; | ?_ ( ) Submi‘b reply promptly. ‘ sl, o ':;'-}:'. ‘ R
: 6 ¢ 'y Séhedule necessary physical examination and’ Su1:ep e S
: 7 o ; promptly. T:, RO - SRR ] : i
.. ('x) Advise Burea.u re physioal condition. = ‘ Sa j_ .‘3;\ - t

20) AdviSe Bu.reau of preSent weight without clothing. 1 X
(X) Have Af;ent. initial physn.cal examina’oioh repor’c

.
2

and advise Bureau when thn.s has been done.
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o «DEF'LLLSQ‘I‘FIL}TIHII *LUTHUI—T.ET BERTVED. Fl"nl[ ca
577 FBI AUTOMATIC IECL}LSSI]?II"ATIQH ’1_J_TI1}E -
-‘-..-_.tm)rE BE- @?—,»_t:uq ) T

Mr‘;'m@i;an_."_'.,:
Mr. Ladd e .
Mr. Nicholy ilne. NERE
Mr. Belmonb e | L °
Mr Clegg, | SR S S
Mr. Glav-m____, T e T L
M Harbo.x S R
weRmmem T (s PR
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“Mr, Lanwhhn_.. ;Eéi
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Mz, H:llnxﬁan.__._ oo
MIS :




|, Agancy ond orgaizetions] dasignations

3, DEFT, OF JUSTICE « 8 By Ty

5. Employse’s namo (and social securiy eccount numbar when epproprite) | b, Gmde and salory -
1R, !, BIAK FEI1 R K
. PAY ROLL CHANGE DATA
H% BASE PAY |OVERTIME GROSS PAY| RET, |TAX__ | BOND | R1L.CA NETRAY |
7, Pravious |
“‘ rotmal
8, New
homa|

squivalent

Payt}us
{0, Remarks: I3 A;pmpﬁution(s) 192, Prapored by
’ ]g v SRV 3
' “g@ M-tﬁ 40 mb 13, Audited by
A
b
m Periodic stap-increass D Pay adjustment D Qther stap-incronse, , .
. Ego:ctive 15, Dato hst I6, OH sy 17, New sy | 18, Performance rating is satisfactory o better &:f

H’”Ql”% w %35 33369 $8569 (Signetus or other authentction Jl:

@ No excess LWOP,  Total axcess LWOP.

19, LWOP data (FllIn sproprete spaces carering LYOP (Chack applicable box in ease of excass LYOP)
g:m(giﬂomng pros): In poy status 2t end of waiting period.

D In LWOP stetus at ond o wartlng peu éeé

' &W{.’

 ohetk | -
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lﬁ“"ﬁ::g%wfﬁ'gﬂ"ﬁ“}?m DY 0L HANGE U —retieL. copt / |
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J,,_H Kar \ C . ~ . { :
STANDARD FORM NO, 64 ~ ‘ 1 Mo, Tolson |
: Mr, Ladde
. Mz, Nichols_|
0]%66 Memorandum » oxirep statss cover AN
V Mr, Glavi
T0  : ,DIRECTOR, FBI : : pate:  April gﬁlﬁi@ﬁl,,
q£/ Mr, Tracy ..
SAC, SEATTIE Mr. Gearty—...
&F ‘ PERSONAL AND RENIIRT
susjEcT: W, MARK FELT, SPECIAL AGENT Tele, Boom.
ANNUAL PHYSICAL EXAMINATION Mr, Hollomon. §
M, Sizoo
ReBulet 4/27/53, requesting submission of a physical|dfismBime—
tion report, '
"""""'--7i§

According to this office the above agent was not due for
~ annual physical examination until April 24, 1953, He was examined
at the facility on April 28, 1953 and the repor’c will be forth-

coming when completed by the examining facility,

ACB:eon DRCLASSTRICATION AUTHORITY DERIVED FROM:
FEI AUTOMATIC DECLASSIFICATION GUIDE
, DATE (08-07-2009




“ . ‘:J*: ! 54" kS
étandard Form., §8'
_ - (Rov. Aug. m:n)~
PROMULGATED MY,

s

o PR o BEPORT-OF-MEDICAL EXAMBIATION ==~
# )

1 W NAME~FIRST NAME—MIDDLE HAME

T 7

T3 iam Ynedls

—

2. GRADE AND COMPOMEHT OR POSTTION -

3, IDENTIFICATION NO,

4, HOME ADDRESS (Number, &lreet or RED, cily or {own, zone and Stale)

5. PURPOSE OF EXAMINATION

6. DATE OF EXAMINATION

12, DATE'OF BIRTH

13; PLACE OF. BIRTH

14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF Ki

158 Topdy RS2 0%, Soentia, TPahinrion St £ 5T 85
~ 7. sex 8. RACE 9, TOTAL YRS. GOVT. SERVICE | 10, DEPARTMENT, AGENCY, OR SERVICE . 11, ORGANIZATION UNIT E
N £ Ny MILITARY cviaN " | e e ) " D
R e i & 2 wer.| ekl Namb,. Pontitte, Taliihobon .

&

F 0 Rl 5

ey
bl

Felle, Tinbe

15, EXAMINING FACILITY OR EXAMINER, AND ADDRESS -

-
ep—,

16, OTHER INFORMATION

3,
\tjﬁ RATING OR-SPECIALTY- - -

“TIME IN THIS CAPACITY: TOTAL

LAST SIX MONTHS’

CLINICAL EVALGATION

NO TES.—Describo every abnorinality in detail. »

(Enter portinent item number befors each

commont; continuo in item 73 and use additional shevts if necessary.)

Q ABROR-| {Clieck cach item in appropriato col- Py
E" NMRMAL MAL umn; entor “N, E.”’ if not ovaluated)
4 g o R 18. HEADFACE, NECK; AND SCALP - -
;) \ | 19, HOSE .
! ,\ g 20. SINUSES

i A «f 21. HOUTH AND THROAT -

0.9 i p Tnl. & oxl.canals) (Audilory
\j hd ;‘\ ? 22, WGENERAL&m:’Iv urﬁercl?;;l:%a and;;)

tt; N 23, DRUMS (Perforalion)

XN e 3 7 =
T 2. Eres—ceveRn Ty G
Vo 25, OPHTHALMOSCOPIC «

TR
= 52' - 26, PUPILS (qualily and reaction) °
] - =
N4 27. OCULARNOTILITY §issrciated paraltal mave-

28, LUNGS.AND CHEST (Include breasts)

;nf,.,.J
44

29. HIEART (Thrust, size, rhythm, sounds)

PR

B et

L.A\ud:‘f:

W ek
A {\ %‘, 30, VASCULAR SYSTEM (Varicositics, eic.)
\;{ :_3; 31. ABDONEN AND VISCERA (Tnclude hernia)
«3‘\ ‘\:ng 32. ANUS AND RECTUM {Hemorrholds, fslulac)
A i}{ 33, EMDOCRINE SYSTEM,
B [ '3 U svsTEM :
v ,': 35, UPPER.EXTREMITIES (Sirenath. vanos of
SN 3%, FEET -
&\Y{x R 37. LOVER BXTRENITICS gt foc) | otion
o) g 38, SPINE, OTHER MUSCULOSKELETAL .
}l:\ ¥ e 39, {DENTIFYING BODY MARKS, SCARS, TATTOOS
\;\ N 20, SKIN, LYNPHATICS
% ;},v g 41, NEUROLOGIC  (Bauilidriuntlests under flem 72)
A \ e 42, PSYGHIATRIG {Specify any personality deoiation)
; } emales only ' : (Check low dmz’e)‘
- fff_'_r- a3, peevie-- [ vaeman [ recran

kP
'?J‘? (Continue in ifom 73)-

v ALBUMIN

&4, DERTAL (Place appropriate symbols aliove or below number of wiper and ower-festh, respectively)”

REMARKS AND ADDITIONAL DENTAL DEFECTS AND

£3. URINALYSIS: 'SP, GR.
SUGAR

46, CHEST X-RAY (Place, date, film aumber, resuui

7 0%3

<

*”f_h,n ‘ ’!'}'S'fr‘;

A

-G ~Restorabledecth - X —Missing teoth (6 X 8)—~Trized bridge, brackets lo ; DISERSES

b I.-—Nonrc.s!omble tcclh XXX ~—Replaced by dentures - fnclude abutments
Y 2 . ) GRS mmw
, R 2 5.4 B 6 71 3|9 w o
by é e e -

. \ F

k¥ )

31 80 23 .28 -2 26 25 l 24 23 22 21 SRR

b x) - N e ] e /A“ /;: o~

?ﬁ'- ; LABORATORY- FiNDINGS i Qﬁ,’,m%:,""““ TS J* L i

o = . Saial:

v

|4 sanomsv (Sp.—cwtuw,d*ana' /sain? 3

B T LT TP,

Kohn Hﬂtrﬁ’?‘ -nm 9

eI
&, £ KO"‘!I‘.B!. 50. of HER TESTS

f%'ﬁm_@!@ﬁ@ -

’

1053




ﬁ

{‘;“A?( B" @uw\i;

~ FAEASURERIENTS AND OTHER FINDIGS T ‘
51, HEIGHT 52, WEIGHT :53. COLOR HAIR . @4. cm_on EY sgt 55, BUILD: Y " |, ete,
I o3, e s SLENDER MEDIUM HEAVY OSESE _
fond / 2 ! .m\ [ = I o SioaneT
} 7. DLOOD PRESSURE (Armi ot hieart lesel) e %5, pun.s"(Ar ficart devel) ‘ )
. 5 : AR B FRFTER EXERCISE | 2 MIN. AFTER | REGUMBERT AFTLR STANDRG
/ Ry i - S S sTaNDING | Y8, A3efey ‘%\Q\’ = IMIN,
o o | P [s0mn Wt Sk | g £
59. DISTART ¥;510N 6. - e cTioN G KEARVIZION .
RIGHT 78/ _ CORR. 10 29 e g cx N ; CORR.TO g BY.
" y - . SO : S A .
LEFT 20/ ¥ coar.To29/ BY s. X | it CORR.TO  gwpm 4BY 7
G2. HETEROPHORIA: T i ’ ‘ |
(Specify distance)  E5° EX° R H, LH . PRISM DIV, PRISM CONV, - PC D
N N - . b3
63. ACCOMMODATION . ] 64, COLOR VISION (Tcst used.and resull) 65. DEFTM PERCEFTION | UNCORRECTED
RIGHT Y - (2%t used and.score)
¢ LEFT Posy voostniion CORRECTED
€6. FIELD OF VISION - = | 67. NIGHT ViSION (Test ot wsed und store) €8. RED LENS ; 69. INTRAOCULAR TENSION
B ? M
7. HEARING 71 AUDIOMETER - 72. PSYCHOLOGICAL AND PSYCHOMOTOR (2¢sts used and scere)
| ' AR I
RIGHT WV 3% iS5V %37 /15 ! 2 > :
3«-“ ' 4% ™ trigHT 9%
LEFTWV g [ISSV wpen/iS i
w z ¢ LEFT ,/;/ //

A "73. HOTES (C'ontx'nued) AND SIGNIFICART GR INTERVAL HISK'OR\'

TR OrAniiol oNY ST 240 S:etr sre n Piobory 68 valn dlopn B vl ol ﬁi‘w
v Lo¥ wpned s, ..a*éia@ﬁm f&ﬁ% m et premie me ToRb Infpesgapting mglmw :
Pormtate mpinb ooy w:i:nza ﬁm a% UoU, Trononbon, 4o e gomtelaly within

nowsl, Eadioe {m Trolvind o Bai3Sstwadioprents 4 sURL hau ooin Bn the winew

; sy ; : 3 o
Hobeibadi-n ool phven fomy wEsadbive oF o stplonts publeng e
(8.0 Sonm &wﬁﬁﬂﬁf% 1+
1 B
. (Use additional sheets of plain paper if necessary)
74, SUMMARY OF DEFECTS AND DIAGHOSES (List diagnoses with ilem numbers)
1
s s e
75. RECOMMENDATICNS—FURTHER SPECIALIST EXARIATIONS INDICATED (Speciy) 76, PHYSICAL PROFILE
P u L H E s
77, EXAWINEE (Check)
S PHYSICAL CATEGORY
. 1S NOT QU\UFED FOR : s R T, K :
78. IF NOT OK urlE:D usT Dmunus-‘vlac DErEGTa a{ ITEM NUMBER - ; A B el } E
. ; |
78. TYPED OR PREYTED BAME OF PHYSICIAN e, SIGHATURS, sl RO
R v
SIGRATURE T -
. 81, TYPED OR PRINTED NAZIE OF.DENYIST OR PHYSICIAN (Indicale which) .- cc. . | SIGHATURS . - =
T Do TENCITEY DT T O : - :
.82, TYPED CR PRINTERD NafdgoF REVIEWING CFFICER OR APFROVING AUTHORITY SIGRATURE ‘ ' | nureer oF AT
] £ACHED SHEETS | «
N - - N ‘5'(’, Y e

B " ¥t U, 9, GOVIRMREHT PRUNTING &PFICE 16622631
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e ... ATTACHMENT TO STANDARD FORM 86

, o
‘(Revised July 21, 1952) . R
o w2 T 3
PO v oS TR ] Y}&
#f& P.{}_“JRepoz"g o:f }dftfilcal Examlnatlor% FEI:'I,‘, Sl FRARA
" FOR INFORMATION AND GUIDANCE OF l\ﬂ"DICAL ;E‘.XAMINER‘ e *
yo A { 30 ~
¥ ‘“# e .JI‘he i‘ollowing pcr*b* cns rof the attached exam:.na‘bn.on report fom need
Jta not be Completeds
ST SR 6T
" 3 68
11 69 : .
1y 71 (unless other . ) " .
17 examination indi- g :
: : 62 cates desirable)
- 65 ' 72 ’
\ v
‘f' Item h8, the electrocardiogram, is not required unless the examinee
1s over 35 years of age or unless other examination 1nd:Lcates such is’ desn’able.
If the examinee is an applicant, the Chest X-ray and blood type and
fh factor (Items L6 and L9) are not necessary unless the facilities for afford-
ing. same are readily available 1o the examiner.
FOR ALL EXAMINEES , WHETHER CLERICAL O, SPECIAL nGENT APPLICANTS OR EMPIOYEES:
The medical examiner should answer the following qilestion:
Examinee 15 qualified fpr strenuous physical
o e (is or is not) o .
‘ ﬁxertion. (Des:Lgnate whlch) 4 N T

FOR ALL"d\h«.LE EMPLOYEES OR APPLICANTS“

it 2 s K2 * s %A vj"_“‘ N .‘ .. . PR R N
i 1 T ’ . ...,‘< s } SR ‘-c"‘ ED R o

; ‘~ Ll . ;'- ‘ T 7 B o s
o ',,, ‘The medlcal examlner is" requested to" ansvrcr the follow:.ng-

Does cxXaminee have any defc,cts rostrlct:_ng or prchlbltlng his partici-
patlon in defensive tactics and dangerous assignments which might entail the
‘practical use of firearms? .

DL

SR & . . . i
‘.,Ii\?;éé&iﬁver is Myest please specifyr.
*

IT I5 LSSEIITIAL THAT ALL STATEIV[E,NTS IN ITEMS 59, 61, Ol and 70 PM»‘.TA]]\IING TO .
Viclal aCUITY 5 COLOR VISION, ND HEARING Bﬁ, COMPIETED IN DETAIL. ’
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(Sa.gnature of Med:.cal anm:mer)
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Oﬁice Memorandum + e spames

S [GOVERNMENT

T0 : DIRECTCR, FBI P 6-1-53

bt

Mo:ogac, SEAR%TLE (67-2518) b7C

{
UBJECT: vy, MARK FELT, " L
~ SPECTAL AGENT, - -GONPIDENTIAE

For the information of the Bureau this employee will enfer
Swedish Hospital, Seattle on June 7, 1953 for a Lymph Node Biopsy,
due to an undiagnosed Lymph node enlargement in the left abdominal
area, |

§

I will advise the;’ ﬁureau when* Mr, FELT returns ,to work . «

DECLASSTFICATION AUTHORITY DERIVED FROM:
FEI AUTOMATIC DECLASSIFICATION GUIDE
DATE 08-07-2008 '
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RE: SA W, MARK FELT .
PERSONNEL ADVANCEMENT

As reflected bymylet of 1/5/52 cap
Mr., FELT reflects considerable potentiality a possipility
for advancement. He has been recommended by me for.
immediate consideration as ASAC.

Mr. FELT has no personal problems which would
make .a transfer undesirable, and I recommend him for
immediate consideration.

RDA:LM
{ .
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SA LARK 0. 'FELE was released from Anchorage Inspectlon and returned ’E
o Seattle May 20, 1953 due 0°a conbinuing’pain in his.left: 31de, - ‘%ﬁx-
and ‘the p0351b1l1ty
" yas not believed"t

.“hat Hospitalization mighit'.bé necessary, < It . .- aiﬁaf"
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X heart condltlon,xdue to dhe 1ocablon 1n«-
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STANDARD FORM NO, 64 , .

O]ﬁce Memomnd%m s UNITED STATES GOVERNMENT

TO

SUBJECT :

ILLNESS:

Remarks:

DEATHS:

Remarks:

FD-208

Director, FBI paTE: June 8, 1953
b

H N c
' b7C
M SAC , SEATTIE

{)
W, MARK QFELT (Employee)
PERSONNEL STATUS CHANGE

SEATTLE (Division)

Nature of illness: Accident ( ), Operation (x), Injury ( ),
Disease ( ).

Confined %Tt: Hospitel (%), Residence ( )

Extent of and description _Lymph Node Biopsy due to an
undiagnosed lymph node enlargement in left abdominal area.

Date 6 /8 /53

Mr. FELT underwent surgery this morning, and the

“hospital reports no complications during surgery, and

Mr., FELT is dolng as well as can be expected. Bureau o
will be advised when diagnosis determined. '

Home address: 125 North 132nd; Seattle

Father, Mother

Wife

Son, Daughter

Date of death at

A4 LR Iy - I il ‘S
2 J,-\“;'ylgj. R . '

h
&\aud\lu/\)k’bil __-,.lapd-nn-._..,_ I'

11— -.J U N 10 {oud
grg GiF listordd b

- ‘ FEDEHM- B'u'htnﬂ U}' it cﬁm:\ 4
DECLASSIFICATION AUTHORITY DéRIVED Fhom: ./

i T,:{?;E 3
FEI AUTOMATIC DECLASSIFICATION GUIDE W4,
LATE 03-07-2Z005% E)




= M
T v

iy

" ey @9

ROUJ;NG SLlP (5-12-52)

I/@;V’W{é/% , 19
Memo To: DIRECTOR, FB

sac Title: _i. MARK FELT

ASAC . SPECTAT AGENT
Supervisor

Agent
Steno
Clerk .
Chief Clerk
—__Special Employee _ File No,

ACTION DESIRED

[

Assign to Open Case
Acknowledge Prepare Tickler
Bring File ' Reassign to
Call Me Recharge serials
See Me Search and Return
Correct Send serials
Delinquent to
3 . Expedite ____Submit new charge~out
; File : Submit report by
Leads need attention Type
Read, Initial and ____ Return Serials
Return

— Undeveloped leads in your district awaiting attention..

ReBulet 6/5/53 (Standard Form No. 64) requesting
that the Bureau be advised when Agent FELT

‘had initialed his physical examination report.
This has now been done.. i

Seattle

gyb/j [// ‘ /

’l/ : 6““\ «

/LM y\/ R, D. AUERBACH
. Offlce

L
X SRR

S

(Rl

(In intra office use return this with notation as to el

Oty
. . ARGV
acticn taken or explanation.). A —Aé%ﬁﬂr 5 .
. 2 - i
sy b Pope N
e e R S s ey
R B T 7 e ¥
- TEL FROM: 0 T - A 4
DECLASSTRICATION AUTHORITY DERIVEL F Tl g/ :

FEI AUTOMATIC IJKCLEHHIFILATIDH FUIDE

g@ﬁi”ﬁhﬁ}t{ Mome iRz ma@nsde N
DATE 08-07-2003

Numbered amaccendiEanaoo
noy P L.

4
=2

-

33 0 54 1955 4

PO )i&)!
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TRPMRADIT 12,
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gaining Uour Izeal*b?z¢~. . :
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cc. SAC, Seattle (R&V} - _
In. the future, when’ reportzng dn: Lllness o‘*

please ‘stute-employee s . Tesid nce’ address.
zs made to SAG Leﬁter No.” . 9p
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) < ' T - [DECLAS CATION AUTHORITY DERIVED FROM:
2 W

o STANDARD FORM 80, 64 , - , - FEI ig@MATIC DECLASSIFICATION GUIDE
DATE \@FO7-2003"

Oﬂice Memomdm ONITED S

TES GOVERNMENT

‘10 : DIRECTOR, FBI .

Z«pf . SAC, SEA?AELE (67-2518)

SUBJECT:  1j, MARK FELT
SPECTAL AGENT

(-1-53

- bo
b7C

~“Remylet 6/1/53.

‘ " For the information of the Bureau, SA FELT returned to
duty at8:30 A.M,, June 30, 1953, According to his Doctor's in-
strictions, he is not to engage in any strenuous activity for an
"additional three-week period; however, the Doctor feels that he
- is perfectly capable of handling‘his‘aSSignment'as’Supervisor

I personally discussed this case wlth FELT's physician,
| Dr CHARLES E, MacMAHON, who advised me that the biopsy disclosed
- the cause of FELT'S dlfflculty to be a fat pad in the abdominal
area which had become twisted in such a manner as to cub off its
blood supply. The pad was removed during the course of the Oeras -

L STl

tion, | | o ﬁjr «/W TH ” { g

- Dr. NacMAHON assured me that SA FEIDswidl.suffer. &bso&ute&y
no i1l effects and that after hiS period Ofw ngalescence hiafco ot -
tipn will be completely normal, !




SAC; Seattle . - - .. o

Lo s Rer Wl MARK. FELT.
RIS - “ . Special ‘Agent -
e oo e e Buflle 67-276576

.
y -

SRR Dear Sir- : '{ A e

AR “ R - -,
- B .

" The Bureau is 1n receipt of your’ 1et’cep of S
Ju‘.l.y 1, 1953, a&va.sing that Agent Felt returned to o

duty on June 30, 1953, but was advised by his doctor: & =
that he is nvt to. engage in any s{,renuous activ:.ty
for an, addltional three-weex: 'DeI‘ILOd. R RTINS

. - [ PR
b ~ S v s
‘T 7 N

R SR In,view of’the doctor's advice, Agent Felt e
is beinh placed in g limited duby status and you are LT
< reqUested to ‘govern hig assignmants aceordingly. 1! _* .

caction will be. taken* to renove him from limited duty -
.. Until the Burésw-is furnished with a medigal certificate
CL statlng ‘that he Is. physically capsable of partioipating

o in duties 1nvolv1ng-strenuous phy81cal exertion and the

L practical use or firearmsq '

__’,. » . e

e Do : _'"‘ Very truly you:cﬁ., = ’.’2
: ) O TP John Edgar Hoov‘"‘ ne T
o = o Dire ctor - f_»_,_;ﬂ oy
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Oﬂice ;MWWM%M UNITED STATES GéVERNMENT

P S Y - L
e TR b
) £ e, O 2 Sou-
srANoARDFORMdo 64 ’{f 2 *:‘ wéf :

TO ! |, H. CMM DATE: 6/]_7/53
FROM :E. D, 0
o

susjEcT: MARK ¥, FELT
INSPECTOR'S AIDE

Mark W, TFelt assisted B, C. Brown in the Anchorasge inspection in
May, 1953, He reviewed applicent and security ceses end assisted in the
preperetion of the security survey, He did a very competent job on his
assignments end is an extremely hard worker, He hecame ill and was re-
leesed & dey eerly from the inspection assignment, He is considered &’
very competent Aide,

LBV FNARN "&m.*ﬁ-iﬂa»——w-nn

wat ('
o mﬁy“ta}ﬂ‘_j‘g ® s _ /
S o7 7/45/[7 // g /Lg?.
Ssarched .. R

NUMDEPBE ..o a0 / @‘T/

»ooN

X A
»

oo 14

SR | FDERAL BUREND O wvesnianon
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Oﬂice Memamnd%m . UNITED STATES GOVERNMENT

TO : Mr. Tolson DATE: July 23, 1953
FROM : Je P. Mohr
/S
SUBJECT : MARK FELT b6
Special Agent b7C

Seattle Division

Wintecrowd
Tele. Rmo—
Holloman_____

Gandy.

-

I spoke to Mr. Felt during his attendance at the Two-day
Supervisors' Conference at the Seat of Government and Mr. Felt indi-
cated he was very much interested in advancing in the Bureau's service.
At the time of the interview Mr. Felt had a pencil in his outside
coat pocket and I suggested to him that as a matiter of appearance
he not carry his pencil on the outside of his coat. He expressed
regret and stated normally he was not in the habit of carrying his
pencil there but having been just called out of conference he placed
it there as o matter of convenience.

Mr. Felt makes a good personagl appearance, has a very good
personality, appears to be above average in intelligence, and I think
he possesses very good prospects for further advancing in the.Bureau's
service. He entered on duty with the Bureau on January 26, 1942, and
a8 o result he would not be considered for advancement to the position
of ASAC for some time to come. During the interview with me he indica-

"ted there were no restrictions on his availobility and that he was
anxious to progress in the Bureau's service.

The foregoing is submitted for record purposes.

JPM:&%%
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DIRECTOR FBI

FROM'~ 1. SAC, SEATTLE

. SUBJECT ;- COMPLAINT DESK . | . . SRR IS L /-

Durlng the vears a practice has grown" up in many Bureau

Fleld Qfficesg of referrlng to 1nd1v1duals who furnished unsolicited
'1nformat10n, elther by ‘telephone or personally at the field office,

as complalnants . .Interviews with these individuals are referred
. to_as "complaints"; the interviews-are handled in “compldint rooms'; .

©U th8, informatlon is recorded on a "compTlaint form" and the Agent.

fassig%ed to this tvpe of duty 1s.referred- to as the. "comolalnt

agent : .

L ‘. s
- i

Many respons1ble c1tyzens voluntarvlv furnlsh 1nfmrmat10n

)to the various field offices and while.we refer to bthis practice as
"complaints" I- am.sureqthat the Bulk of these-individuals do not' re-:
gard’ their calls &s complaints in any sense:of . the ‘word: and they ~

'mlght be. somewhat hurt If allowed to Ffeel that the.Burean so° regarded
thelir "activity ~along’ thls Tines+ In- -other- words,\I feel that it is -
unfortunate foy these: individudls “to ovérhéar .in “the office any ref-
“yerence to’ their visit as a complalnt or to see. notatlons belng made

;-on-a form\headed or, referred to as’a; “complalnt form"‘

‘
SRRt i 3 ~ - \¢

= i 'Beqause we . have 80 long used these express;ons Wlthin the‘ﬂw
'Lofflce, ‘T am wonderlng 1f theére i's not a. tendency to inadvertently -

.. "use -these. terms. in front jof the" 1nd1v1duals who have eome to the

. ”;offlce to furnlsh rnformatlon.:f,ne “‘1 ) A 'q;?

Iy
) 'u.,.

Accordlngly, §uperv1sor MARK FELT of thls offlce SngGSbS
that consideratlon be, given to eliminating the use of the word Yoom- .
"plaint" -in any of its forms and substltutlng instead the word "inter- .
view! where appllcable. For example s “the following ‘coild Pe used:
_{me.Interv1ew Room,, Interview Form, Interview Duty, €tc. His suegestion

-y, “would-also“be that the word "complainant! be eliminated entirely and
2 tHat 1nstead these 1ndiv1duals be referred to only by name. \
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Oﬁice M@M&MM%M o UNITED STATES GOVERNMENT

T0 / DIRECTOR, FBI = DATE:  §-12-53
ROV SAC, SEAE}PL‘E (67-0518)

SUBJECT:  Y{, MARK FELT,
SPECIAL AGENT,

Rebulet 8/3/53.

Pursuant to your instructions £here 1s enclosed herewith
a statement from SA FELT's surgeon, attesting to his complete re-

covery.
| DECLAZZTFICATION AUTHORITY DERIVED FRON:
oy FEI AUTOMATIC DECLASSTFICATION GUIDE
- L// | DATE 08-07-200%
. - 2 Y ',w
, T w"'I
. _ _ I | :
‘ _’ ’ " f .;0}1‘4;{" ;&; .
RDA:EP oy ‘ o '
Enclosure (1) E - 67“‘”57]/ 5 /é // 9'
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CHARLES MACMAHON, M, D,
900 BOYLSTON AVENUE

SEATTLE 4, WASHINGTON

August 10, 1%3

TO WHOM [T MAY CONCERN:

| have examined Mr, Mark Felt as of this date and there is no restriction

b3

on his physical activities, including the use'of firearms,

(B

C. €4 MACHAHON, M0




‘ SAC; SEATTIE (Your £11e-. = - -y Angust 3, 1953 - _
,A ) [ ,:',, : Dil‘ector “ I ;' .\ : :.)_ N - K o ': ) . ‘A\v ) R :\.“\:'l ‘ ) ,': .. o
S vmmmgopmp R T
SPZCTAL AGENT . Co T T e i e
Do ()Rebulet L LA SRR
iy Q (X) Reurlet - a?/'i'/t:%""'. e T DR L
o o TSI > R - O o ’, e j;_l' SR .
SRS ¢ ) Submit reply promptly. . 'If"' W b R
T : ( ) Schedule neceasary physical examina,tion and aurep R
. N ,.’l. ’ 'tv", plomptly- : . . Lo - - - ~ N ,~‘ '- ». R -‘ - L
o ( ) AdviBe Bureau Te physica.l condition.» N R i LAY AR
WL ( ) Adviﬂe Bureau of present weight without clothing, |
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“ . ‘Belmont
"~ Clegg:

* Gearty

-~ 1968
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Mo }.{ark Fezze ? SRR

Federal Bureau of,Invesﬁigaﬁion
1015 Sepdnd Avenue S

Sea&tle 4y uushzngton
“Dear ﬂ%. Fﬁlt.

Thoni you very nuch indeed for %he views'

Ao whzch‘were made auailable by your Special dgent’ in

Ladd—

Nichols

Glavip——
Harbo -
Rosen
“Tracy

“. Mohtee——
‘" Winterrowd =~

- Holloman —

Tele. Room <-

.Sizoo

J;.taken wzth regdard . £6 thig propoaa7

Charge under date of July. 15, 1953, congerning
Ctérminology employing the word ™ conplaint” _
. eareful congidaration has begh given to your oo
" proposal; however, in the Bureau's opinion it is - -
believed thot conjuszon might resuZt fron ﬁha ohange

’.wyou suggeaﬁed.} ;h

Although jhvorable action is not bezng
I . do want 0"

.-‘encourage you o submit other thauqhés fTom %zme
‘Uto ﬁzme a8 they-mag come to mind, > A

Vefyh'..‘

- 3 ‘ :_\_:" ‘" - ég"
. Szncerely yours,: LRI ¢
B R - B |
--J. Edgar H90V51‘ o i SN 0F =
L3N “ = g B ‘(_: ey ry e o)
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e e e e N, S e o »
(SUGGESTION #337-53) D T 0 o Bt o |
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Emeoutzvestnj%rence of 7—2§L5 = LR §§a~

33 recnmmended unanzmously unfaumrqqu. ;
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FD-185

Ce TR gL Bureau o nwistoaro® @
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

b6
b7C

Name of Employee: W. MARK FPELT

Where Assigned: SEATTLE SUPERVISOR - APPLICANT SQUAD

: (Division) (Section, Unit)

Payroll Title: SPECIAL AGENT

Rating Period: ~ from 4/1/53 to 3/31/54
/
Emp_lgyee’s
ADJECTIVE RATING: SATISFACTORY Initials
Outstanding, Satisfactory, Unsatisfactory ;\é M
Rated by: Wo’e\&pﬂaﬁm Charge 3/31/54-
Signature Title Date

Reviewed by "

i ature, Title Date
ASSISTART DIRECTOR
Rating approved by ~ APR 1 6 1954

U Signature Title Date

%

¥ cﬁw’ i add. 1./-4» TYPE OF REPO%@QS@ 67 Q') 705 76~ / :Li/
) 4~ Oonrchod y
WW;\() (xx) Official () A U Eahoprod @7 k)

immlstratlve
(x) Annual

Transfer 1 RPR 195@
s e g
Separatlon from ser\uce - vV

o~

R

Special




FD-185 A ~

s MORMANCE RATNG cupE @
FOR INVESTIGATIVE PERSONNEL
(For use as attachment to Performance Rating Form No. FD-185) ’
VName of Employm VI ° MARK FELT ']}iﬂe SPECI AL AGRW
s Rating Period: from_h..,él,ﬁsto _3,[3175“-
RATING GUIDE AND CﬁECK-LIST
Note:

+ Rate items as follows:

Unsatisfactory.
No opportunity to appraise performance during rating period.
Guide for determining adjective rating: . :

Outstanding (exceeding excellent and deserving special commendation).
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding).

Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared.

An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements

as set out on the reverse of form FD-185.

So faras Satisfactory' and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computinﬁ'the various 'plus’, ‘check’, and ‘minus’

marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that r
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply wit

set out on the reverse of form FD-185.

e adjective ratinﬁ is reasonable in the
the requirements as

—L=_ (1) Personal appearance.

&~ (2) Personality and effectiveness of his personal contacts.

_ 4~ (3) Attitude (including dependability, cooperativeness, loyalty,
enthusiasm, amenability and willingness to equitably
share work load).

_ v (4) Physical fitness (including health, energy, stamina).

_4__ (5) Resourcefulness and ingenuity.

— &~ (6) Forcefulness and aggressiveness as required.

—4=_ (7) Judgment, including common sense, ability to arrive at proper
conclusions; ability to define objectives.

_’L (8) Initiative and the taking of appropriate action on own
responsibility.

_v”_ (9) Planning ability and its application to the work.

_¥~_(10) Accuracy-and attention to pertinent detail,

L(ll) Industry, including energetic consistent application to duties.

—+~ (12) Productivity, including amount of acceptable work produced
and rate of progress on or completion of assignments. Also
consider adherence to deadlines unless failure to meet is
attributable to causes beyond employee’s control.

. _#(13) Knowledge of duties, instructions, rules and regulatjons, in-

cluding readiness of comprehension and “know how’ of

application.
_ (14) Technical or mechanical skills.

~ (15) Investigative ability and results:
o (ag Internal security cases
—a.. (b} Criminal or general investigative cases
o ?c) Fugitive cases
—+ (d) Applicant cases
—2 (&) Accounting cases

9 (16) Physical surveillance ability.

Y__ (17) Firearms ability.

— @ (18) Development of informants and sources of information.

" (19) Reporting abilty:

(a) Investigative reports
Z Summary reports
+« (c) Memos, letters, wires
(Consider: —_conciseness; —— clarity; —— organization;
——thoruughness;—__accuracy; — adequacy and perti-
_ mency of leads; ——administrative detail.)
2_ (20) Performance as a witness.
—~__ (21) Executive ability:
-z (a) Leadership
+~ (b) Ability to handle personnel
’ g«(c) Planning
¥ (d) Making decisions
. (e} Assignment of work
7‘/_ ?f; Training subordinates
— 18

Devising procedures
« (h) Emotional stability
- E i; I(’;romoting hligh morale
—— (j) Getting results
v (22) Ability on raids and dangerous assignments:
Y 813 t leader
v participant
4~ (23) Organizational interest, such as making of suggestions for
g improvement.
— 7  (24) Ability to work under pressure.
——— (25) Miscellaneous. Specify and rate:
-+ Dictation ability

_./_ Automobile driving ability

A, Specify general nature of assignment during most of rating period (such as security, criminal, apﬂicant squad, or as resident Agent, supervisor, instruc-

tor, etc.):

Supervisor -

pplicant Squad

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): A€8K man

speaker

C. (1) Is employee available for general assignment wherever needs of service require?YQ& (If answer is not ‘yes’, explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require? Y. & §(If answer is not ‘yes', explain in narrative comments.)

D. Has employee had any abnormal sick leave record during rating period?NO__ (If so, explain in narrative comments.)

ADJECTIVE RATING :

SATISFACTORY

Qutstanding, Satisfactory, Unsatisfactory
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Seattle, Washington
March 31, 1954

RE: W. MARK FELT
SPECIAL AGENT, GS- 13

Special Agent W. MARK FELT has continued to function
as Applicant and Espionage Superv1sor during the entire rating
period and is entitled -to a Satisfactory rating in every regard.

He makes a very fine appearance, ‘has a pleasant
attractive personality and gets along very well not only with his
personnel but also with the public, with whom he has had a good
.deal of contact during the last year. He has made .a ‘considerable
number of speeches and has. done some liaison work in connection
with the Bank Robbery Program with the various. bank officials and
employees in the area. All of the comments have been uniformly
good concerning his functioning../ I feel that his work reflects
he has a very excellent grasp of Bureal policies through his
previous:service as a Bureau supervisor as well as his field
experience. He pays meticulous attention to detail and has a very
inquiring mind, to a point where he has a long-range, over-all
viewpoint on the various aspects of the work of the office,
reflecting himself to be completely career-minded.

| He is capable of handling any of the Bureau's complicated
cases, and I believe he has considerable execubive and administrative
ability to a point where he can successfully function as an
Agsistant Special Agent in Charge. He is a distinect asset to this
office and to the Bureaujand is entitled to a rating of Satisfactory.

| e

" RDA:IM - UERBACH
- Co : ‘ Special Agent in Charge

Pl
>
23,
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3-122
UNITED STATES DEPARTMENT OF JUSYICE

FEDERAL BUREAU OF INVESTIGATION

In Reply, Please Refer to

File No WASHINGTON 25,D. C.
Director /- - -3
Federal Bureau of Investigation /
United States Department of Justice &Kﬂ'i‘/l/:’ ‘ 24

Washington, D, C,
Dear Sir:

For inclusion in the fund to be paid to the designated beneficiary of any Special
Agent,of the FBI who has previously contributed to this fund and who dies from any cause except
self-destruction while employed as & Special Agent, I am forvarding herewith (by CHECK - MONEY
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be
included in said fund, Payment will be made for death by self-destruction after the Agent has
been a member of the fund for a continuous period of two years, It is understood and agreed
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I
understand is to be administered in the following manner, The liability of the fund shall not
under any circumsiances exceed the amount of monies in the fund at the time any liability shall
oceur,

The Director of the FBI will appoint a committee which shall congider all matters per-
taining to the acquisition, safe keeping and expending of .said fund, which committee will recom-
mend appropriate action to the Director in pertinent metters, The Assistant Director of the
Administrative Division of the FBI shall receive all contributions and account for same to the
Director, Upon the death of any Speciel Agent who is a member of said fund the appointed com-
mittee will consider the case and submit a recommendation to the Director as to its conclusions.
Appropriate instructions will then be issued to the Assistant Director of the Administrative
Division, directing him to pay to the designated beneficiery the sum of $10,000, The following
person ig designated as my beneficiary for FBI Agents!' Insurance Fund:

TUORK T //3 [T Relationship /0/)/55  Dete )2 ¢33
Adress /25~ N /3o (9]— Qgﬁiﬂﬁlﬁ Lyﬂ(

The following person is designated as my beneficiary under the Chas. S, Ross Fund
providing $1500 death benefit to beneficiary of agents killed in line of duty,

NAME ( gb A v Relationship Date B

Address ﬂgﬁg

X M s PReBLIONS) e - Tdikar TP 6;? %} e 'S
/ i gﬁg‘gg§§§~¢ ery (truly your ;

-b6
bIC - !
%/ MARK FELT Speciel Agent f




STANDARD FOR»M No, 64 "
A
2

O]ﬁce MWOMM%M o UNITED STATES GOVERNMENT

TO . DIRECTOR, FBI bate:  3/31/54

FROM :  SAC, SE%@TLE | - eEFSRAES

SUBJECT: W, VARK FELT
SPECIAL AGENT
SEATTLE DIVISION

Reference is made to SAC Letter #10 of 2/16/54, Part (N),
captioned "PERSONNEL ADVANCEMENT". |

There i attached hereto the Annual Performance
Rating concerning the above-captioned agent.

Mr. FELT |is a complefely competent, career-type employee,
and I feel that he would be immediately compefent To begin to

function as an ASAC.)

RDA:IM
Abbachment

l b 9&%’1

4 APR22 %54

)¢

’ ' ~ -@E"’&% :
62705 74- Ik

Searched ; :{L
Numbered (f”J

L BRIESE |
FELERAL BUREIA O yheIOH |~

L L L s eenon Wt e ,;u..eﬁ‘mt

!

DECLASSIFICATION AUTHORITY DERIVED FEOY:
FEI AUTOMATIC DECLASSIFICATION GUIDE
DATE 08-07-Z003
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Btandard Form 88
(Rev, Aug, 1950) [
PROMULGATED BY . : . . e
Buksgvor T8k Byper REFORT OF MEDICAL EXAMINATION
K } LAST NAME—FIRST NAME—MIDDLE NAME 2. GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION NO.
FELR, gt Mgl Speeisl Agent
4. HOME ADDRESS (Number, sirect er. RFD, city or toiwn, zone and State) 5. PURPOSE OF EXAMINATION 6. DATE OF EXAMINATION
125 Horth 135nd., Soattle, Woshington Annued &/saf5s
2.SEX , |8 RACE 9, TOTAL YRS. GOVT. SERVICE | 10, DEPARTMENT, AGENCY, OR SERVICE " | 11. ORGANIZATION UNIT
1 : \ mbmnv I Cﬁm o - \ s ;
Malo  |Cowonsian : Dopartnent of Justice [Seabttle; Woshingben

12. DATE OF BIRTH 13. PLACE OF BIRTH 14. NAME, RELATIONSHIP, AND ADDRESS OF NEXT OF KIN_

6-17-13 Idsho

15. EXAMINING- FACILITY OR EXAMINER, AND ADDRESS 16, OTHER INFORMATION

USHAG, Sonttle, HUoshinston

17. RATING OR SPECIALTY

Beligions Probosbonbe ',

TIME IN THIS CAPACITY: TOTAL LAST SIX MONTHS

NOTES . ~Describe every abnormality in detail, (Enter pertinent item number before each
commeont: continue in itern 73 and use additional sheets if ary.

CLINICAL EVALUATION

(Check each item 1n appropriate col-
umn: enter ‘‘N. E.”’ if not evaluated)

18. HEAD, FACE, NECK, AND SCALF
19, ‘NOSE
20, SINUSES

21. MOUTH AND THROAT

. (Int. & ext.canals) (Auditory
22, EARS—GENERAL nc::l'lv under stems 70 and71)

23, DRUMS (Perforation)
2. EYESGENERAL Uit ooty axdlracon
25. OPHTHALMOSCOPIC
26, PUPILS (Xgquality and reaction) o
(Assaciated allel
21. OCULAR MOTILITY o etnet By o
28, LUNGS AND CHEST (Include breasts)
29. HEART (Thrus, size, rhythm, sounds)
30. VASCULAR SYSTEM (Varicosities, etc.)
31. ABDOMEN AND VISCERA (Include Aernia)
Hemorrhoids, futul
32. ANUS AND RECTUM {Hemorrhoids, ftulas)
33, ENDOCRINE SYSTEM
34. 6-U SYSTEM ]
Wirengih,
| 35. uPPER EXTREMITIES Ll¥iemdih. range of
. 36, FEET

1] 4)
37. LOWER EXTREMITIES (hzomt feel) o vttond

AENOR-
NORMAL| ™, AL

f 90umn5light loft loberal scollsos 1ofh SpAnCem-iD

P 3G i g B et B NG B ) B D B

¢

1
HH

Z

é}i

A

X | 38. SPINE, OTHER MUSCULOSKELETAL
b 39. IDENTIFYING BODY MARKS, SCARS, TATTOOS .
Ny 40, SKIN, LYMPHATICS
B, ;3 41. NEUROLOGIC (Bquilibrium tests under item 72) .
X 42, PSYCHIATRIC (Spocify any personality desiation) ’
Fomalos only (Check how done)

| 3. pevic (O vaemar [ mecrar

(Continue in item 73)™

W BERC T §

.

.—Restorable teeth
[~—Nonrestorable teeth

»

44, DENTAL (Place appropriate symbole above or below number of upper end Wh, r:epcctively)

X.—Missing teeth
XXX.—~Replaced by dentures

(6 X 8).—~Fized bridge, brackets to
T include abutments

REMARKS AND ADDITIONAL DENTAL DEFECTS AND
DISEASES

Dentally Guelified

ffg RE 2 B 4 5 % 7 e | o v u 2 n 15 s L Typo 3

B ¢ | Cinss 1 o

4 He a1 0 2 2 2 2% | I - T ahn e iy S
s i R gl (A

: TN EABGRATORY FiNpINGS o codm o

£, 45 ummaLysis: se.or. 1,020 46. CHEST X-RAY (Place, dte, film number} result) 41. SEROLOGY (Specify tesf tsed and result)

7 ALBUMIN  |SUGAR MICROSCOPIC USHNS, Seatbla, Honhinatol .
wition tog Lel2n5l, if 0694 Negabive Bobn: Hombive :
q‘: 48, EXG 43, EﬁggYPE AND RH .50. OTHER TESTS {\1 4; M AY 6

i I’
al.f 7

-

]

'y

WO el Dbt G 03 w:rzvé}‘-"
- st S b mirimnasatles o £ 3 K
e aué § k

. ©
&
e

el ) &Z:
<3 NonENTyamain 3

=

«

P



‘,

-

. Wiy 3
MEASUREMERTS AND OTHER FINDINGS . ~
51, BEIGHT 52. WEIGHT 53, COLOR HAIR 5§ COLOR EYES $5. BUILD: N
‘ SLENDER MEDIUM HEAVY OBESE
7% Iyoen &) A

57. BLOOD PRESSURE (.4rm a! heart level) . m “SH%\)‘.SE {Arm at heart level)

e LY 335 RECUM. | SYS- 4raor Nq SYSHTY- | SITTING AFTER EXERCISE |2 MIN. ARTER | RECUMBENT AFTER STANDING

SITTING Y .
BERT X in.) i o%
DIAS. 434, BERT [ oms. X oIAs. 70} 80 kI TA 278

59. DISTART VISION 60. REFRACEIDION 61, NEAR VISION
RIGHT 20/ mpy CORR. T0 20/ BY . pERSOWENTT cx B/36 corrTo BY
LEFT2) 7 CORR. T0 20/ P 5. o §/36  core.To - BY
62. RETEROPHORIA: i

(Specify distance)  ES® EXS R H. L.H, PRISM DIV. PRISM CONV. . FC PD
63, ACCOMMODATION 64, COLOR VISION (Test used and result) 65. DEPTH PERCEPTION | UNCORRECTED

(Test used and score)
RIGHT LEFT Hormad, 00 19 20 CORRECTED
66. FIELD OF VISION 67. NIGHT VISION (Test used and score) §8. RED LENS 69. INTRAOCULAR TENSION
Hoymad Hownsd
70, HEARING n AUDIOMETER 72, PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score)
250 | 500 | 1000 | 2000 | %000 | 4000 | £000 '
RIGHT WY /15 5V 115 256 512 1023 £048 2398 4088 8192
s RIGHT
LEFT WV 155V
/ LEFT %
73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY i
o i A 4 *Y
Hotie with the exsepbien of § 38 which is 50D
. {Use additional sheels of plain paper if necessary)

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers)

# 380D

75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Spetify)

76. PRYSICAL PROFILE
P u L H E s
J
T7. EXAMINEE (Check)
s PHYSICAL CATEGORY
- OR ; Y 5 .
Ll isnor WALFIEDFOR meead sl Apent Avnned Dxorinsbion
78, IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER A B P £
79, TYPED OR PRINTED NAME OF PHYSICIAN SIGNATURE
80. TYPED OR PRINTED NAME OF PHYSICIAN SIGNATURE
81, TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN ([ndicate which SIGNATURE O / p
a3 ary I8 Y B f/L/»’"//”‘” i 5=
82 TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY SIGNATURE NUMBER OF AT-
FACHED SHEETS
»
f.

N
- 4’ U. S. GOVERNMENT PRINTING OFFICE : 1952 O « 990997

16—dzeg-1
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A’I‘I‘ACH!IEENT TO STANDARD FCRM 88
(Revised July 21, 1952)
Report of Medical Examinaticon

3

FOR. INFORMATTION AND GUIDANCE OF MEDICAL EXAMIMER:

The following portions of the attached examination report form need
not be conmpleted:

2 67 ,

3 68
11 69
1L 71 (unless other examination

< indicates desirable)
17 _
62 #
65 72

PR

Ttem 48, the electrocardiogram, is not requlred unless the examinee
is over 35 years of age or unless other examination indicates such is desirable.

If the examinee is an applicant, the Chest X-ray and blood type and
Rh factor (Ttems L6 and L9) are not necessary unless the facilities for afford-
ing same are readily available to the examiner. .

FOR ALL EXAMINEES, WHETHFR CLERICAL OR SPECTAL AGENT APPLICANLS CR EMPLOYEES:

The medical examiner should answer the following question:

Ixaminee 4g qualified for strenuous physical
(is or is not)
exertion. (Designate which) .

.FCR _ALL MALE EMPLOYEES OR APPLICAKTS:

The medical examiner is requested to answer the following:

o

. 1‘9 -

Does examinee have any defects restricting or pr‘bﬁlbl’tlﬂg his partici-
pation in defensive tactics and dangerous aSSJ.gnmentg which might entail the
Jpractical use of firearms?

no '
,n “

e O

Ifita"'flswexv‘as}'a wes!! please specify.

.

IT IS ESSENTIAL TUAT ALL STATEMEWTS IN ITENMS 59, 61, 54 and 70 PERTAINING TO
VISUAL ACUITY, COLCR VISION, AND = FLING%@)STEQ I DETATL.

H.d. LODR UC” USNR<R

(Signature of Medical Examiner)

4ym22mbl, :
ENCLOSURE — (Date]

=

2 7 - - 71!/' & ij’fi —f

x
(e
0

=TI
=5

= -
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STANDARD FORM NO, 64 ‘ q \
4
/

O]ﬁce Memorandum « v starss GOVERNMENT

10 DIRECTCR, FBI . pate: 5/17/5k

FR 'SAC, SEATTLE

SUBJECT: |, MARK QELT
SPECIAL AGENT
PHYSICAL CONDITION

ReBulet 5/13/54 requesting to be advised of agent has .
reviewed and initialed his physical examination.,

The Seattle copy of Agent Felt's physical examination
report bears the initial "F' beside his name at the top of the
first page. If the Bureau copies do not bear a like initial,
this omission was through inadvertence.

/1M
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o SPECIAL AGENT . e T el BN
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T ;’ (X)Re medical examination u-22-5h. T ,f >
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S ( ). Submit reply promptly- T e T
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CERTIFICATE
W. MARK FELT SEATTIE
Name (Please type-or print) 0ffice or Division

l. Are you now or have you ever been a member of, contributed to,
affiliated or associated with, any organization 1listed on the
attachment to this certificater?

NO
Answer "Yes" or "o

.
RN

[
o

2, If your answer is "Yes" state the name. of the organization, dates-
of membership and extent of participation. An explanation re-
garding membership in any of these organizations may be .attached
hereto on a separate sheet of paper, if you desire to explain the
circumstances oS your membership. .

Name : Address From To_ 0ffice Held

ty

CERTIFICATI ON

I hereby certify that the above information is correct and complete %o
the best of my knowledge and beliefs I make this statement with the
understanding that it will be used by the Department of Justice in
carrying out the provisions of Erecutive Order 10450 and with knowledge
that any false statement or omission of material fact may be sufficient
caugse for my dismissal or rejection of my applicatio and, further,
maj be cause for punishment as a violation ,0f law ipclu ﬁgg Section
1001, Title 18, U. Si Code. - .

—
At

April 19, 1954 - /4‘ ' /
(Date) Usual” Signature

#7
15 May 6 1954 67-NOT RECORDED-%

Attachment
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ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF THE:
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450.

Harch 28, 1954

Abraham Lincoln Brigade ‘
Abraham Lincoln School, Chicago, I11ino%s
Action Committee to Free Spain Now
Alabama People's Educational Associatzon (See Uommunzst
Political Association)
American Association for Reconstruction in Yugoslavia, Inc.
dmerican Branch of the Federagtion of Greek Mbrztzme Unions
American Christidn. thzonalzst Party
Admerican Committee for European Workers' Relief (See Socialist
American Committee for Protection of Foreign Born Workers PUrty)
American Committee for the Settlement of Jews in Bzrobszan, Inde
American Committee for Spanish Freedom ‘
American Committee to Survey Labor Conditions in Europe
American Committee for Yugoslav Relief, Ince - )
American Council for a Democratic Grecce, formerly knouwn as
the Greek American Counczl, Greek American Comm;ttee
for National Unity
‘American Council on Soviet Relatzons
~dmerican Croatian Gongress‘
American Jewish Labor Council _
Americen Leogue “Against War and Fascism -
American League for Peace and’ Democracy ' T
American Lithuanian Workers Literary Assoczatzon (also Enown
as Amerikos Lietuviu Darbininku Literaturos Draunga) )
American National Labor Party
American National Socialist Leagie -
American National Socialist Party '
American Nationalist Party
American Patriots, Ince
American Peace Crusade
American Peace Mobilization
American Poles for Peace
American Polish League
Admerican Polish Labor Gounczl
American Rescue Ship Mission (a proyect of the United
American Spanish 4id Commzﬁtee)
American=Russian Fraternal Society '
American Russian Institute, New York, ‘also known as the
American Russian Institute for: Gultural Relatzons with
. the Soviet Union ,
American Russian Instztute, thladelphza
American BRussian Institute of San Francisco
_Americen Russien Institute of Southern California, Los Angeles




American Slaz‘ongress - o o ’

American Women for Peace
American Youth Congress
Anerican Youth for Democracy
Armenian Progressive League of America
Associagted Klans of America
Association of Georgia Klans
Adssociation of German Nationals (Reichsdeutsche Vereinigung)
Association of Lithuanian Workers
(also known as Lietuviu Darbininku Suszvzeanzmas)
Ausland-Organization der NSDAP, Overseas Branch of Nazi Parity
Baltimore Forum
Black Dragon Society
Boston School for Marzist Studtes, Boston, Massachusetts
Bulgarian American People's League of the United States of
America
Bridges~-Robertson~Schmidt Defense Committee
"California Emergency Defense Committee
California Labor School, Inc., 321 Divisadero Street,
San Francisco, Ualyfornza ‘
Carpatho-Russian People's Society
Central Council of dmerican Women of Croatian Descent,
Also known as Central Council of American Croatian -Womén,
National Council of Croatian Women
Central Japanese Association (Bezkoku G%uo ‘Nipponjin sz)
Central Japanese Association of Southern California
Central Organization of the German-American National
Alliance (Deutsche-Amerikanische Eznheztsfront)
Cervantes Fraternal Society
China Welfare Appeal, Inc,
Chopin Cultural Center
Citizens Committee to Free Earl Browder .
Citizens Committee for Harry Bridges '
Citizens Committee of the Upper West Side (New York City)
Citizens Emergency Defense Conference
Citizens Protective League
Civil Rights Congress and its affiliated organizations,
including:
Civil Rights Congress for Texas
Veterans Against Discrimination of -Civil Rzghts
Congress of New York .
Columbians '
Comite Coordinador Pro Republica Espanola
Committee to Aid the Fighting South
Committee for Constitutional and Political Freedom
Committee to Defend Marie Richardson
Committee jfor the Defense of the Pittsburgh Sir
Committee for a Democratic Far Eastern Polzcy
Committee for Nationalist Action
Committee for the Negro in the Arts
Committee for Peace and Brotherhood Festival in Philadelphia
Committee for the Protection of the Bill of Rights
Committee to Uphold the Bill of Rights

-2 -




Committee for World Wth Friendship and- C’ulﬁu& ‘hange -
Commonwealth College, Mena, Arkansas SR
Communist Party, Us Se A., its subdivisions, subszdzar;es
and affiliates. ‘ ‘
Communist Political Association, its subdzvzszons, subszdzarzes
and affiliates, zncludzng.
Alabama People's Educational Association
Florida Press and Educational League
Oklahoma League for Political Education L
People's Educational and Press Association of beas : '
Tirginia League for People's Education
Congress of American Revolutionary Writers
Congress of American Women
Connecticut Committee to Aid Victims of the szth Act
Connecticut State Youth Conference '
‘Council on African Affairs.
Council of Greek Americans
Council for Jobs, Relief and Hbuszng L
Council for Pan-American Democracy , - R
Croatian Benevolent Fraternity ' ST
Dai Nippon Butoku Kai (Military Vzrtue Soczety of pran ‘ C.
or Military Art Society of Japan ) ) e
Daily Worker Press Club T e
Daniels Defense Committee CRE
Dante Alighieri Society (between 1935 and 1940)
Dennis Defense Committee _ - ‘
Detroit Youth Assembly ' ) K ot
Emergency Conference to Save” Spanzsh Refugees Cfoundzng
body of the North American Spanish Aid Committee)
Families of the Baltimore Smith Act Victims '
Families of the Smith Act Victims P
Federation of Italian War Veterans in the Us S. A+, Ince
: CAssoczazzone Nazionale Combattenti I%alzanz,
Federazione degli Stati Uniti d'dmerica)
Finnish-American Mutual Aid Society :
Florida Press and Educatzonal League CSee Gommunzst
Political Association) _
Frederick Douglass Educational Center
Freedom Stage, Ince
Friends of the New Germany (Freunde des Neuen Deutschlands)
Friends of the Soviet Union
Garibaldi American Fraternal Society
George Washington Carver School§ New York Czty )
German-American Bund (Amerzkadeutscher Volksbund) A
German-American Republican League ©
German-American Vocational League (Deutsche-Amerzkanzsche
Berufsgemeinschaft) ,

<

Harlem Trade Union Council :
Hawaii Civil Liberties Committee -

«,.n




Heilmuska Kaj ag known as Nokubei Heieki’nusha Kai,
Zaibel NihOW¥in, Heiyaku Gimusha Kai, and Zaibei Heimusha
Xai (Japanese residing in America Military Conscripts
Association )

Hellenic-American Brotherhood .

Hinode Kai (Imperial Japanese Reservists) ,

Hinomaru Kai Sgising Sun Flag Society =- a group of Japanese
War -Veterans ) ‘

Hokubei Zaigo Shoke Dan (North Ameriocan Reserve Officers
4ssociation) |

Hollywood Writers Mobilization for Defense

Hungarian-American Council for Democracy

Hungarian Brotherhood

Independent Socialist League

Industrial Workers of the World

International Labor Defense

International Workers Order, its subdivisions, subsidiaries
and affiliates '

Japanese Association of America . B

Japanese Overseas Gentral Society (Kaigai Dobo Chuo Kai)

Japanese Overseas Convention, Tokyo, Japan, 1940 ﬂ

Japanese Protective Association (Recruiting 0rganization)v

Jefferson School of Social Science, New York City

Jewish Culture Society

Jewish People's Committee

Jewish People's Fraternal Order _

‘Jikyoku Iinkai (The Committee for the Crisis)

Joint Anti-Fascist Refugee Committee

Joint Council of Progressive Italian-Americans, Ince.

Joseph Weydemeyer School of Social Science, Ste. Louis,
Missouri , '

Kibei Seinen Kai (4ssociation of Us S. Citizens of Japanese
dncestry who have returned to America after studying in Japan)

Knights of the White Camellia -

Ku Kluz Klan '

Kyffhaeuser, also known as Kyffhaeuser League (Kyﬂfhaeuser
Bund), Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft)

Kyffhaeuser War Relief (kyffhaeuser Kriegshilfswerk)

Labor Council for Negro Rights

Labor Research Association, Ince

Labor Youth League ‘

League of American Writers '

Lictor Society (Italian Black Shirts)

Macedonian=American People's League

Mario Morgantini Circle

Maritime Labor Committee to Defend Al Lannon

Massachusetts Minute Women for Peace

Maurice Braverman Defense Committee

~




Michigan Civil R& Federation | ‘ ®

Michigan School of Social Science

Nanka Teikoku Gunyudan (Imperial Milztary Friends Group
or Southern California War Veterans)

National Association of Mexican Americans (also known as
Asoctacion Naczonal.Mexzco-Amerzcana)

National Blue Star Mothers of America (not %o be conjﬂsed with
the Blue Star Mothers of America organized in ‘February 1942) - ‘

National Committee for the Defense of Political Prisoners
National Committee jfor Freedom of the Press
National Committee %o Win the Peace
National Conference on American Policy in thna and the
Far East (a conference called by the Commititee. for a
Democratic Far Eastern Policy). .
National Council of Americans of 0roatzan Desoent
National Council of American-Soviet Friendship
National Federation for Constitutional Liberties
National Labor Conference for Peace
National Negro Congress .
National Negro Labor Council
Nationalist Action League
Nationalist Party of Puerto Rico
Nature Friends of America (since 1935)
Negro Labor Victory Committee
New Committee for Publications
Nichibei Kogyo Kaisha (The Great Fujii Theatre),
North American Committee to -Aid Spanish Democracy
North American Spanish Aid Committee
North Philadelphia Forum :
Northwest Japanese Association L g
Ohio School of Social Sciences ) ’
Oklahoma Commzttee to Defend Polztzoal Prisoners. L
Oklahoma League for Political Education (See Communzst .
Political Association) ‘ .
Original Southern Klans, Incorporated )
Pacific Northwest Labor School,. Seattle,hwashzngton
Palo Alto Peace Club
Partido del Pueblo of Panama (operatzng in.- the Oanal Zone)
Peace Information Center
Peace Mbvemenu of Ethiopia
People's Drama, Ince
People's Educational Assoczatzon (Incorporated under name
Los Angeles Educatzonal Assoczatzon, Inc.), also known as.
People' 8 Educational Center, People's Unzverszty,
People's School
People’s Fducational and Press Asgociation qf Teras .
People's Institute of Applied Religion
People's Radio Foundation, Inc.
Philadelphia Labor Committee for Negro Rights
Philadelphia School or Social Science and Art
Photo League (New York City)
Political Prisoners' Welfare Commztbee

»
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Polonia Sooie. of the IWO '

Progressive German-Americans, also known as Progressive
German-Americans of Chicago

Proletarian Party of America’ ’ ‘
Protestant War Veterans of the United States, Inc. :
Provisional Committee of Citizens for Peace, Southwest Area

Puertorriquenos Unidos (Puerto Ricans United)

Quad City Committee for Peace

Revolutionary Workers League

Romanian~-4merican Fraternal Soczety

Bussian American Society, Inc.

Sakura Kai (Patriotic Society, or Cherry Association=--
composed of veterans of Russo~Japanese Har)

Samuel Adams School, Boston, Mhssachusette

Santa Barbara Peace Forum

Schappes Defense Committee

Schnetiderman~Darcy Defense Committee

School of Jewish Studies, New York City

Seattle Labor School, Seattle, Wbshzngton
Serbian-American Fraternal Society

Serbian Vidouvdan Council

Shinto Temples

Silver Shirt Legion of America .

Slavic Council of Southern California

Slovak Workers Society '

Slovenian-American National Council :

Soctalist lorkers Fbrty, including American Commzttee
for European iorkers' Relief

Socialist Youth League

Sokoku Kai (Fatherland Society)

Southern Negro Youth Congress

Suiko Sha (geserve Officers Association, Los Angeles)

Tom Paine School of Social Science, Philadelphia, Pennsylvania
Tom Paine School of Westchester, New York

Tri-State Negro Trade Union Council

Ukrainian-4dmerican Fraternal Union

Union of American Croatians

Union of New York Veterans

United American Spanish Aid Committee

United Committee o) Jewish Societies and Landsmanschaft
Federations, also known as Coordination Committee of
Jewish Landsmanschaften and Fraternal Organizations
United Committee of South Slavic Americans

United Harlem Tenants and Consumers Organization

United May Day Committee

United Negro and Allied Veterans of America

Veterans of the Abraham Lincoln Brigade

-6 =
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Veterans Against D’zmmatzon of Civil Rights C'o‘ress
of New York {See Civil Rights Congress) ..

Virginia League for People's Education (Sée Communzst
Political Association) :

Voice of Freedom Committee :
Walt Whitman School of Social Science, Newark, New Jérsey-
lashington Bookshop Association o
Washington Committee to Defend the Bill of Rights

Washington Committee for Democratic Action

Fashington Commonwealth Federation

Washington Pension Union

Wisconsin Conference on Social Legislation
Workers Alliance (since April 1936)

Workers Party, including Socialist Youth League

. Yiddisher Lultur Farband

Young Communist League
YUgoslav-Amerzcan Cooperative Home, Inc.'
IUgoslav Seamen 's Glub, Inc,




’O]ﬁce Memomndum e UNITED STATES GOVERNMENT

Tolson
Ladd

0 . THE Difecton DATE: June 16, 1954 Nickols
. : . _ P —
. 3 Harbo
W Inspector John H. Williams ‘ : : Toaey
) - ’ : s . . ’ #::tier
' k Winterrowd —_
SUBJECT: |, MARK FELT, SA - yv ‘ Heltom

SEATTLE DIVISION ‘ : ' Miss Gandy —
AIDED IN INSPECTION OF': |
ANCHORAGE OFFICE,

. 6/9-12/54 )
ASSIGNMENTS: - -
1. Review of Criminal Informant Files
2. Analysis of Criminal Informant Program
* 3. Review of Criminal.Files
- 4, Review of Security Files . -
5. Aiding in Final Assembly of Report

- In all of the above assignments! SA FELT did an eXcellent
job. He is conscientious, enthusiastic, meticulous in his work,
and needs only a minimum of supervision. He understands the Bureau
problems and responsibilities as well as its rules and regulations!

.., He makes an excellent appearance.| At the present time he -
is Supervisor of Espionage and Applicant cases in the Seattle Office.
¢ He aided in six inspections other than this one. He is available for
ﬁﬂ\ general and special assignments anywhere. { I believe that Mr. FEIT
I,\f/naas adminigtrative and execubtive abllity and he could guite ably
t7/¢ nandle the position of Assistant Specilal Agent in Charge at the pres-
ent time. I consider him an excellent Aide and feel that he could
ably act as No 1l man to an Inspector on inspections.t
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. DECLASSTFICATION AUTHORITY %‘Emvn PROM: -
"FEI AUTOMATIC DECLASSIFICATION GUIDE - :
DATE 09-1E-Z009 o , . o S

W ) Hr. W Marh Felt ' :
Fegeral Bureau of Investzgatzon

Pi~,fg ”Sébt#ls,gugshington I ‘}/, D P
T LT e E T olASS, B RRR BY fZiiQﬁff‘?“~r

o L .. REASOR- FCIM TET
Dear Mr. Felt: . - T . DMME ;\m:vmw 12
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. : Iom awere thaﬂ You supervnsed

the davalonmenﬁ and handlzng of o very . . S

imporiant confzdantial source of infor-" : : (

-wetion whigh h@q proven of great volue ()-) .Hy[
% b o L

to tbe RBureot's work on ~eourﬁﬁy watters

. The. grotifying TesuZts ‘achieved
in this instanoe hawe been b source of ..
" much satisfoction to me qnd are lorgely
nttributable. o the obility ehd disgretion =
gxercised by you in the discharge of..your gy E
dutice. Yo are o be coimended fﬂF’Qnaﬁs'zé;~w¢m,XERQE-

8Y08 tL el ine perforrance A2 -
s Oﬁ!hlf ¢ p f ra ”Ml~n;g;ﬂ9hﬁi3!W@
Snncerely yoursiE LT
JUL161954 B sy e i E B
' comwien |1 00i 4G} Seattle (Personcff1 fizi ent"zgn)g-f <
’ LRH rh{r/" : o ‘- : . -‘,':7‘ “ . .
d 67—27é576 o g R
" r*n ol h
S4 Felt helped to secu?e) y;means fonid |
; Tolson_i___
" Boardman__-_
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DKTE Dj 15 ._Dl'l':'. "-"" et

AR ,DIBEC’.EOE FJBi (65-62456-234) - 7-9-54 e
T SSAC, SEATTIE R ’PERSOHAL &GB!FEEH‘E‘H&:— o
T o Twe e T R N
. SA |- b7 T
- SEATTLE DIVLSION : : VAR A Y
rwm\% : - . ‘ v
LIA:NGRM-‘JA‘PAE PR e i
SPTONAGE .~ J- T
(Uﬁ SO ‘T‘he Bureau‘s specific attention is directed to Bulet of
June 4, 1954, under the above-captioned Bufile, "ANAGRAM - JAPAN;
§SP%2NAGE ~ J%, %o Los Angeles, a.copy of which was furnished %o
eattle.

LN This communication ‘reflected the success of the Los. Angeles
\\;\ and Séattle Offices in.gaining -access bo .particular data and stated,
A "This - Information has proven of -inestimable value to the United
g ‘States. Govérnment™ and that an evaluation of the material furnished
74} by the Bureau as-a ‘coritributlon to the situation has permitted the
M} Governmen’c to handle a. peculiarly delicat’:e ma‘cter. @)

- The Bureau is advised i:hat as i‘ar a8 ’ohe Seattle Off:.ce b
% is concerned,” ‘almost the total credit for -the obiaining of. this- “prCT
‘material belongs to Special Agent | |'of” this offiice . - "
(\{ who déveloped thig situation from the very beginning-merely as'an .-
: M ‘agademic and extra-curricular interest, since at the time he bégan. -
.the development of ’chis ‘phase the. Japanese official i‘amilsr in
\ Sea’c’cle had mot even yet been re—establiéhed here bub were merely
“in the- planning’ stage toncerning which there had been some. newspaper
W .publicity. From this beglnn*‘ng,'wok'& up  the situation -
T.I"}' ' under-the supervision of* Supervisofid. MARK FELIT{of . this off‘ice to
i + a point whéve ﬁhe resu'i ts are ‘as speeified aoveqﬁgg

Ic is augges’céd tna’c« ‘bhe Bureau wrike Nery cordlal 1etters

of coménda‘cion To bo’ch an& Supervisor FEL"‘ i‘n connec‘bion .
W:‘L‘bh the Si’ouation.-.,. O Y T o -1 S

RDA LH SRR T e ! y

Ad dend ums, :__;fhe et -btl e ;Offi.'éé bymean s’ of ]
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1 AUTHORITY D‘E"RI’L»'ED FROM:
LAZITFICATION CUILE

Oﬂice Memomndzmz UNiTEb STATﬁs GOVERNMENT

Tolson ——|
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TO : Mr. Tolson (/ DATE: 6-29-54

2//
FROM %‘% . T, Harbo

J.f'
; N A
INSPECTION I__'nggm_LnLﬁsroyf J;sf’ 7(’“ C i
L LVSPECTOR U

JUNE 1 ~ 16, 1954 /f S /ﬁp,sfzf(, Fé; e

SUMMARY OF FINDINGS

§Hélloman)—
£ Miss Gnnay -

R. D. Auerbach, SAC, Seattle, since 10-22-51.
John A. Holtzman, ASAC, since 5-4-53.

e

PHYSICAL CONDITION AND MAINTENANCE....eeeevesovonoese s EXCELLENT

Space, in Federacl Reserve Building, has not changed
since last inspection., It is adequate and in excellent shape.
64 square feet per employee. ITwo minor dgficiencies JSound in 10
automobiles, neither of which affectedsofety. Corrections made.
Check automobile register reflected mileage of cars noted incorrectly
on 2 occasions. Corrections mede. 71 automobiles assigned Seattle
for use of.108 investigative personnel. Four cars (3 1948 Buicks
and 1 1948 Ford) have over 60,000 miles and are not adequate for
pursuit purposes. However, SAC desires 10 keep them, inasmuch as
they are volucble for Communist surveillance purposes. JInspector
agrees. No delinquencies noted in firearms, and one minor delinquency
noted in photographic equipment.

DL J/
INVESTIGATIVE OPEIZATIGIJS..I.'.....IOOOQDOOOOQOOIOOQOQFAIB

As of 6-1-54 there were 2304 pending cases, with 762, or
36.5%, delinquency. The Sollowing important classifications carried
a delinquency which was higher than the over-all index: Of the 5
Extortion cases pending two, or 20%, were delinquent; of the 61 White
Slave Trqffzc 4dct cases pending 26, or 42. 6%, were delznquent; of the
35 Theft of » Governnent Property cases 17, or 48.6%, were delinquent;
of the 36@~sgc%gztg, 100 classification) cases 137, or 37. 4%, were
def%ﬁ@ugqt' the 65-security (105 classification) 42, or 64.5%,
were delzn Z%ﬂégcand of the 37 Plant Informant cases pending 24, or
64. 9ﬂ, were delimquént. The over-all high delinguency and extremely
h;@ﬁ zv ual classyfzcatzon;gelznguenczes referred to above
4 »&h .‘ﬁg'ﬁhe\sudden a hmgh increcse qf Ato @Q Energ éct
q a -’ p/

casels recez mnfgy» e " “n.n

ce -\ ' MoHTr (ﬁ tentzon. H. L. Edwarighsqwq
T ZC e 10T EXTFT

THE Gl Lw‘s& V4. DATE OF
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4s of 6-9-54 there wer-e 516 Atomic Energy Adct cases
pending. On that date it was es timated 110 more would be
received from the Bureau to be completed during current fiscal
year (prior to pol-54). 0f this 516 pending cases in approrimately
50% the deadline had been missed. As a result of this suddenly
increased applicant-type case load, 5 stenographers were sent
0 Seattle on "special for a period of 30 days. 38 Agents
pere sent to Richland, Washington, during week of ?/1-8/54,
where the bulk of the work was 4o be done. A streamlined
program was set up whereby each Agent was handling approzimetely
1.3 case investigations per wor# day. FEstimated this program
will make it possible that all Atomic Energy Act cases received
and anticipated from the Bureaw, a8 noted acbove, would be completed
by 7/1/54.

Another reason given Jor the high investigative case
delinquency was the acceleration of the summary report progranm
in security coses. As of June 8 there were approzimately 90
o be completed. This program has target date for completion of
July 14, and Seattle Office expects to make it.

Estimated 51 Agent days pending accounting work in S
files. Eight accountants assigned Seattle Division, four of
whom not fully qualified to handle all investigations. SAC
directed to give these Sour qpportuqtty to work with fully
qualtfied accountants to add 0 their ezperience.

In investigation of *op hoodlum program Seattle Office
had opened 16 independent files One on each person designated as
a top hoodlum)., This not in accordance with SAC Letter #53-58
dated 8-25-53, which instructs sqch cases should be a subfile to
the General Investigative Intelligence File. Ihese 16 files ordered
closed by Inspector and subfiles opened in conformance with
present rules.

2304 pending investigative cases in Seattle Office, of
which 197 were fugitive cases. OF this 197, fourteen, or 7.1%,
nad leads which he 4 not been covered within 30 days of their
receipt. In 1149 pending coses reviewed (This ezcludes security-
$ype notters.) 188 over one year old. Of this 138 twelve, or
8.6%, were delinpquent.

of the 1534 total pending cases reviewed, errors of
substm ce were found in 3, or 019%- Of the 360 closed files
reviewed, an errovT of form was found in one, or 27%.




0f o500 closed files reviewed
no errors of form noted.

In the 1534 pending files reniewed, errors of form
were found in 153, or 9.97%. Too highs SAC directed to reduce.
Of these errors of Jform, 59.3% were atiributable to Agents and

40.7% attributable to Clerks.

Security work:

Inspection
Lten 3~20-53
Estimated Communist Party Members 225
Top Functionaries 2
Smith Act Subjects 9
Key Figures 33
Key Figures Missing 7
Security Index Subjects 655
Security Informants 26
Potential Security Informants 15
Panel Sources 8
Confidential Sources 44 [
Ko. of Security Informants in CFP 14 12
Yo. of Potential Security Informants 3 1 /
in CP  ~it .

Incregse in Party members noted above estimated by Seattl
Office to be reregidtrations and other members brought back under
Communist Party control during year and to jfact that sources of
infornation regarding Party numbers better now than then. Decrease
in number of security informants caused by loss occasioned through
use of informants as witnesses in Smith Act trials April - October,
1958. SAC advised that 4 missing key figures must be located.
Security informants evaluated: 2 excellenty 11 very good; and 9
good. Potential security informants evaluated: 1 excellens;
1l very goods; § goody; 4 fairy 1 poor, and 5 haed insufficient
information to evaluate. @

Criminal informants. At time of current inspection
there were 31 qualified criminal informanits, as compared to 29 at
time of last inspection. There were 122 potential criminal inform-
ents ot the time of this inspection, as compared to 93 at the time o
the last inspection. CI's and PCI's were evaluated as follows:
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Potential
Criminal Criminal
Evaluagtion Informant Informant Total
Excellent 3 1 4
Very Good S 12 16
Good 20 64 84
Fair 3 11 14
Poor . 0 1 1
Insyfficient Informa-— 0 32 32
Y tion to Evaluate —
Totals 31 120 151

Criminal informant coverage well distributed geographically.
Yeaknesses exist in coverage in Resident Agencies of the following
classifications: Thef't From Interstate Shipment, Interstate
Transportation of Obscene Matter, Interstate Transportation of
Lottery Tickets, Interstate Transportation of Gambling Devices.
There has been very 1ittle information concerning any violations
of this nature existing.

At quarter ending 3-20-54 the Seattle Office had
developed 1672 plant informants in 222 plants. 70 informants
had been developed at the Boeing Airplane Company, which has
35,000 employees. SAC directed to develop additional and
"round~the~clock” informants in this plant. LN AuTe SR

e

During fiscal year 1953 Seattle recovered 169 autos
(for relative standing of 42nd among all field offices) and obitained
44 convictions. During first 10 months of fiscal year 1954 139 auto-
mobiles were recovered C;or relative sfanding of 43rd ). Buring
latter period 27 convictions obtainedZfor 19.35%. This percentage
is below the average of 28% established for all field divisions
(SAC Letter 54=-8). Delinquency in this category on June 1 was
36.5%. There were 10 criminal informants, 11 potential criminal
informants and 6 confidential sources in position to report data
concerning these violations to the office.

During first 11 months fiscael year 1954, 7 convictions
havé been obtained in White Slave Traffic Act cases. Eight persons
are under indiciment and presently awaiting trial. Eight more cases
are ready for presentation to next grend jury. This situation shows
outstanding improvement over toial convictions of 2 during fiscal
year 1953.

Investigative operations of Seattle Office rated fair
in view of delinquency in criminal invesitigative work and Atomic
Energy Act investigations. This situation belteved temporary and
should be completely relieved by 7-15-54.,

-4 -
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SAC supervises 98 important eriminal and security

files. 18% delinquency. ASAC John A. Holtzman supervises 436
criminal-type investigations. Had 24% delinquency. SA| |

supervised 391 criminal-type investigations. Had 26%
delinquency. S4 Charles H. DeFord supervises 524 security-type
investigations and had 26% delinguency. S84 ¥. Mork Felt supervises be
851 applicant-type cases and had delinquency of 46%. Case load, b7C
which was 2304 on 641/54, will probably decrease by approrimately -
600 when Atomic Energy Act cases are completed (target date 7/1/54).
Fhen this takes place, re-evaluation of supervisory Staff should be
made and consideration be giyen to deleting one. It is noted that
during inspection Supervisor| |retired from Bureau. Considera-
tion should be given to consolidating his desk with the others
presently eristing and not replacing hinm.

Stenographic work current but, as noted above, 5 stenos
had been transferred in from surrounding offices for one month
"special,” beginning 6/7/54, due to increased load of Atomic
Energy Adct cases. Stenographic production 3.26 pages per hour per
stenographer. Typist production 8 pages per hour per typist.
Clerical work on current basis.

Time in office for various sguads for three-months
period of March, April and May, 1954, as follows: (1) Criminal
Squad #1 ~ 16%; (2) criminal Squad #2 - 13%; (3) Security
Squad ~ 51% (caused by security summary program to be finished
by 7/14/54); and (4) Applicant Squad - 14%.

Productivity of Agents. On 6/2/54 average case load of
Agents was 21.3 cases and their production in May, 1954, averaged
| 9.37 cases closed per Agent. Two administrative projects pending
, Chief Clerk's Office: (1) Comsolidation,of indices in which 5%
f drawers had been completed out of 159 to be done; (2) Consolidation
Z of files which could be completed by one person in approzximately
one month working full time, but at present rate estimated will
be completed in one year.

| .
I ’ 0f 4000 index cards reviewed, 16 were found to be out of
sequence for a delinguency of +4%.

Survey of No. 1 Register for the month of May, 1954,
reflected 6 instances where employees failed to indicate when signing
out that they were going on sick leave during day and 3 insgtances where
they failed to indicate when signing out that they were going on
annual leave during day. SAC directed to bring this to the attention
of all personnel. Siz errors of minor nature noted on No. 3 Cards
Jor employees for month of May. All corrected.
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Communications8 co8tse Average monthly communications
costs per Special Agent for the months of July through September,
1953, was $152.35. For a comparable period of February through
3 4dpril, 1954, it was $168.59 per Special Agente SAC directed to
! reverse this increasing trende

®

Crimingl statistical accomplishments:

Pirst 11 First 11
i Fisoal Months Months
; Year Fiscal Fiscal
i ;tem 1953 Yre 1953 Yre. 1954
|
f Convictions 141 134 135
! Autos Recovered 169 160 151
! Fugttives Appre- 226 208 236
hended
Savings and 444,282 $391,983 $500,449
Recoveries :

The abouve itndicates favorable trend in all except one
category - Autos Recoverede.

Fligibility 118t - stenographers and oclerkse A control
file and an eligibility 1ist boxr is maintained in Seattle Office
in accordance with SAC Letter 113 dated 10-24-52 and SAC Letter
54-29 dated 6-8-S4. A review of these at time of inspection
reflected no individucls who were then eligible and availeble for
immediate employmente SAC Auerbach explained that eligibility
lists have beeén maintained and are used but was depleted at time
of inspection by reagsoa that Seattle Office had to draw on it for
14 new employees during past 4 months. Investigations were under
way at time of inspection to replenish this 1ist.

v
PERSONNEL HATTERS [ e [ L] ) L ] L] . L L 4 L] L ] L] L L] L L] L] L ] L J VE’RY GOOD.

All em passed excminations with the exception of b6
RBeo[ lwho failed to pass the radio sending test but °'C
in view of exceptionally bad actmospheric conditions at the time cord in
accordance with the recommendation of the SAC, no failure 18 recorded
and the episode is congidered "no test.” 4 re-eramination will be
provided. Morale goode XNo complaeinis. Good training programs for

both investigative ond noninvestigative personnel. Of the 108 Agents in
office 33 had not testifted in U. S. District Court; 20 had not appeared
before Federal Grand Jury; & had not been before a Ue. Se Commisgssioner;
and 25 had not participated in a raitde SAC directed to 8o assign work
that all Agents receive this valuable experienceo

Adeguacy of personnel. 108 Agents, including SAC, ASAC
and supervisory 8taffe. Thie number adequates Three Special
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Employees, two of whom work on technical surveillance and one

on general assignment. 4 fourth one lost to office during

\ past year, and SAC feels it would be of benefit to the Bureau

1 to replece him. Inspector feels his replacement not necessary.
‘ Two radio operators adeqguate. 18 stenographers presently in
officey, and Bureau authority requested to employ two more. This
number adequate but not ercessive. ITwo typists. Adequate.

34 clerical employees. Adequate. Clerk~Agent ratio 48.6%.

Overtime. Overtime for Agents for three months of
Yarceh, April and Moy was 2 hrs. 24 minutes; for SAC 3 hrs. 1 min.;
ASAC 3 hrs. & min.; for Supervisor Felt 2 hrs. 51 min.; Supervisors
Rich 2 hrs. 18 min., and De Ford 4 hrs. 13 min.

During two months prior to inspection only 4 articles
worthy of publication had been sudbmitited to Bureau for

"Investigator) indiceting poor showing. SAC directed to step up
this progran.

v’
GONTAGTS..O'II..".Q.0'I‘....'Q.C.Q.'.......l.l‘..'..VERY GOL’)D

129 SAG contactes 117 developed by SAC Auerbach and
all known to him. One special service contoct, who is valuable
end was utilized fregquently during past year. Very good American
Legion program. JDuring 1953 .116 speeches were given. Thus far,
during the calendar year 1954, 77 have been given. They have been
well distributed, both geographically and as to itype of audience,.
Forty National Academy graduates in Seattle territory engaged in
law enforcemsnt. 27 are in ewecutive-type positions. JDuring
calendar year 1953, 41 police schools given. Thus jar in 1954
31 have been given. These consist of all types and were well
distributed. Good publicity resulted from tt. <LAC’s relationship
with judges, U. &. Attorneys, law enforcement officers, newspapers
angd influential men in community is ercellent.

RECOMMENDA TTONS ¢

| 1. OSAC B. D. 4uerbach.....none. Not on probation.

| Nonveteran. He is an excellent contact man. He has firm grip on
administration end investigative operations of his office. The

inspection reflected investigative work unusually delinqQuent but
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due in part to Atomic Energy Act program. <This situation
temporary and should be relieved by middle of July, 1954.

: /
{

2¢ ASAC John Aggﬂoltzman. Veteran. Not on probation.
3 errors of substance fou on his supervisory desk. &7 errors of
Jorm on his desk. He makes a very good appecrance, being big

and rugged. He is a hard driver and hard worker, aembitious and

.| gnthusiastic. He could adequately handle additional responsibilities
-\ “and should be considered for position of SAC in small office.

v

3. 54 W;eﬂbr%ifelt. Nonveterarn. Not on probation. UHe
handles large volume of rk on applicant desk. Has unusual -
JSdair for aedministration. XNo errors of substance on his desk,.
8 errors of form. He makes very good appearance and i8 thoroughly

erperienced. Could very adequately handle position of ASAC and
ul? be so congidered.,

2 S %
e B

4. SA Charles H. De Ford....none. Nonveteran. Not on
probation. He handles security .desk and has excellent knowledge
of this work. He i3 a hard worker and puts in large amount of
overtime. No errors of substance found on his desk. 60 errors of
Jorm found on his desk. He makes very good appearance and is
excellent Buregu representative. His gregtest asset to Bureau

appears to be his knowledge and ability in security field, where
he 18 presently assigned.

¥
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S SA J....none. Nonve'békh'”‘wo'on
probation. He wad criminal' desk supervisor. Helsupn

retirement by letter to Bureau 6-7-54. On June 1 ﬁhgre were
pending cases in Seattle. Approzimately 600 of these were Atomic
Energy Act cases, which would be completed by approximately b
?-1-54. This will lower the case load of the office by that b7C
number. It is believed 4 Supervisors, zncludzng SAC and ASAC,

can adequately handle this work. Hence, it is recommended that

“upervisgor not be replaced, this desk be discontinued and
> work on it absorbed by the other supervisors.
7

)/o

6. It is recommended thdt the attached letter with
instructions and observations concerning the fzndzngs of the
Inspector be forwarded to SAC Auerbach. p

»
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LW MARK‘WRUP\ Position: Supervisor,Applicant-
Seattle Division Espionage Desk
Non-veteran Classification: @S-13 - $856O

EOD: 1/26/42

Mr. Felt is a completely career-type employee who
functions with minimum supervision and turns in a completely,
all-around, satisfactory job. He is extremely enthusiastic,
conscientious and has an excellent basis of Bureau Jjudgment,
having served as 'a Bureau supervisor.

' The Bureau has been advised that he can in my opinion
” function adequately as an ASAC.
b6

~ b7cC

INSPECTOR[:::::::] MR. FELT is a thoroughly ‘experienced and mature
Agent, ’ He handles the Applicant Desk as a
Supervisor and as such handles a large volume
of work. No errors of substance were found on. his desk during the
inspection and 8 errors of form were found. H€é has handled a rather
difficult jobwith the great influx of AEA cases and handled it well.
IHe has a particular flair for detail,

. MR. FELT makes a very good appearance., He
handles hlmself well in speaking to groups of Agents. I had occasion
to observe him in this regard during the course of the inspection,

He is available for general_and.special assignment anywhere.

ability and could quite adequately handle additional responsibility.
It is recommended that he be considered for the position of ASAC of

MR. FELT has administrative and executive
la small office,

SEATTLE DL
INSPECTOR
June 15, |
RDA :ILM




s
- A I

i‘mmmum.u =

Oﬁice Memor%dzmz UNITED STA% GOVERNMENT

MNr, Tolson |
Mr, Boardma

TO : MR. MOHR V DATR: July 22, 1954ﬁ%‘{é{@'
' ) Mt
Nr. bo.

b6 Mt, Rosen______ |

FROM 1t | w L7c . Mr. Tamn_____|
i Mr, Tracy.

Mt. Mohr.

M. Winterrowd ]
Tele. Room.

SUBJECT : WILLIAM MARK FELT \r. Holloman— |
Special Agent Miss Gandy.
Seattle Office ‘
Entered on Duty 1-26-42
@s-13, $8560
Non-Veteran
Not on Probation

ADVANCEMENT

noted that S4 Felt was handling his supervisory b6
duties on the Applicant Desk in a highly satisfactory manner. bic
Mr. said he made a very good appearance, wasS thoroughly
erxperienced, handled a¢ large volume of work, and could very adequately
perform the duties of an ASAC at this time. recommended
that he be considered for further advancement. In this respect it
is to be noted that we have properly listed S4A Felt for advancement;
however, in view of his entry on duty date, he is not at the top of
the 1ist.

During an inspection of the Seattle Office in June, 1954,
Inspector ]

The Director saw S4 felt on July 19, 1954, and stated that
Mr. Felt makes a very good personal appearance, seems to be intensely
interested in his work, and the Director rated him above average.

am—

b6
The attached permanent brief of S4 Frelt's rfile reflects b7C

that he is 40 years of age, married, and | } He has a
ilBachelor of 4rts Degree and a Bachelor of Laws Degree. He is a member

of the United States Supreme Court Bar. He is a native of Idaho and
has indicated that any office on the West Coast would be his
preference. He is an approved Inspector’s Aide, 'has received
administrative firearms, is qualified as a firearms expert, and 18

an approved Bureau speaker. He has served in the Houston, San Antonio,
and Seattle Field Divisions and jfor a period of almost three years,
Jrom December 1, 1942, to August 10, 1945, he served as a Supervisor
in the Domestic Intelligence Division, Hé haspan—awee%den¢~rec;rd?”

in the Bureau. 51— ) Tl 5 gf~

In April, 1953, SA Felt was commendéﬁ“by fhe BUFEGE”in
view of the excellent manner he was handling s superu¢sory-dutzess
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in the Seattle 0ffice. He has been recommended for further advance-
ment in the Bureau on several occasions by his SAC and by Inspectors.
In March, 19564, his SAC said that S4 Felt was completely competent,
a career-type employee, and he recommended consideration be given

to assigning SA Felt to the position of ASAC.

RECOMMENDATION

/N

It is recommended that S4 Felt's name be placed third 27
on the list to be considered for advancement to the Iraining and 7-27-d
Inspection Division as Inspector'’s Aide. You will recall that G
. previous approval has been granted to designate Supervisor RBobert D. e
Gibbons as No. 1 on the 1list and Special Agent as b7C

No. 2 on the list. e )
\9 éf/}
Jefd A 4\7/
N/ .
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o  August 18, I954 L T 1}
Yre Ve Eﬁuxq: ‘Y&Iﬁ Ce Tl . o o |

Pederal Bureox of i‘nvaeﬁige'z;ion
Seattle, fmshingﬁon )

I
SR M, Pelds

Your headquarters are being changed, public business permdtting, e
Seattle, Mashingtam, . . - - effeetwe%&%% y 'ff *

frmn'm
a%rlfél there on or after this date.

5 é'ou should repnw o the Ghief t:_zgr;»
”‘"”» Hgan dige o wilae FEROBFTICRD GLadRtiReE By idtemay oar aeaighe |
f?§o§f'convenience or benefit, or at your request, You will be allowed your R f”
., necessary expenses of transportation and a per diem in lieu of subsistence o
of $9. 00 in. connection.therewith, such expenses to- include the transporta- g

- . tlon of your immediate family as provided ‘for in Public Taw. 600 of August 2,

A'1946 and Executive Order 9805, approved November 25, 1946, as. amended., ‘

, You are authorized to use a privately owned automobile in con-
'rnection with your tranafer and you will be- reimbursed at the rate of seven
cents per mile not to- exceed the cost. of conmon carrier by the most direct
route, plus incidental expenses in. connectlon therewith of - all,persons
) officially. traveling in that vehiels, -Should your- dependents travel by
" privately. owned. automobile separate and gpart from you, mileage at .seven
cents per mile is authorized under the same conditions as above.‘

. . The transportation of your household goods and personal effects
,will ‘be paid in accordance with regulations- -contained in Public Law 600 -
of August 2, 1946 and Executive Order. 9805; approved Nbvember 25, 1946

-'as amepfled, ., - . ST _ . o e
tncz e | PR B LT .,
4{“& oo f:».;ic‘ Secs;’:z‘:ze (P) nzpedi'&a sfsnefar and admec Ewremu sy
o Jeeﬁe idhin 48 hours esrlicst da'&e e:},j' departure and ﬁhe

approsimsa dote 43@ urrivaxl. .

- Hy. Harbo o 5 A w7 éQ'F? =3 ;}gléfl
| |~ 2, Felt. RER ngﬁd %{u:ghe érairZég ngd

Tolson

Board. .

ehola™. - Inspection Division.
S e

| Mre He L Edmrrdsﬂ b7c-;

-" Belmont®,
Harbo
Mohr
Patsons
Rosen
Tamm
Sizoo-
Winterrowd
Tele.Room = _
Holloman

COm —"Fy

AUG1 21954 -~
WIAILED 27 ¢

e




FEDERAL BUREAU OF INVESTIGATION

.In Reply, Please Refer to ,
File No. ‘ WASHINGTON 25,D.C.

TO: Assistant Director Dates <f>2,/4;2 15'3;(

Administrative Division

Prepare the necessary orders transferring the
faollowing Special Agents. Departure of Agents to new
offices of agsignment should be expedited.

s

Name From To

1. Trarl, GO fstt — Trainiy 3 S B

ST

5

OFFICE OF THE ASSOCIATE DIRECIOR

Transfer Orders Prepared:

o

éﬂe:_‘?%f?‘é_ Ja

e A TN T S
Wy TEATA
Y}-)..v}n




" Tolson:

' SAC,

i_;ng grades.

 August 11, 195k

Seattle
RE: S o
LW lﬁ%‘cfﬁ AGENT S L
General In-Service Course. —ens to. ety .
Dear Sir:

o

The above-named Special Agent attended the above General In-

SerV1ce Tralnlng Gouree at the Seat -of Government and attalned the follow- -

S P

.0

LTI o

¥

‘Notebook -

~ Examination - 92
. Double Action Course 93
Practical Pistol Course 96
.. Shotgun (8keot) . . 02/2
©.30 Rifle . - S 86/ g
, Machine Gun- . - .80

: The firearms grades w1th the exceptlon of the Shotgun Skeet Course

L

ishould be entered on the ind1v1dua1 field flrearms tralnlng record

Boardman__"

" Nichgls_L__.'_.C v
© Belmont__-_ *

Glavin,
Harbo.
Rosen
Tamm:

Tracy. - 2
obe_—1S% )
- Winterrowd' =

" Tele. Room__

Holloman_-
Miss Gdndy "

. 4.
Yo ¢ u' LR LT kS
R T Very truly_yours,.
: : .
: : ) John‘Edgar Hoover '
5 3 ) Dlreotor :
%" 54y, Haxk Fel’o L
: Seattle R
WAILED 16
s AUG1 11954 .
_"COMM-FBI__
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i -Mohr _____—///

" “Rosen

" Tolson,
Boardman
Nichols

.Belmont
Harbo

« Parsons, —— o

-Tamm -

‘Sizoo

- - Winterrowd .

*Tele. Room ——

< Holloman
- ,Gandy

L, . reflect he is. to report at the Seat of
SR Government 9-13-54. n

SITHORITY DERIVED FROM: -
. FBI AUTHHHT g S S TFICATION GUTDE -

T DECLA :
53

DATE 08»n7 znu'-

i 5
e i . \—'/\j
el LS
e s L Oy

Augusi; 26, 1054 al
',ipEasawAL AﬁD ﬁ%ﬁ?ii&ﬁﬁﬁﬁﬂ%

.lIr. W’. Haerelt e s L ,' R
Féderal Bureau of Investzgation ey T T s e

' Eea-b-ble, Washing-bon el T e .

v N . R N . el e T . ) ‘ Lo -

Dear }.{r. Fel'b. S 'L A S

. It.was a pleasure ‘&'o receive the
fauorable comments contained in your letter
-of August 17, 1954, .Your thoughtfulnegs in 4
wrztwg -bo me zs certainly apprecia-bed._ LT

»
.
v

cl'z:‘II:Sﬁ Sea'b'ble (Personal At'be n'l;z. on) i '

[
-:

No-beq : SA FeH; z:s presently asszgned 0. 'l;he Sea;t e
Offtce but is under 'bransfer to “the Sea-b-Jof

+ "Government. Jor asszgnmemf: to the Training 7t

“: and Inaszection Division. Movement recoréfsm
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Mr. Tolson_ Y .
Mr. Boardman___
Mr Nxchols

'VIr Rosen.

Mr. Tamm_______

A | Mr. Sizoo
August 17, 19br. Winterrowd
o Tele. Room
Mr. Holloman.___.
Miss Gandy.

PERSONAL

Mr. J. Edgar Hdover

Director ' ‘ y
Federal Bureau of Investigation // !
United States Department of Justice

Washington, D. C.

Dear Mr. Hoover:

This letter is To express my sincere apprecl-
ation of your letter of July 15, 1954 in connection
with my supervision of the development and handling of
a confidential source of information relating to
foreign matters. Delay in acknowledgement results from
the fact that I have just returned from In-Serv1ce and -
a week's annual 1eave. ,

‘ It is very gratifying to receive your commen-
datidn ahd you may be sure of my continued efforts to
prodyge quality Work in keeping with Bureau traditions.

o5 HaV1ng thls occasion to do so, L would like to
again express my appreclatlon for the opportunity to
confer with you during my recent In-Service Training.

It was a real- 1nspiratlon and I know that:I can pass
along to the other Agents -the enthu51asm\wh10h I feel,

, SinegTEIy~
=) -

L . 7
. e W. MARK FELT
Ll o e -xQSeattle Division
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mi‘”ﬂézréo\_ oo o August.23, 1954

' 4-.D.7$rtei2t.o.1_5 FBI - Lo )

L. SIIPE’RVISORY iZ’PAIﬂIHG CﬁURSE @ ‘ ot ,
, Tou shauld mstruc:& SA E’ Jl’ark Felt who s under tra.nsfer o’
your diviston and who ts scheduled to arrive at the Seat of Govern'nen'b
prior *to :S'ep'l:embe‘ﬁ 16, 1954, .%o wttend the one<day Supervisors - :
- Training Gourde on Thureday, Septenber 16,1954, in Boam 5242 of the
) Justice Building, from 9:00 4. .c‘l., to 6@ 00 P My - ; ,
' < “"'"‘3_; ‘&; P L ’ T -
Lo SA| | who is also undar transfer to your divwion b6
‘ghould be scheduled for this Tra‘zning C‘ourse in the event he arrives -bic
prwr -bo September 16‘,' 954. C s ‘ - ‘

Gonfzrm a,-b-l:endcxnce.
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STANDARD PORM NO., €4

Office Memorandum - vnireo

TO
FROM !

SUBJECT':

Special Agent to the Bureau on transfer.

MR. MOHR

N. P. CALLAHAN

MARK W. FELT

Special Agent

Seattlé Office

Under Transfer to the Fashingiton
Field 0ffice for assignment to
Training and Inspection Division

STATES GOVERNMENT

Tolsop — ——
DATR: September 14, 15’?&?2%11"
Imon!

n‘ oht — — — —

Parsons _— —
Rosen e——
Tamnm— — ~
Sizoo — — ~
Winterrowd ——
Tele. Room ——

Hollomapy g —
P p7cT

7

SAC Auerbach while telephonically discussing other matters
on September 9, 1954, inquired as to whether or not it wuld be
possible to set back one week the proposed arrivael of the above

Mr. Auerbach pointed out

that Felt had one or two personal items come up which were unfore-
seen for disposal of his residence and he estimated it would be -
sometime during the week of September 13, 1954, before he would be
able to dispose of his home and respectfully requested sufficient
time to settle these final details in order that he could sever his
personal matters entirely prior to leaving Seattle.

I advised SAC Auerbach t hat this would be satisfactory unless
advised to the contrary; however, should Felt complete his personal
matters during the week of September 13, 1954, I advised Auerbach
that Felt should depart immedictely for the Bureau.

NPC:gt

RECORDED - 19

\ o
1 § SEP 211988

T,
BeatehCl wecncancnmman oGt

Mumbsrad . ,Z.Z/. . i
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SI'ANDARD FORMNO €l

Oﬂice Memogmdﬂm UNITED sm&:s GOVERNMENT

. To DIRECTOR, FBI = \ . DatB:  9/Uy/8l

3}% SAC, SEATTLE

0
' sUBJECT: W, MARK FEIT . -
'SPECTAT, "AGENT _ Fe

" The So:.entﬂ:u.c Tra.:l.n:mg Records ‘of the Seattle Division for the .
calendar year, 195h, reflecﬁ ‘the- following technical traan:ng performed
by Agent I‘ELT' . , )
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‘ : FD-185
S &
L o :

| FEDERAL BUREAU OF INVESTIGATION
; ' UNITED STATES DEPARTMENT OF JUSTICE

b6
REPORT OF PERFORMANCE RATING b7C
Name of Employee: W. MARK FELT
Where Assigned: SEATTTE SUPERVISOR - APPLICANT-ESPIONAGE
(Division) _ (Section, Unit) SQUAD
Payroll Title: SPECTAL AGENT
Rating Period: ~ from 4/1/54 to 9/3/54
Employee’s
ADJECTIVE RATING: SATTSFACTORY Initials .

Outstanding, Satisfactory, Unsatisfactory 4,/

Rated by: M%Decwl Agent in Charee 9/3/54
. y y Signature T Title Date

Reviewed b
e v P! ature Title . Date
Rating approved bWé %M%Z/—' Assistant Director  oiP 22 1854
Signature - Title Date
TYPE OF REPORT
67— 29657~ )35
Searched _ ... . .. .. .ouana
( ) Official =) f&dmmlstratlve @ x(”
( ) Annual HCC@RDED-ZS ~ ( ) O-day =~ =~ 7T -
(x) Trar§f Sreems
7‘ ? ) Separat?oﬁ I?r %llaq
1] i Qo 1 £ oF HAESTIBATION
‘Qg G ‘StP 2§ 19.54 pec1a £- luEsTi




. : ’ FD-185 A

c %FORMANCERATING GUIDE‘
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee Y. MARK FELT ‘ ' Tide _SPECTATAGENT

Rating Period: fronl-},ﬂ_,ﬁl—k_ 09 /32 /B0

RATING GUIDE AND CHECK-LIST

Note:  Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared.
+ Rate items as follows:

Outstanding (exceeding excellent and deserving special commendation).
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding).
Unsatisfactory.

No opportunity to appraise performance during rating period.

;Guide for determining adjective rating: ’

An ‘Outstanding' rating cannot be justified unfess all elements rated are 'plus’, and in addition, of course, supporting comments must comply with the requirements
as set out on the reverse of form FD-185.

So far as Satisfactory' and ‘Unsatisfactory’ ratin%s are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, ‘check’, and ‘minus*
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating js reasonable in the

light of the elements rated. Ali minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as
set oat on the reverse of form FD-185. '

v (1) Personal appearance. - _-—,L (17) Firearms ability.-
—+~_ (2) Personality and effectiveness of his personal contacts. _% (18) Development of informants and sources of information.
_ﬁ_ 3) Attitude (including dependability, cooperativeness, loyalty, : . . o )
® enthusi(asm, am%nagility am;y williggness to equifabtlyy (19)_R2&§uflngv:gi]glat}§ve Teports
share work load). 7 ) Summary reports
—22~_ (4) Physical fitness (including health, energy, stamina). ¢) Memos, letters, wires
+ (5) Resourcefulness and ingenuity. (Consider: _iz€oncisengss; -t~ clarity; \/organization;
_17_- (6) Forcefulness and aggressiveness as required. ~s«thoruughness; accuracy; __\/a;ie—quacy and perti-
(7) Judgment, including common sense, ability to arrive at proper ¢ nency of leads; _:!Zadmlnlstratlve.detall.)
conclusions; ability to define objectives. 7 (20) Performance as a witness.
i (8) Initiative and the taking of appropriate action on own ) (21) I%ycutive ability:
responsibility. —~ (a) Leadership
_’h (9) Planning ability and its application to. the work. . L — sbz Ability to handle personnel
—7(10) Accuracy-and attention to pertinent detail, B “%éﬂ ﬂan.nmg ..
) . . . . A . aking decisions
—2(1) Industry, including energetic consistent application to duties. _& (&) Assignment of work
__+2Z(12) Productivity, including amount of acceptable work produced St Training subordinates
and rate of progress on or completion of assignments. Also =+ g; Devising procedures
consider adherence to deadlines unless failure to meet is h) Emotional stability

i) Promoting high morale
j) Getting results

—+_ (22) Ability on raids and dangerous assignments:

attributable to causes beyond employee’s control.
1~ (13) Knowledge of duties, instructions, rules and regulations, in- _Z((
cluding readiness of comprehension and ‘*know how’ of

application.
%. (14) Technical or mechanical skills. -z (g ‘XZ E:i?cripant
_ ¥ (15) Investigative ability and results: 4+ (23) Organizational interest, such as making of suggestions for
—0 _(a) Internal security cases improvement.
2 (b) Criminal or general investigative cases _‘4 (24) Ability to work under pressure.
c) F&)g};{;:;n:as:sses — —(25) Miscellanﬁgus. _Specilf,xlqnd rate:
—£_(e) Accounting cases Fotation aotity

—{)_(16) Physical surveillance ability. -~ Automobile driving ability

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc-
tor, etc.): Supervisor - Anplicant-Espionage Sguad

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, reseatch, instructor, speaker): desk man
speaker

C. (1) Is employee available for general assignment wherever needs of service require? (If answer is not ‘yes’, explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require? If answer is not ‘yes’, explain in narrative comments.)

D. Has employee had any abriormal sick leave record during rating period? N.Q_ (If so, explain in narrative comments.)

ADJECTIVE RATING : ‘ SATISFACTORY.
- ) Qutstanding, Salisfactoy, Unsatisfactory




] ‘

Seattle, Washington
September 3, 1954

RE: W. MARK FELT
J SPECIAL AGENT, GS-13

The occasion for this Performance Rating is the
transfer of Mr. FELT back to the Bureau again.

Mr. FELT ‘has continued to function as the Applicant
and Espionage. SquPV1sor durlng the entlre ratlng period and
is entitled %o & Satlsfactory rating.

This employee,functlons exceedingly well in a
completely all-around manner. He not only does his own work
but in addition is helpful %o others. @nd is ever concerned
to suggest procedure’s for the betterment of the Bureau. He
has an excellent grasp -of Bureau pollcles, has congiderable
executive and administrative abllity, and -there is’'no question
in my mind but that he can successfully function at this time
as an Assistant Spécial Agent in Charge. .

I feel that Mr. FEBT is a distinct asset to this -
office and to the Bureau-and is to a very, very large
extent personally responsible for the very successful
handling of the very con31derable Atomic Energy Program of
this offlce

RDA : IM | L & . b~ AUERBACH
: o C%ﬁii§;1 Agent in Charge

R
-
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FD-109
' " . ‘ (8-25-47)
Wniten States Bepariment of Jusiice
Federal Bureau of Invesfigation

Seattle U4, Washington
September 14, 1954

IN REPLY, PLEASE REFER TO

FILE No.
DECLASSTIFICATION AUTHORITY DERIVED FROM:

FEI AUTOMATIC LECLASSIFICATION GUILE b
DATE Q&8-07-2003

S&{ DIRECTOR, FBI ‘ —-CONFEIDENT AT

O
RE: W. MARK FELT
Special Agent

Dear Sir:

There are submitted herewith the following items
referring to the above-named Special Agent who was recently
transferred to your- office:

X 1. Personnel file {\L: ;Ja i o » F-RO

2. Leave record card and leave slips

{2 f‘n/
3. Field firearms record card Dlj‘ 7’7‘7”5‘/‘”77L 7

4. Duplicate property recordrélMNA b¢g ffﬁif

ﬁl}g 5.- Delinquent technical training - letter submitted.
X2
\,@ 6. Transfer Performance Rating
&
& Very truly yours,
?’ P TRE ]
| " R—~T. AUERBACH
8k
RDA:IM
encls. U
REGISTERED NAIL B Ly - 1m7.@n5'};y- ﬂgﬁﬁ,‘
Rty § oy Seardtet L L. chennamnans
'{kucﬁééf ) n CLER ’BWJ T%E;Gﬁﬁf;:. . (ﬁ‘*(@ e nemna
‘.1> on, Q{Q '5 4p_¥
\gﬁééb 5 -8 74 {’” fd ory 13 StP\EﬁU1954
s b aliOH

Twogs N Nyl J




STANDARD FORH N0, 84 . ' '

Oﬁice Memomndum + UNITED smﬁs GOVERNMENT

0 ¢ Yr, Johr DaTE:  9/21/54

Tolson _—
Boardman
Nichels
Belmont ——
Hatbo
Mobr o
Parsons
Rosen ——
Tamn

mow ¢ A I, Harbo é%/

SUBJEC:

S4 W, MARK FELT
TRAINING & INSPECIION DITVISION

'S4 Wy York Felt reported o the Training & Inspection
Division bs of 9:00 6,hyy 9/20/54, He has been ussigned to
the Inspecmon & Plonning Section a8 an Inspector's Azde..,w
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Sizoo
Winterrowd
Tele, Room —
Holloman .
Gandy




- Ny . . L . .
DELLAbeFICATIUII PUTHHRITY DEDI‘FED FRUH R
FEI. AUTOMATIC DEL,LASLIFIC‘DTIDII GUIDE T e T TE e
DATE 08-07-2083 . ) v a ’ -
o - e .+ _Qctober 12, 1954, L

L S e T U PERSONAT, AND -GONPIDENTIAL . .

L Mey W MaRE Felt. . -
+ FPederal Bureau of’ Investzgatzon
HPashington, Do G. T ey

‘

Dear Br. Felt‘ Cont 'il :  ‘ '“,;“ -,-”"' :‘,”?

Lo ' L BecauSe of un error nade by you in your preparafzon
DR of a megrarongum ooncernzng ‘time spent in theé office by the
. v Criminel. Squdd of the-Jan Frontisco .Office and because in o
v letter prepared by’ You, addréssed -to SAD Whelan, an erroneous -
oL .0 [figure was used, the Bureau has been put #o additzqnal expense,“

and embarrassmenﬁ. T : -
o " Phere.is no aoceptable ewouae Sor Such. an’ error and .
N the Bureau wishes to express to you its- extrene displeasure. =~
.. '~ and inetrua%s thdt you be more careful in the handling of baper “
‘. « “work in. the future in order to avozd more drastzc admznzstratzve
G'G?'J'Lan. Ll . ) . . o . N, o - . - - o
_‘\ [ yery truly—QOurs; o
A f,. “'.J.. Eﬂe:ar Hoovor . . ; o ‘
o - John Edgar Hbouer év, %
’ o .’, . MAILED-1] . Co Dzrec‘wr , C 2
IR I ) ) \‘ - “. ~ y - . \‘( Jrnw,-wm—mx: -—a,mET- -
' OGT12 1954‘ ww« ’ - 4 m
e i A FQ@% E T Do
CL . comm-EB - T \ﬁ , ReNEyT ‘ e
T - - ' - v :“ ‘L/-w\l i [Py h‘d[ﬁ‘ﬂv
- . P ‘ a “ 4 f::]g kba{()-; “‘ .- E (Ni(éfﬂ‘?
. cc-m. B T. Harbo. . R G BV 4T - -
. Tl bt
“Tolson Traznzng and Inspection Dzvzszon , = QZ}\ .
Boa:dman e . . v e a= = ,‘5 ;:’, ;
N.l ho]s 3~ L . A (Y
) Beclmont CC"HT'. Je P Mohr i i, h‘i&“&ﬁ&é_ shle 8F BNy
M"h’o-——— l- "'-"’""3 P HP ; ) R
- Parsons : {t-% (Based on’memo[R;.T. Harbo “to
. Rosea— M. Tolson 10/11/54)

)ur g‘}vl“

S —— EDM-Dz?/:f/ C B )
interrow! < .
‘ ‘\ //; . ' m—-_ ZEROX R 4

J . Tele, Room -

,’..2:1‘:?" ig; DEC]. 1978

e e e H
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(0-5a “
' REGEIPT FOR, COVERIVENT Paom,ﬂ "‘
FEDERAL BUREAT OF INVESTIGATION
TNITED STATES DEPARTMENT OF JUSTICE

- Jiesb

I certify that I have recaived the following Govermsnt property for officlal use
TRfane

Master Koy to Pifth Floop

(%WMJ it

BELD

The Government op ch you hereby acknoledge
ged 0 yo@ jf responsible for teking
eare of i and re“nurning it vhen 145 uge has been

conpleted, DO NOT MARK (R WRITE ON IT OR MULITIATE Tery trlly, yours,
;ET IN ALY WAT,

T, Yark Telt, 54
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KTANDARD FORM NO, 84

o

¢

Oﬁice Memowmdum » UNITED STATES GOVERNMENT

TO

M. J. P..MGHRQeﬁyV |

DATE:

FROM : (&%. R. T. HARBO

sﬁBJECI :

EDM 2 D@

REQUEST FOR FIFTH FLOOR MASTER KEY

9/83/54

b
b7C

It is requested that Mr. T, Hark Felt, assigned to
Inspection and Planning Section, Training and Inspection Division,
be furnished with o Fifth Floor Haster Key.

Tolson
Boardman —.
Nichols .
Belmoat
Harbo
Mohe __
Patsons .
Roset e
Tamm
Sizoo
Vinterrowd
Tele, Room —
Holloman
Gandy

—d




00-ha.

‘ RECEIPT FOR GOVERIMENT PROl
FEDERAT, BUREAT OF INVESTIGA
TNTTED STATES DEPARTMENT OF JUSTICE
[-d)-5f
w L certify that I have received the following Goverment property for offieiel use:
o
Inspector's Manual #195

/
FERE Ly &
The Govermuent property which you hereby acknowledge
15 charged to you and you are responsible for teking
care of 1t and returning it when 1ts use has been
cozpleted, DO NOT MARK OR WRITE ON IT OR MULTILATE | ™ Very truly yours,
LIT IN ANT VAT,

W, Yark F,é].t y S




STANDARD FORM NO, 84

Office Memo

r;mdzmz e UNITED STATES GOVERNMENT

TO

’e »

DATB: 10/7/54

FROM ¢ ty/Wfia;rk Felt

SUBJECT :

ADEQUACY OF PERSONNEL
SAN FRANCISCO FIELD DIVISION

Purssant to your instruction, this memorandum
is to set forth an explanation for the error which ap-
peared in the letter to San Francisco bearing the above -
caption, dated 9/27/54, which I prepared.

On September 23rd, last, a teletype was re-
ceived from Inspector| b captioned as
above, setting forMa large number of statistics relative
to personnel, total cases, caseload per agent, cases
closed per agent, delinquency, time in the office and
voluntary overtime. Similar statistics were set out
concerning each squad in the office.

My instruction was to prepare a summary of
the teletype and for brevity I prepared a tabulation.
The teletype indicated the time in the office for the
Criminal Squad as ""'sixteen point thirty six percent'
and in transposing this &nte numerals for the tabula-
tion I incorrectly used the last three words only,
omitting the first two words of that portion of the tele-
type, so that it ultimately read "36%."

The letter was prepgred at the same time and
similar figures concerping the time in the office percen-
tage of the Criminael Bquad were utilized.

3

Tolson
Boardman
Nichols
Belmont
Harbo
Mohr

Parsons
Rosen
Tamm-
Sizoo
Winterrowd
Tele. Room ____|
Holloman
Gandy

bé
b7C

There is no good excuse I can offer for this

and you can be sure that this is the last time I will
permit such an error tojoccur. /4)% e .
& oy i

S8 2T LS TE(BR

"rﬂ(-\?‘s ‘ ,, b YT LA f __________________ "
o Wb o . YT ’ ]
. ) [IFRS 4 % IR u{éy ...................... §
4 - i . e mewwnE _ﬁ
"' ' e R T R Y nry \ ;5
: " 4p,00T 15 B\
Ussp S < : s leaTION 8
. ) - hll e P ! :‘ {E‘tbt\‘!l 3ha LUL’-L,A’&% (51N il(iﬂ-‘.f =U;‘ET‘UN 1

Vi B A
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STANDARD FORM NO, 64
<

O]ﬁce M,emamndum * UNITED STATES GOVERNMENT

Tolson
TO : MR. TOLSON M DATE: 10/11 gx‘?}:ﬂi’:n R
|r . ?y_ Belmont §
4Rosﬁrf—.

:
§arg

TROM £ HR. R. T. HARBO /f
Tamm-
N Sizoo
SURpRCT :  W. MARK FELT _ C peenomd
SPECIAL AGENT ‘ b6 Holloman -
TRAINING & INSPECTION DIVISION e Gandy
Inspector | ~|was instructed to determine

the adequacy of personnel wvn the Saen Francisco Office; he submitted
a teletype 9/23 54, with his findings contained therein. Line 16,
- page 1, of .the teletype -in referring to the General Criminal Squad Egc

4

of the San:Francisco Office reports time in office as Ysirteen
point thirty six pércent." Mr. Felt was instructed to_prepare a

- table incorporating the various jfindings of InspectorrLﬁ_Ll
and he did so in a*memorandum from Mr. Harbo to Mr. Tolson 9/24/54.
A table in this memorandum shows sixty-sir sets of figures; however,
the time in the office for the Criminal Squad is shown as 36%.
Obviously, Mr. Felt overlooked in his dic tation the correct figure
which was 16.36%. :5This same error was carried through by Mr. Felt
in @ letter to SAC Whelan dated 9/27/54, where the following
comment appears: YParticular effort should be made to reduce the time
in the office of the Criminal Squad, which was 36%. This squad
should be far beloh the office average.”

84¢ Whelan, San Francisco, mentioned to Mason that he
felt possibly there was an error in the letter. A recheck of the
findings indicate that there was an error and that it was commnitted
by Mr. Fel?, as shiwn above.
w2 s g

RECOMMENDATIONS s

(1) The attached letter of censure go forth to W. Mark Felt.
B :w

R ~ AT o
iy LA VT Y QAT 3%

2. The attached letter go for'l;}&gg}d,‘;'?b?l‘c Whelan, Sar?,%}anc-.isco.w

‘f@@:

¢
[IA : ¥ -, e EN
Attachments (Z). éj/, gt

\aoweoue BL 51 00T 1995 q&\# :

o,
g
[} ey
'y
‘7

oipe 7
¥ 0!}“ £
PERMANENT BRIEF OF W. MABK FELT IS ATTACHED

do‘Mr. Jo Po Mth\




| STANDARDFORMNO.O4

Oﬁice MWZOMMZ&M o UNITED STATES GOVERNMENT

~ Tolsotr ——

X Boatdman — .
T0  : The Director DATE: 7p.99.54 Nichols
N Belmont —
Harbo - ——
Mohr — —
oM UiInspector F, H. Strong parsons —
i Tamm
Sizoo
Q Vintettowd
SUBJECI‘: W. Maﬂf 6’11; Tele, Room —_
Special Agent g:gg;ﬁ_n:

Traning and Inspection Division

S4 Felt 08sisted in.the~inspection=-of-the=Records
Seetiony-Bevords--and. Communicotions. Division,. conducted
S,e,p.tembemu ~October-20,.1954, He pas..assigned-to.-inspecting
the.-mork.of the Filing. Unzt .and. assisted in--inspecting <the work
of<the.File Beutew.Init. of the- Sections.,

Ihis wos SA Felt's first Seat.ofGovernnent=inspection,
" -nd- he. perforned. his.duties an g.yery satzsfaotory monner, He
emhzbuﬁed Tuch industry. .and. enthusigsn. in his gssignments.
His inquiries vere. conductedin o~ Togical -manner, -.ond he

ezer.cised..good. gudgmen’at L8 paper--work.uwgs.-good, .and.he -
- requiredbud, average SUPeTVISIon., oo qx-
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- e Herbo S osaber 87, 2952

. -Director, AT

-

o SUPERVIGIRY TRAINING QUURSE o o - - 0 e Do +

e . You ghould dngtruct SATsS Ve Mark Felt and| |
to aitend Ihe one-doy Supervisors’ Fraining Coursec on ,Taesdayj,\,\\a -
200

e

N “Hovegmber 23,. 1954, in Roow 5242 of the Justice Building. from &
L dele, b0 6200 Bi M f " vissvtas Juilaings Jron 9590,

-
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Boardman _-___
s Nichols:
: Belmont -
(Harbo‘_;
{Mohe-
Parsons
Rosen
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" Winterrowd
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U Wivestay 23, 108
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dre w.ﬁ;m Fait rroen N |
argd Huranty of mmﬂi e»z}sien I o L e
W@ﬁ%éﬁgﬁﬂﬁr gp 4}{ ) & R T T t s
. Dear ’Jr. ”'&Z#& ' \v ¢ o Co .. o 4
o ~ Your headquarters are being cha.nged, public business pemitting,
“from  WaaBdngken, By €, S
Mam Py ooty By Gag T effectivéﬁ’%:on eldany, .

. arrival there on’ or after this date, . ﬂ?ﬂr ﬂl‘#‘ #n %ﬁﬂﬁt ﬂgm, ﬁm‘}x;w f )

,&aeﬁww Hponinl &, % .
ggc#hengegi%gga‘&deﬁ%oiﬁo%‘f?&ia@ rfzﬁ?%ns& hd gg‘t’ prime.rily for

. ] 'your convenience or benefit, or at your request You will be allowed your
... ..necessary expenges of transporte.tion and a per diem in lieu of ‘subsistence. .
. of $9,00 in connection therewlth, such expenses to include thé." transporta— .
tion of your ixmnediate family as provided for in Public, Law 600 of Auguet 2
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.+ route, plus incidéntal’ expenses; in connection therewith of all persons
officially traveling in that’ vehicle. ‘Should - -your dependents travel by -
‘privately owned sautdmobile sepa.rate ‘and apart’ from you, nileage at seven,
- . cents-per mile is authorized under the same conditions asg above.,_

T o " The transportation of your Household goods and personal effects ‘
BN will be paid in &ccordance, with régulations: contained -in Public Law 600
- of August 2, 1946 and Executive Order 9805; approved November 25, 191,.6
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1, Agen ﬂand organizahonal designatio 2 eriod 3, Block No. 4, Slip No,
S Department of Justics m ‘
Federal Bureau of lnvestigation , 3?' f;g;:{
5, Employas's name {and social séquy account number when appropriale) 6, Grode and salary
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It is recommended that Mr. Felt be transferred to New Orleans
;08 Assistant Special Agent in Charge to reploce John H. Williams,
jiwho has been transferred to Honolulu as SAC. There is attuched o
summary of Yr. Felt's file. He hos had extensive field erperience
and wos assigned to the Inspection and Training Division on
September 20, 1954 as an Inspector's Aide for traﬂfmng and develop-
ment purposes.

rRoM ¢ (LYDE TOLSON

SUBjECT:  WILLIAN MARK FELT

You saw Mr. Felt on July 19, 1954 and stated he made o very good
persongl appearance, seemed to be intensely interested in his work
end you stated you would rate him above average.

I think he has excellent prospects for development. His-naiie
18 at the top of the list of availeble qualified personnel For the
position of Assistant Special Agent in Charge.

’WM'
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- . ’MEMORANDUM FOR MR. TG’LSON‘ o . |
Gn November 24. 1954, I saw Specnal Agent .
S ‘ W 1111am ‘Mark'Felt of the Training and Inspection Division.
o .. who ig ‘undér orders of transfer to New Orlea.na as ASAC’ o
Mr. Felt makes a good personal appearance. seems to be 1T
o 'enthusiastic a.bout hig’ new assignment. and I Would rate hirm E
\ a.bove average. R S AR T ’
R L T Verytraly yours, L
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lipy 17. Hark I«’elt is under transfar 1:0 pour of,fioe aa
) \'-Asoimnt Speciol Agent. in Charge... He:ijill dapars frop. ﬁashmgﬁon,
T Do Cog O Decwmber 14, 1984, by personally ouned ear, arriving ot
v New Orleang o. few days thereaffer, and will promptly report to you
for aasmnment. | , :

'\

s Felf's famly consists 0f d wife ’
, and he is intérestéd in renting o Three-hearoom house.b6
WIS janily BT11 rengin in Toshington, D Coy until after he ga‘s

biC-

_arrived tn New Onleans. and Kes founci suitable. living accomitaations,
“In the suent you have any housing prospects, e Falt@@oﬁl et
afprecia’te any help you;%q offer. o AN ST
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R R ) e S
‘ﬁjﬁgon T \ Voo & (Eased ‘z}n nens B Tﬁ ngbo ?90"”}?1{”« M@Q};‘JOJL o
f;os__,_ af dated 1'1/24/54 RE’ |2 IIARK FE’LT) o
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FEDERAL BUREAU OF ]NVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

@

W. MARK FELT

Name of Employee:

Where Assigned: TRAINING & INSPECITION _INSPECTION & PLANNING
(Division) (Section, Unit)

Payroll Tide: __ SPECIAL AGENT, GRADE G§-13, $8,560

Rating Period: from 9 /2 0/ 54 o 11 / 23/54
’ ~ _ Employee’s
ADJECTIVE RATING : . SATISFACTORY Initials
Outstanding, Satisfactory, Unsatisfactory % -

; ~
Rated by: M Inspector-in-Charge 11/24/54

Signature Title Daie
Reviewed by: ﬁ 7 Assistant Director 11/24/54
o2 Title Date
Pssistant Director  NOV 26 1954
Rating approved by: Va
. Signature Title Date

TYPE OF REPORT 2748 74— [q q

n cmn e moem

() O ﬁclaEEQ}RD . (a,') Adm1_xllstrat1ve'z,g:'f .
) () Annual ) ’ l () 60-day )
55 - ‘ ‘ | (). § oo .,
‘: ( ) Separation from service PRI 27 jf

55 DEC2 1954

; Y

() Spesial Q”‘“lﬂ nE jf,
;7,)f

Jf« ¥
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FD-185 A

.

PRNIRS PERFORMANCE -RATING GUIDE
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

W. MARK FELT -

Name of Employee

SPECIAL AGENT

. GRADE GS-13, $8,560

Rating Period: from to

RATING GUIDE AND CHECK-LIST

Note:  Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared.

Rate items as follows:
+

Unsatisfactory.
QO No opportunity to appraise performance during rating period.
Guide for determining adjective rating:

Outstanding (exceeding excellent and deserving special commendation).
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding).

An ‘Outstanding’ rating cannot be justified unless all elements rated are ‘plus’, and in addition, of course, supporting comments must comply with the requirements

as set out on the reverse of form FD-185.

So faras Satisfactory’ and ‘Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computin%the various ‘plus’, ‘check’, and ‘minus’
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective ratmﬁ is reasonable in the

light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply wit

set ont on the reverse of form FD-185.

the requirements as

:i-_ (1) Personal appearance.

Y~ (2) Personality and effectiveness of his personal contacts.
—~_ (3) Attitude (including dependability, cooperativeness, loyalty,
enthusiasm, amenability and willingness to equitably
share work load).

v (4) Phvsical fitness (including health, energy, stamina).

v (5) Resourcefulness and ingenuity.

z (6) Forcefulness and aggressiveness as required.

(7) Judgment, including common sense, ability to arrive at proper
e conclusions; ability to define objectives.

—Y__ (8) Initiative and the taking of appropriate action on own
responsibility.

(9) Planning ability and its application to the work.

Z(IO) Accuracy -and attention to pertinent detail.

(11) Industry, including energetic consistent application to duties.

e (12) Productivity, including amount of acceptable work produced
and rate of progress on or completion of assignments. Also
consider adherence to deadlines unless failure to meet is

/ attributable to causes beyond employee’s control.

Y (13) Knowledge of duties, instructions, rules and regulations, in-
cluding readiness of comprehension and %know how’ of
application.

el (14) Technical or 'mechanical skills,

QO  (15) Investigative ability and results:

— (a) Internal security cases -

— (b) Criminal or general investigative cases
—(c) Fugitive cases

—(d) Applicant cases

—— (&) Accounting cases

L(IG) Physical surveillance ability.

v (17) Firearms ability.
—©  (18) Development of informants and sources of information.
_ v~ _(19) Reporting ability: )
L _(a) Investigative reports
£ (b) Summary reports
v (c) Memos, Jetters, wires o
(Cysider:_‘/concis?yss;__clar‘it/y;.__'/organization;
4 thoruughness; accuracy; —*“adequacy and perti-
nency of leads; -+ administrative.detail.)

%_ (20) Performance as a witness.
— ¥ (21) Executive ability:
—V _ (a) Leadership
—+~ (b) Ability to handle personnel
(¢} Planning
(d) Making decisions
(e) Assignment of work
_.éf) Training subordinates

—¥(g) Devising procedures
T/(h) Emotional stability
_/(i) Promoting high morale
22 (j) Getting results

QO (22) Ability on raids and dangerous assignments:
—— (a) As leader
—— (b) As participant

v (23) Organizational interest, such as making of suggestions for

/ improvement.
_ ¥  (24) Ability to work under pressure.
(25) Miscellaneous. Specify and rate:
v Dictation ability

v Automobile driving ability

A. Specify general nature of assi nmen} duri:(l1 most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc-

tor, etc.): Inspector’'s

g'l.de - Seat of Government

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

C. (1) Is employee available for general assignment wherever needs of service -require?y_eﬁ (If answer is not ‘yes', explain in narrative comments.)

(2) Is employee available for special assignment wherever needs of service require?

ADJECTIVE RATING :

If answer is not ‘yes’, explain in narrative comments.)

Has employee had any abnormal sick leave record during rating period? O so, explain in narrative comments.)

SATISFACTORY

Outstanding; Satisfactory, Unsatisfactory



November 244, 1954

RE: W. MARK FELT
SPECIAL AGENT
GRADE GS-13, $8,560
INSPECTION & PLANNING SECTION
TRAINING & INSPECTION DIVISION
60~DAY PERFORMANCE RATING

Yr. Felt reported for duty in the Training and
Inspection Division on September 20, 1954. Since then
[he has been used exclusively as an Aide on Seat of
- Government inspections and incidental thereto has been
assigned to surveys and special inquiries at the Seat of
Government.)

Because of an error of figures in a comnunication
to the San Francisco Office it was necessary to censure
Mr. Felt on October 12, 1954.

Mr. Felt assisted in the inspecition of the Records
Section under the general guidance of Inspector Frank H. Strong.
It was concluded that his work was performed in a very
satisfactory manner and that Felt exhibited much indusitry
and enthusiasm in his assignments; inquiries were logical;
good judgment apparent; paper work good; only average
supervision was required. Thereafter, he assisted Inspectior
B. C., Brown in an inspection of the remainder of the Records
and Communications Division., Inspector Brown reporits that
Mr. Felt was extremely thorough in carrying out his assign-
ments, displayed tact and diplomacy to an above average degree
and is especially well suited for conducting inguiries into
delicate matters. Since the censure action mentioned above,
he ha§ been espectally careful in the preparatzon of
clarzty and completeness.

Mr. Felt {is an above average prospect for advancement
and ¢éan definitely‘handle more responsibility than that now
asszgned to hzm.% )

—-——--—u




STANDARD FORM NO, 64 ‘ ‘ )
~

Oﬂice Memomndum + UNITED STATES GOVERNMENT

Tolson b

0 Yr. Tolson DATE: 15/13/54 gﬁi?’"ﬁﬁi
Belmo 7\)

Harbo
Mohr ¥

- FROM ¢ R« I. Horbo f@%ﬁﬁ -?E;;:::‘
S
Sizoo
SUBJECT WILLIAM YARK Q‘LT Fierond
¢S-13, TRAINING AND INSPECTION DIVISIO Holloman —

Gandy - — |

Mre Felt 18 under transfer to New Orleans to assume
duties as Assistant Special Agent in Charge of that office; will depart
close of business 12/P3/54.

Inasmuch as ¢ performance ratzng was submitted on Mr. Felt
under date of 11/23/54, which was quite fovorable and reported that
Felt was an above average prospect for advancement; was thorough in
carrying out his assignments, displayed tact and dzplomacy and handled
paper work well, an additional perjbrmance ratzng 18 10t bezng submitted

at this time. RECORDED - 145 275 6“7/f,q

It is reported,. however, that Inepector,B. L Brown, wi £
whom Felt worked in an znepectzon of. the Records ¢ communiéﬁiiﬁﬁE """""""" |
Division, advised that Felt handled all asszgnments well o shioned ﬁ
above average znztzatzve;rdependabzlzty, emenadility, knowledge of "
ghe Bureau's procedure§ “and wndere$aﬂdzng of Bureou abyerthues amdl {
ways to obtein them. Ko transfer per?brmanee ra$eng is. being submzﬁﬁed;
Felt has been acquainted with the observations: contazned in.this

memorandum, ¥
‘Q\SE mew é?i )

i




R‘IPT TOR GOVERIMENT PROPERIY . (C-5a

FEDERAL BUREAT OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

/415t
/.
[ certify that I have received the following Goverrment nroperty for official uses

peitted

Yew Comnission Card with case # _II3
ASAC

RETURNED

01d. Comnission Card with case # 3107

| ==

ILD

The Goverment property which you hereby acknowledge
is charged $o you and you are responsible for taking
care of it and returning it when its use has been
completed, DO NOT MARK OR WRIIE ON IT OR MUTILATE
IT IN ANY WAY,

A

Special Agfe)rgio)@
})‘J

;s
Y
A
v
¢




‘ Mr. Tolson _ ‘ t: o o ,;i, 13/7/544
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Z%e Speczal Admznzstratzve Sbhaol was- held from 10 a. mo,

attendanceo- S T

i S ' t"‘ S s
L [ v .~ S -
A . V ’

| (asac) .. . Atlanta K
| (4s84C¢) . . Buffalo R
« (ASAG) -* .  Charlotte .- .-
%gmrzch ‘Elmer F. (Asmc) ti_ "E1. Paso S '
relt, Wi Mark l.?; . Training, and Inapectzon Dwo
) (ASHC) . "Kansas City " ; -
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.~ Harbo -

: 'Gandy

T — o SRR =
v ) e T > . ﬂPrepared by,c}%}é.
, . o ! o . -, < Checked by: ,uf ¢
3 ".!l’"" ' *ll. ﬁﬁ"fﬁde'fyﬁ f*
. I‘ELL}abIFIFiTIUH JAUTHHRITY I‘ERIUED FILUH 7 ’ .
fFBI LUTOMATIC,  DECLASXIFICE ’]‘IDH GU'IDE L
‘DATE” 05 07=2008 "
December 27,f1§54 o

 Special Agent in Gharge . -

Federal Bureéau of Inveatigation

Hew .Orleans; Loulsi&na

: ' ] PERSONAL ANDwGOEEEBEﬁEEﬁh— . P
~Re: ¥. Hark Felt — TR
Assiatant opecial Agent in Gharge ’ T
ﬁégr‘ﬁirﬁ | - . ‘ J
U . . ”here are transmitted herewith the field personnel -

~file and duplicate property card of the sbove employee who is.

presently essigned. to your ‘office. The firearms record card .

'is being prepared and will be forwarded under Beuarate coVer.l L

The following additional lhformation is furnished - .-
“you covgring his’ assignmentwas B, ﬁupervisor at the OG.,¢»,;';Q¢*_ug*
. : o > T3 ‘~..‘-.,' e "':’:\

_ Present Grade and. alary.

Assignmentﬁ

~J-fPrcmotiopsé

Performance hatinga,

— ,upecﬂalized Bureau Lraining Schoole: -

@QMM FBI - 195k, %0 Decamber 7, 1954 | i
) DEC27 1954 Date of | Las’o Raval Physical Examlnation. apetl 22,{195&
$:v. JMA| ) )
wMA"‘Eszs Date ‘of Lgst In-uervice Tiainin% , July 19,195k, JLO‘_\. o5 i
| R N ey
Tolson bensured on October 12x§19 4 becazse»qfqanvarrgywmggqM
Bomrdian . by him in his preparatfion,of,.a wWenorandum . i
" Bétmont —__CC'# Mr. Harbo Tt .- ‘and’bgdauge 4n erronecus figure was used . /1
Harh 1s. desired that- . -- in a Iéttér prepared bv him a&drg%ge%gtuig g
R firecrms record cand BAGrz “? n,a?f - % )
‘Rosen be furnished as ' Fﬂﬁ s
223 requeS%é R , i) Very trulv yourgw 73J31£29

Winterrowd"
1uenwm__Enclosunes

. Hollomn

LlSZ )

REGISTERED MAIL 27,

aﬁ%> o 3955576 |

‘ September 20, 1954 Inspector's Aide PR
. 1n the. Training and InsPection Drvlsicn :a“

" UPA ko 98760 1in Grade GS 13, effective
1December 19, 1954 . )

. Speclal’ Administrative Schqolrﬂovember 29,

R 13, 38760 per~annum

Satisfactory Movember 2# 1954 _

Supervisors? .
“Training Course-November 23, 1954

nd

5'5 NEL

thn Edger Hoover
Director

'wl’l“ N




-
/ v k N
/ '/ - ) .

| ’mcm HR, GOVERTUENT mom.

N FEDERAL, BUREAT OF TIVESTTGATION
UNITED STATES DEPARTYENT OF JUSTICE

retm‘nsd
b
|
: Fifth Flor Naster Key
m ,
EAD
DR @9 e

The Go nt propsrty wiich you herehy acknowledge SO SLCURDER
15 charged to you and you are responstble for teking
cars of 1t and returning 1t vhen 148 use has been
conpleted, DO NOT MARK OR WRITE ON IT OR MULIITATE
1T I AN WAT,

W, Mark kFelt ASAC




ROUTING SLIP

!
)
1

¢

FD-4 *
o
(§ f7sgl e
To Date ._1/18/55
irector, FBI
Attention PERSONNET. SECTTON [

[ sac Title ASAC W. MARRTFELT

ASAC NEW_ORTEANS DTVISTON.
___| Supervisor !
[ ] Agent
] Steno
[ ] Clerk
[] Chief Clerk
[ 1SE File #

ACTION DESIRED

[ JAssign to [_] open case

Acknowledge [ 1 Prepare tickler

Bring file [JReassign to
[] 